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Title 1. Community Colleges

Chapter A. State Board Governance

SUBCHAPTER 100. DEFINITIONS

1A SBCCC 100.1 Reserved for Future Codification
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SUBCHAPTER 200. STATE BOARD AUTHORITY

1A SBCCC 200.1 Mission of the Community College System

The mission of the North Carolina Community College System is to open the door

to high quality, accessible educational opportunities that minimize barriers to

post-secondary education, maximize student success, and improve the lives and

well being of individuals by providing:

(a) education, training and retraining for the workforce, including basic skills and
literacy education, occupational and pre-baccalaureate programs;

(b) support for economic development through services to and in partnership with
business and industry; and

(c) services to communities and individuals which improve the quality of life.

History Note: Authority G.S. 115D 1; 116D 4.1; 115D 5; 115D 8;
Eff. September 1, 1993;
Amended Eff. August 1, 2016; August 1, 2000; July 1, 1995.
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1A SBCCC 200.2 State Planning

The State Board shall review the priorities of the system and adopt a system-
level plan on at least a biennial basis, coordinated with the budget cycle. The
plan shall take into account the current and future needs of the system and clarify

the priorities essential to carrying out the mission of the system.

History Note: Authority G.S. 115D-5;
Eff. September 1, 1993.
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1A SBCCC 200.3 Authority to Waive a SBCC Code Provision
(a) The SBCC has the authority to waive any existing rule or portion of a rule in
the SBCC Code for the following reasons:

1) To comply with federal or state law, and federal or state law requires
adoption, amendment, or repeal in a time period less than the
rulemaking time period allotted by the SBCC Code;

2) To address a serious or unforeseen threat to the public health or safety;

3) To address an unforeseen circumstance where the State Board finds
that adherence to the notice and hearing requirements in the SBCC
Code would be contrary to the public interest of students or other
community college stakeholders; or

4) To launch a pilot program.

(b) The SBCC shall specify the basis for the waiver, the conditions of the waiver,

and the duration of the waiver.

History Note: Authority G.S. 115D-5;
Eff. February 1, 2018.
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1A SBCCC 200.4 Sound Fiscal and Management Practices

(a) Local boards of trustees shall adopt policies that assure a community college
has sound fiscal and management practices. Policies to assure sound fiscal
and management practices shall include at least the following:

1) Expending funds prudently and consistently with the approved budget.

2) Demonstrating stewardship of the institution’s State financial resources
by effectively executing the institution’s budget to ensure that the
percentage of State current operating funds remaining unexpended
does not exceed five percent or five times the systemwide percentage,
whichever is higher.

3) Ensuring that institutional fund accounts do not have a negative balance
at the end of the fiscal year unless such an instance exists for a planned
reason, such as an anticipated reimbursement. If any institutional fund
account has a negative balance at year-end, the negative fund balance
after the posting of all accrual entries shall be reviewed. In the event the
negative balance is not due to a planned reason, the college shall
develop a plan to rectify the negative balance, and the information shall
be reported to the Board of Trustees at its first scheduled meeting
following year-end.

4) Tracking expenditures consistent with the North Carolina Community
College System’s Chart of Accounts, as outlined in the NC Community
College System Accounting Procedures Manual.

5) Providing financial reports to the local boards of trustees at intervals
determined by the local board of trustees.

6) Maintaining a system of internal controls as prescribed by G.S. 143D-7.

7) Ensuring the college does not overdraw accounts by ensuring bank
accounts are reconciled and any discrepancies and a plan for resolution
are identified within 30 business days from the end of the prior month.
In the event a college fails to comply with this requirement more than

once during a fiscal year, such information shall be reported to the
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Board of Trustees at its first scheduled meeting following the month of
non-compliance.

8) Submitting complete and accurate financial statements to the North
Carolina Office of the State Controller by the prescribed deadline.

9) Ensuring that audits are conducted consistent with G.S. 115D-20(9) and
G.S. 115D-58.16.

10)Addressing any findings identified in audits, compliance reviews,
SACSCOC reviews, or other monitoring reviews.

11)Ensuring that the college is actively seeking to fill leadership and other
supervisory positions in a timely manner with individuals of high
competence.

12)Monitoring staff turnover by providing an employee vacancy report for

information to the local board of trustees at least biannually.

History Note: Authority G.S. 115D-5;
Eff. July 1, 2018.
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1A SBCCC 200.5 System Advisory Council

To promote communication, transparency, and the consideration of diverse

perspectives, the System Advisory Council is established as a standing body

whose charge is to discuss and make recommendations to the State Board of

Community Colleges on issues of system-wide or inter-college importance. The

council will focus on capacity building, innovation, guidance, and support for the

Strategic Plan.

(a) Membership: The System Advisory Council shall consist of the following

members.

1)

2)

The Chair of the State Board of Community Colleges shall appoint four
State Board members, including at least one member appointed to the
State Board by the current Governor, one member appointed to the
State Board by the House, and one member appointed to the State
Board by the Senate.

The Chair of the North Carolina Association of Community College
Trustees shall appoint four community college board of trustee
members, including one member representing a college from the
western (Trustee Association Regions 1 and 2 as defined in G.S.
115D-62); central (Trustee Association Regions 3 and 4), and eastern
(Trustee Association Regions 5 and 6) regions, and one at-large
member. Appointees shall represent at least one small (defined as
Presidents’ Salary Grade 1), medium (Salary Grade 2), and large
college (Salary Grade 3).

The President of the North Carolina Association of Community College
Presidents shall appoint four community college presidents including
one member representing a college from the western (defined as
Trustee Association Regions 1 and 2 as defined in G.S. 115D-62),
central (Trustee Association Regions 3 and 4), and eastern (Trustee
Association Regions 5 and 6) regions, as well as one at-large member.

Appointees shall represent at least one small (defined as Presidents’
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Salary Grade 1), medium (Salary Grade 2), and large college (Salary
Grade 3).

4) The President of the North Carolina Comprehensive Community
College Student Government Association or his or her designee shall
be an ex-officio voting member.

5) The System President shall be an ex-officio, non-voting member,
except in the case of a tie. The System President shall serve as the
presiding officer.

(b) Terms. To establish regularly overlapping terms, two of the initial
appointments by the Chair of the State Board, two of the initial appointments
by the Chair of the North Carolina Association of Community College
Trustees, and two of the initial appointments by the President of the North
Carolina Association of Community College Presidents shall expire one year
after the initial appointment. Each subsequent regular appointment by all
appointing bodies shall be for a term of two years.

1) No member of the System Advisory Council shall serve more than two
consecutive terms of two years. This limitation does not prohibit an
individual from serving future terms after a period of non-service of at
least one year.

2) All vacancies occurring on the System Advisory Council shall be filled
for the remaining of the unexpired term by the appointing body making
the original appointment.

(c) Meetings and Agendas. The System President shall be responsible for
convening the System Advisory Council at least quarterly. The System
President shall also convene the System Advisory Council at the request of
four or more members of the System Advisory Council.

1) The System President shall be responsible for meeting coordination,
including scheduling the meeting, developing the agenda based on
recommendations from Council members, and ensuring appropriate

staff are available to support the Council.
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2) Any member of the System Advisory Council may submit agenda items
for consideration at meetings. If the time allotted for the meeting does
not allow for addressing all submitted agenda items, the System
Advisory Council shall review the list of pending agenda items and

prioritize items for future meetings.

History Note: Authority G.S. 115D-5;
Eff. August 1, 2018
Amend Eff. Auqust 1, 2023
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1A SBCCC 200.6 Delegation of Contractual Authority
The State Board of Community Colleges hereby delegates to the System
President the authority to execute any contract that meets the following criteria:
1) Contracts that expend less than $250,000 and whose terms do not exceed
one year,
2) Contract amendments that cumulatively increase the value of a contract by
less than 10%; and
3) Any other contract if the SBCC has approved the purpose and amount.
4) The System Office shall provide at least biannually a report to the State
Board listing any contracts executed by the President pursuant to this

delegated authority.

History Note: Authority G.S. 115D-5;
Eff. September 1, 2019.
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SUBCHAPTER 300. COLLEGE SERVICE AREAS

1A SBCCC 300.1 Definitions

The following definitions apply to this Subchapter:

(a) Service Area: The geographic area to which the State Board of Community
Colleges has assigned community colleges the authority and responsibility to
provide education and training services for constituents within that geographic
area.

(b) Home college: The community college located in the service area in which the

military installation is based.

History Note: Authority G.S. 115D-5;
Eff. August 1, 2016.
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1A SBCCC 300.2 Establishing Service Areas for Colleges

(a) The State Board shall assign service areas to colleges for providing education
and training services. The initial assignment of service areas to colleges shall
take into account the past and present patterns of providing services,
including existing agreements between colleges. The State Board may
reassign a service area upon the recommendation of the System President.
The recommendation shall be based upon an analysis of the service areas
involved, including consultation with the presidents of the colleges and the
county commissioners of the county(ies) that are affected.

(b) A college may offer education and training in an area assigned to another
college using criteria set forth in 1D SBCCC 300.6 and 1D SBCCC 400.96.

(c) The State Board of Community Colleges shall review, at least every five
years, service areas that include counties assigned to more than one
community college to determine the feasibility of continuing to assign those
counties to more than one community college. The State Board shall revise
service areas as needed to ensure that counties are served effectively. The
first review and any revisions shall be completed no later than March 1, 2016,
and the State Board shall report its findings and any revisions to the Joint
Legislative Education Oversight Committee no later than March 1, 2016. All
subsequent reviews and revisions shall also be submitted to the Joint

Legislative Education Oversight Committee.

History Note: Authority G.S. 116D-5; S.L. 2015-167, § 2.5, eff. July 23, 2015;
Eff. March 1, 1985;
Amended Eff. August 1, 2016; August 1, 2004; September 1, 1993.
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1A SBCCC 300.3 Service Area Assignments
(a) The State Board of Community Colleges assigns college service areas as
follows:

1) Alamance Community College — Alamance County

2) Asheville-Buncombe Technical Community College — Buncombe and
Madison Counties

3) Beaufort County Community College - Beaufort, Hyde, Tyrrell, and
Washington Counties

4) Bladen Community College — Bladen County

5) Blue Ridge Community College — Henderson and Transylvania
Counties

6) Brunswick Community College — Brunswick County

7) Caldwell Community College & Technical Institute — Caldwell and
Watauga Counties

8) Cape Fear Community College — New Hanover and Pender Counties

9) Carteret Community College — Carteret County

10)Catawba Valley Community College —Alexander and Catawba
Counties

11)Central Carolina Community College — Chatham, Harnett, and Lee
Counties

12)Central Piedmont Community College — Mecklenburg County

13)Cleveland Community College — Cleveland County

14)Coastal Carolina Community College — Onslow County

15)College of The Albemarle - Camden, Chowan, Currituck, Dare, Gates,
Pasquotank, and Perquimans Counties

16)Craven Community College — Craven County

17)Davidson-Davie Community College — Davidson and Davie Counties

18)Durham Technical Community College — Durham and Orange Counties

19)Edgecombe Community College — Edgecombe County

20)Fayetteville Technical Community College — Cumberland County

21)Forsyth Technical Community College — Forsyth and Stokes Counties
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22)Gaston College — Gaston and Lincoln Counties

23)Guilford Technical Community College — Guilford County

24)Halifax Community College — Halifax and Northampton (Townships of
Gaston, Occoneechee, Pleasant Hill, and Seaboard) Counties

25)Haywood Community College — Haywood County

26)Isothermal Community College — Polk and Rutherford Counties

27)James Sprunt Community College — Duplin County

28)Johnston Community College — Johnston County

29)Lenoir Community College — Greene, Jones and Lenoir Counties

30)Martin Community College — Bertie (Townships of Indian Woods, Merry
Hill, Windsor), and Martin Counties

31)Mayland Community College — Avery, Mitchell, and Yancey Counties

32)McDowell Community College — McDowell County

33)Mitchell Community College — Iredell County

34)Montgomery Community College — Montgomery County

35)Nash Community College — Nash County

36)Pamlico Community College — Pamlico County

37)Piedmont Community College — Caswell and Person Counties

38)Pitt Community College — Pitt County

39)Randolph Community College — Randolph County

40)Richmond Community College — Richmond and Scotland Counties

41)Roanoke-Chowan Community College — Bertie (Townships of Colerain,
Mitchells, Roxobel, Snakebite, Whites, Windsor [continuing education
courses only] and Woodville), Hertford, and Northampton (Townships
of Jackson, Kirby, Rich Square, Roanoke, and Wiccacanee) Counties

42)Robeson Community College — Robeson County

43)Rockingham Community College — Rockingham County

44)Rowan-Cabarrus — Cabarrus and Rowan Counties

45)Sampson Community College — Sampson County

46)Sandhills Community College — Hoke and Moore Counties

47)South Piedmont Community College — Anson and Union Counties
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48)Southeastern Community College — Columbus County

49)Southwestern Community College — Jackson, Macon, and Swain
Counties

50)Stanly Community College — Stanly County

51)Surry Community College — Surry and Yadkin Counties

52)Tri-County Community College — Cherokee, Clay, and Graham
Counties

53)Vance-Granville Community College — Franklin, Granville, Vance, and
Warren Counties

54)Wake Technical Community College — Wake County

55)Wayne Community College — Wayne County

56)Western Piedmont Community College — Burke County

57)Wilkes Community College — Alleghany, Ashe, and Wilkes Counties

58)Wilson Community College — Wilson County

History Note: Authority G.S. 115D-5;
Eff. August 1, 2016.
Amended Eff. April 1, 2021;
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1A SBCCC 300.4 Establishing Military Service Areas

Educational programs offered by community colleges on all military installations
will be conducted by the home college. The home college by written agreement
may contract with another college within the community college system to provide
any additional educational services which may be required by the military
installation located in the home college's area. When contracting with other
colleges to provide additional educational services to military installations, home
colleges shall give priority colleges adjacent to the military installation to be

served.

History Note: Authority G.S. 115D-5;
Eff. September 30, 1977;
Amended Eff. August 1, 2016, September 1, 1993.
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1A SBCCC 300.98 Establishing Military Service Areas
RECODIFIED at 1A SBCCC 300.4.
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1A SBCCC 300.99 Instructional Service Agreements
REPEALED by the State Board of Community Colleges, eff. 1 November 2014.

History Note: Authority G.S. 115D-5; S.L. 1993, 2nd session, c. 769, p. 18, s. 18;
S.L. 1995, c. 625;

Temporary Adoption Eff. October 31, 1994, for a period of 180 days or

until the permanent rule becomes effective, whichever is sooner;

Eff. May 1, 1995;

Temporary Amendment Eff. June 1, 1997;

Amended Eff. August 1, 2004; July 1, 1998

Repealed Eff. November 1, 2014.
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SUBCHAPTER 400 APPEAL PROCESS FOR AWARD OF THE
NORTH CAROLINA TITLE Il ADULT EDUCATION AND FAMILY

LITERACY ACT FISCAL YEARS 2018 — 2021 COMPETITIVE

GRANTS

1A SBCCC 400.1 Applicability
REPEALED by the State Board of Community Colleges, eff. May 1, 2025.

History Note: Authority G.S. 116D-5; 29 U.S.C. §§ 3302, 3305, 3321, and 3322;
Temporary Adoption Eff. June 20, 2018.
Repeal Eff. May 1, 2025
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1A SBCCC 400.2 Standards for appeal
REPEALED by the State Board of Community Colleges, eff. May 1, 2025.

History Note: Authority G.S. 115D-5; 29 U.S.C. §§ 3302, 3305, 3321, and 3322;
Temporary Adoption Eff. June 20, 2018.
Repeal Eff. May 1, 2025
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1A SBCCC 400.3 Evaluation of appeal
REPEALED by the State Board of Community Colleges, eff. May 1, 2025.

History Note: Authority G.S. 116D-5; 29 U.S.C. §§ 3302, 3305, 3321, and 3322;
Temporary Adoption Eff. June 20, 2018.
Repeal Eff. May 1, 2025
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1A SBCCC 400.4 Review Panel
REPEALED by the State Board of Community Colleges, eff. May 1, 2025.

History Note: Authority G.S. 115D-5; 29 U.S.C. §§ 3302, 3305, 3321, and 3322;
Temporary Adoption Eff. June 20, 2018.
Repeal Eff. May 1, 2025
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1A SBCCC 400.5 Informal Hearing Process
REPEALED by the State Board of Community Colleges, eff. May 1, 2025.

History Note: Authority G.S. 116D-5; 29 U.S.C. §§ 3302, 3305, 3321, and 3322;
Temporary Adoption Eff. June 20, 2018.
Repeal Eff. May 1, 2025
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1A SBCCC 400.6 SBCC Final Agency Decision
REPEALED by the State Board of Community Colleges, eff. May 1, 2025.

History Note: Authority G.S. 116D-5; 29 U.S.C. §§ 3302, 3305, 3321, and 3322;
Temporary Adoption Eff. June 20, 2018.
Repeal Eff. May 1, 2025
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CHAPTER B. COLLEGE OPERATIONS

SUBCHAPTER 100. DEFINITIONS

1B SBCCC 100.1 Definitions

The following definitions apply to this Chapter.

(a) “Traditional Instruction” — College curriculum or continuing education course in
which 100% of the instruction is delivered face to face with the instructor in
the physical presence of students.

(b) “Online Instruction” — College curriculum or continuing education course in
which 100% of the instruction is delivered online.

(c) “Hybrid Instruction” — College curriculum or continuing education course in
which greater than 50%, but less than 100% of the instruction is delivered
online.

(d) Blended Instruction” — College curriculum or continuing education course in
which less than or equal to 50% of the instruction is delivered online.

(e) “Hybrid Flexible (HyFlex)” —A multi-modal instructional delivery method where
the college has the option to deliver the online portion of a curriculum or
continuing education course synchronously, asynchronously, or both as long
as 100% of the instruction is offered face to face with the instructor in a
physical classroom. Students may choose to attend the regularly scheduled

in-person session or the online option on a session-by-session basis.

History Note: Authority G.S. 115D-5;
Eff. October 1, 2019
Amended Eff.: November 1, 2023; December 1, 2022; September 01,
2022
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SUBCHAPTER 200. ESTABLISHING AND CLOSING COLLEGES

AND COLLEGE SITES

1B SBCCC 200.1 Establishing Colleges

A new college operating under Chapter 115D will be called a community college.

An application for a new college must come from the county commissioners in

the proposed administrative area. The application shall be sent to the state board

which may direct the department to cooperate with the applicants in making a

survey to determine the following:

1)

2)

Do the educational needs of the area justify the educational services
proposed?

Can the existing public and private post-secondary institutions in the area
meet the needs demonstrated?

If unmet educational needs exist that could be met by the proposed
institution, will the projected student enroliment justify the proposed
institution? As a standard, the projected enrollment should be a minimum
of 400 full-time equivalent students in curriculum programs within three
years after establishment.

Can adequate local current and capital expense funds be supplied? As a
standard, the level of local current operating fund support should be equal
to the existing median support for the institutions in the community college
system.

Will the local public school tax support be affected adversely by the local
support required for the proposed institution?

Do the boards of commissioners and boards of education in the area
support the application?

Are the facilities proposed to house the new institution adequate?

Does the application fit the policy of reasonable geographic distribution in
order to meet statewide needs? As a standard, no new institution shall be
established within 25 miles of an existing institution within the community
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college system, except where urban population density or natural barriers
become overriding considerations.

9) Will adequate state funds become available to support the proposed new
institution?

10)Can the immediate needs of an area best be served by an extension unit
operating under contract with an existing institution?
When the survey is completed, the Department will report to the state
board and make its recommendation(s). Representatives of the college
and board(s) of county commissioners may appear before the State Board
and make a presentation at the meeting that the Department’s
recommendation is considered. The State Board shall make its
recommendation(s) for the establishment of a new college to the General

Assembly, including a request for additional funds if needed.

History Note: Authority G.S. 115D-4; 115D-5; 115D-31 through 115D-36;
Eff. February 1, 1976;
Amended Eff. September 1, 1993; January 1, 1988; November 1, 1983;
October 5, 1979.
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1B SBCCC 200.2 Name

Trustees of all colleges hereinafter named or renamed shall use the full term,
Community College, in the name given the college. Other than the term
mentioned in this Rule, the Trustees have full authority to name or rename
colleges. Changes in existing names shall be forwarded to the State Board
specifying the specific date of the change prior to the effective date. Conformity

shall be required before any state funds are authorized.

History Note: Authority G.S. 115D-2; 115D-5;
Eff. February 1, 1976;
Readopted Eff. January 5, 1978;
Amended Eff. September 1, 1993; December 1, 1984; October 5, 1979.
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1B SBCCC 200.3 Establishing Multi-Campus Centers

(a) Definition. A multi-campus center (“MCC”) is a convenience location in the
community college service area to provide appropriate population and geographic
access for community outreach, testing, faculty and staff offices, as well as literacy,
continuing education, and curriculum instruction. Students may complete
certificates, diplomas, and associate degrees at MCC locations. Comprehensive
instructional support functions including, but not limited to libraries and student
development services, are parts of the operation. An MCC must provide students
the opportunity to complete at least one associate degree at the MCC.

(b) Purpose. The purpose of the SBCC’s policy on MCCs is to help ensure that
appropriate geographic access to community college programs and services is
provided to students while minimizing the unnecessary duplication and
proliferation of facilities and while minimizing the negative impact on existing
community college campuses and centers.

(c) Establishment and Maintenance. To establish and maintain an MCC designation,
colleges must satisfy all of the following criteria:

(1) The MCC is established in a location that provides geographic access to
community college programs and services in a location within the college
service area that is at least four (4) miles from the main campus or other MCC
locations or the college must provide evidence that the MCC is established in
a location where the main campus or other MCC locations cannot adequately
provide community college programs and services. This provision only applies
to MCCs established after the effective date of this rule.

(2) Colleges shall provide programs and services based on evidence of student
demand and needs.

(3) Colleges shall obtain prior approval and maintain approval of the MCC from its
institutional accrediting agency. Programs and services provided through
MCCs shall comply with the standards and principles of its institutional
accrediting agency.

(4) County government provides support for maintenance and operation of the

MCC physical plant.

38 of 537



(5) The college has developed an instructional program and services plan
including, but not limited to a description of programs, staffing, and
instructional support functions.

(6) The SBCC determines that the MCC is unlikely to have a significant negative
impact on institutions contiguous to the MCC. The college shall consult with
community college institutions contiguous to the MCC, and the community
college institutions that are contiguous to the MCC may provide evidence that
the MCC has or is likely to have a significant negative impact on college or
program specific enrollment.

(7) Students enrolled at an MCC must be able to complete at least one associate

degree at the MCC.

(8) Evidence that the duplication of instructional support and other cost expenses
are justifiable from cost effectiveness and quality of support services
perspectives.

(9) The MCC must enroll a minimum of 300 (curriculum, occupational extension,
or basic skills) budget FTE via traditional, blended, or hybrid instruction
originating from and delivered at that MCC location. If an MCC drops below
the minimum budget FTE (Level | MCC minimum is 300 and Level 2 MCC
minimum is 1,201), the System Office will provide the college president with a
written notification that this drop occurred after that year’s budget allocations
are approved by the State Board. If the MCC’s budget FTE remains below the
minimum in the subsequent fiscal year, for a Level 1 MCC, the budget
allocation for that MCC will be reduced by fifty percent (50%), and for a Level
2 MCC, the budget allocation will be reduced by 50% of the difference between
Level 2 and Level 1 funding. If a Level 2 MCC’s budget FTE continues to remain
below the minimum in the third fiscal year, the MCC will be recategorized as a
Level 1 MCC and its budget allocation will be decreased to the Level 1 funding.
If a Level 1 MCC’s budget FTE continues to remain below the minimum in the
third fiscal year, the MCC will no longer be designated as an MCC, and its
budget allocation will be eliminated. A college must follow the MCC approval

process to re-establish an MCC in any future year.
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(10)The physical facility or facilities for the MCC must either be owned or leased
on a long-term basis by the college.

(d) The College of The Albemarle Dare County Campus and Gaston College Kimbrell
Campus and Textile Technology Center MCCs established by the General
Assembly are exempted from 1B SBCCC 200.3(c)(9).

(e) Colleges shall comply with the following steps to obtain approval for MCC
designation.

(1) Step 1 — Initial State Board Review and Recommendation. Community
colleges seeking a MCC designation must submit their application to the State
Board of Community Colleges (“State Board”) for approval by September 15th
of each year. Community colleges’ applications shall include information
responding to the criteria specified in 1B SBCCC 200.3(c)(1) - (c)(10).

(A) If a community college meets all of the criteria specified in 1B SBCCC
200.3(c), then the State Board shall recommend approval of the MCC
designation.

(B)If a community college does not meet all of the criteria specified in 1B
SBCCC 200.3(c)(1) — (c)(10), but provides evidence of being able to meet
all of the criteria by the enactment of the budget for that fiscal year, the State
Board shall recommend conditional approval. The State Board’s
recommendation for conditional approval shall specify the criteria in 1B
SBCCC 200.3(c)(1) — (c)(10) the college must satisfy to receive final State
Board approval that is contingent upon the General Assembly appropriating
funds.

(2) Step 2 - Appropriation of Funds by the General Assembly. If the State Board
recommends the MCC for approval or for conditional approval, the System
Office shall include the State Board’s recommendation in the budget request
provided to the Office of State Budget and Management and to the General
Assembly. If the General Assembly appropriates funds for the MCC, the State
Board’s recommendation moves to Step 3. If the General Assembly does not
appropriate funds, the college shall annually certify in writing to the System

Office by September 15th that there are no changes in the MCC application,
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and the System Office shall resubmit the college’s MCC request as a part of
the annual budget process in subsequent years, unless the college withdraws
its request.

(3) Step 3 - State Board Approval. If the General Assembly appropriates recurring
funds to support the MCC consistent with the existing funding formula and if
the college satisfies any conditions specified by the State Board by the
enactment of the budget for that fiscal year, the State Board shall approve the
MCC designation. If the State Board approves the MCC designation, the State
Board shall allocate recurring funds to the college for the newly approved
MCC.

History Note: Authority G.S. 115D-5;

Eff. May 1, 2019.
Amended Eff. August 1, 2025; October 1, 2019
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1B SBCCC 200.99 Community College Closure: Teach-Out Plan And

Records Preservation

(a) Any community college which closes shall inform each student and each
applicant of its pending closure at least 90 days prior to closure.

(b) Prior to closure, college officials shall help students identify equivalent
programs and provide assistance in transferring to other community colleges.
A student who is displaced due to a community college closing may transfer
to any other community college which offers the student’s program without
loss of credits or quality points. Community colleges shall give priority
admission and placement to transfer students who have been displaced due
to a community college closing.

(c) Before closing, the college shall file a copy of all student permanent academic
and financial aid records with the Department of Cultural Resources in

accordance with the records retention process.

History Note: Authority G.S. 115D-5; P.L. 102-325;
Eff. December 1, 1995.
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SUBCHAPTER 300. BOARD OF TRUSTEES AUTHORITY

1B SBCCC 300.1 Authority
(a) Each college within the system shall operate under the direction of a
board of trustees, a corporate body, which derives its authority from the law
and rules of the State Board.
(b) All power and authority vested by law in the State Board which relates to
the internal administration, regulation, and governance of any individual
college of the community college system are hereby delegated to the board of
trustees of such college with the following exceptions and reservations:
1) Power or authority that is non-delegable as a matter of law;
2) Power or authority in matters of systemwide or inter-college
importance is reserved for determination by the State Board;
3) The State Board reserves the right to rescind any power or
authority as it deems necessary in accordance with G.S. 150B;
and
(4) The governing authority of the State Board pertaining to the
assurance of:
a. fiscal accountability
b. program accountability, and
c. satisfaction of state priorities.
Note: Substance of former 23 SBCCC 2A .0003 and 2B .0303 was

incorporated into this Rule.

History Note: Authority G.S. 116D-3; 115D-5; 115D-8; 115D-12; 115D-25; 150B-
22 through 150B-37;
Eff. September 1, 1993.
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1B SBCCC 300.2 Authorization
The boards of trustees of community colleges as bodies corporate are authorized

to do all things necessary and proper to organize and operate colleges consistent

with the law and the rules of the State Board.

History Note: Authority G.S. 115D-5; 115D-14;

Eff. February 1, 1976;
Amended Eff. September 1, 1993; December 1, 1984, September 30,

1977.
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SUBCHAPTER 400. PROGRAM ACCOUNTABILITY

1B SBCCC 400.1 Institutional Accreditation

All colleges shall obtain and maintain accreditation with an agency or association that
accredits institutions of higher education and in accordance with North Carolina law.
The System Office shall provide biannually a report to the State Board listing any
accreditation actions taken by institutional accreditors with regards to a North Carolina
community college. The System President, when requested, will provide assistance

to colleges seeking institutional accreditation.

History Note: Authority G.S. 115D-5;
Eff.  October 1, 2018
Amended Eff. Auqust 1, 2025.
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1B SBCCC 400.2 College Planning

Each community college shall maintain an ongoing planning process. At a
minimum, college plans shall address program and facility needs; shall include
the college's mission, goals and objectives, consistent with the mission of the
System and with the State Board's priorities; and shall provide for evaluation of

student outcomes.

History Note: Authority G.S. 115D-5;
Eff. October 1, 2018
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1B SBCCC 400.3 Program Review

Colleges shall monitor the quality and viability of all its programs and services.
Colleges shall review each curriculum program, each program area within
continuing education, and their Basic Skills programs at least every five years to
determine program strengths and weaknesses and to identify areas for program
improvement. The program review process shall be consistent with the

requirements of the regional accrediting agency.

History Note: Authority G.S. 115D-5;
Eff. October 1, 2018
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1B SBCCC 400.4 Provision Of Information To The System Office
REPEALED by the State Board of Community Colleges, eff. 1 June 2022.

History Note: Authority G.S. 115D-5;
Eff. October 1, 2018
Repealed Eff. June 1, 2022
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1B SBCCC 400.5 Performance Accountability

(a) The System Office shall collect data on the outcomes of the performance
measures required by G.S. 115D-31.3 and report annually to the State Board
of Community Colleges on each college's outcomes on these performance
measures.

(b) Each college shall publish its data on all performance measures annually in its

electronic catalog or on the college’s public website.

History Note: Authority G.S. 115D-5;
Eff. October 1, 2018
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1B SBCCC 400.96 Accreditation By The Southern Association
REPEALED by the State Board of Community Colleges, eff. October 1, 2018.

History Note: Authority G.S. 115D-1; 115D-5;
Eff. February 1, 1976;
Readopted Eff. January 5, 1978;
Amended Eff. September 1, 1993; December 1, 1984, July 1, 1980.
Repeal Eff. October 1, 2018
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1B SBCCC 400.97 College Planning
REPEALED by the State Board of Community Colleges, eff. October 1, 2018.

History Note: Authority G.S. 115D-1; 115D-5;
Eff. May 1, 1982;
Amended Eff. September 1, 1993.
Repeal Eff. October 1, 2018.
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1B SBCCC 400.98 Program Review
REPEALED by the State Board of Community Colleges, eff. October 1, 2018.

History Note: Authority G.S. 116D-5; 115D-31.3; 1999 S.L., c. 237, s. 9.2; 1993
S.L., c. 321, s. 109; S.L. 1995, c. 625;

Eff. February 1, 1990;

Amended Eff. August 1, 1995; September 1, 1993;

Temporary Amendment Eff. June 1, 1997;

Amended Eff. July 1, 1998;

Temporary Amendment Eff. December 6, 1999;

Temporary Amendment Expired September 30, 2000;

Amended Eff. May 1, 2009; August 1, 2001.

Repeal Eff. October 1, 2018.
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1B SBCCC 400.99 Provision Of Information To The Department Of
Community Colleges
REPEALED by the State Board of Community Colleges, eff. October 1, 2018.

History Note: Authority G.S. 115D-5;
Eff. February 1, 1976;
Readopted Eff. January 5, 1978;
Amended Eff. September 1, 1993; December 1, 1984;
Repeal Eff. October 1, 2018.
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SUBCHAPTER 500. STUDENT RIGHTS AND

RESPONSIBILITIES

1B SBCCC 500.1 Excused Absence for Military Service

Each community college shall adopt a policy to give an excused absence to any

student who is in the United States Armed Forces who has received temporary or

permanent re-assignment as a result of military operations and to any student
who is a National Guard service member placed onto State active duty status
during an academic term for the period of time the student is on active duty. The
policy shall further provide the following:

(a) Colleges shall provide the student the opportunity to make up any test or
other work missed during the excused absence.

(b) Colleges shall give the student the option, when feasible, to continue classes
and coursework during the academic term through online participation for the
period of time the student is placed on active duty.

(c) Colleges shall give the student the option of receiving a temporary grade of
"incomplete (IN)" or "absent from the final exam (AB)" for any course that the
student was unable to complete as a result of being placed on State active
duty status; however, the student must complete the course requirements
within the period of time specified by the college to avoid receiving a failing
grade for the course.

(d) Colleges shall permit the student to drop, with no penalty, any course that the
student was unable to complete as a result of being placed on State active
duty status.

(e) Colleges shall permit the student to drop, with no financial penalty, any course
that the student was unable to complete as a result of the excused absence
as set forth in 1TE SBCCC 900.4.

History Note: Authority G.S. 115D-5(x);
Temporary Adoption Eff. July 1, 2017;
Amended Eff. November 1, 2017.
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1B SBCCC 500.98 Educational Guarantee
Local boards of trustees may adopt educational guarantee policies for their
colleges. Any educational guarantee policy adopted by a board of trustees shall:

1) Be developed in an atmosphere that provides maximum input from faculty,
staff, students, employers, university representatives, and community
leaders.

2) ldentify the programs or activities to be guaranteed. This may include the
entire program or specific courses. The goal of the system is to include all
programs at all community colleges.

3) Define the skills, knowledge, or credits to be guaranteed. This may include
the guarantee to transfer earned credits taken in transfer programs and
the guarantee of technical knowledge and skills needed for successful
employment in occupations for graduates.

4) Define the population of students who will receive guarantees. This shall
include the identification of students, both full-time and part-time, for whom
the guarantee applies.

5) Define any special conditions of the guarantee. This shall include a time
limit and grade achievement.

6) Describe how the guarantee may be invoked and how it will be honored.

7) Define the educational services or other benefits a student who seeks the
guarantee will receive. This may include reimbursement from non-state
funds, re-enrollment, tutoring, or counseling.

8) (8)State that re-enrolled students shall not pay tuition or fees associated
with

9) re-enroliment or other related services. Budget FTE shall not be earned for

10)re-enrolled students.

(9) Set forth the process to be used by students to invoke the guarantee
and the steps to be used by the college to improve the programs in

question.

History Note: Authority G.S. 115D-5; S.L. 1995, c. 625;
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Eff. December 1, 1995;
Temporary Amendment Eff. June 1, 1997;
Amended Eff. July 1, 1998.
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1B SBCCC 500.99 School Absence for Religious Observances

Each community college shall adopt a policy that authorizes a minimum of two
excused absences each academic year for religious observances required by the
faith of a student. The policy may require that the student provide written notice of
the request for an excused absence a reasonable time prior to the religious
observance. The policy shall also provide that the student shall be given the
opportunity to make up any tests or other work missed due to an excused

absence for a religious observance.
History Note: Authority G.S. 115D-5;

Temporary Adoption Eff. November 2, 2010;
Eff. April 1, 2011.
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SUBCHAPTER 600. GENERAL COLLEGE OPERATIONS

1B SBCCC 600.99 Intercollegiate Athletics

(a) No college shall operate an intercollegiate athletic program or team unless the
college maintains a membership in good standing with the National Junior
College Athletic Association and Region 10. For the purposes of this Rule,
"intercollegiate athletic program or team" does not include club teams.

(b) A college shall not participate in intercollegiate athletics unless any foundation
associated with the college pursuant to G.S. 115D-20(9) adopts a policy
requiring that the total amount of all athletic scholarships awarded to an
individual student- athlete does not exceed the participating student's
expenses for tuition, college fees, and course-related books and materials
required for the courses in which that student is enrolled.

(c) A college shall not participate in intercollegiate athletics unless the total
amount of all athletic scholarships the college awards plus the total amount of
all athletic scholarships awarded by any foundation associated with the
college pursuant to G.S. 115D-20(9) does not exceed the participating
student's expenses for tuition, college fees, and course-related books and
materials required for the courses in which that student is enrolled.

(d) State funds shall not be used to create, support, maintain, or operate an
intercollegiate athletics program.

(e) Colleges shall neither provide nor offer room and board as part of an
intercollegiate athletic scholarship to any student participating in an
intercollegiate athletics sport except for temporary room and board associated
with specific athletic events.

(f) For the purposes of this Rule, tuition waivers granted are limited to those
authorized by statute. Tuition waivers obtained by students participating in
any intercollegiate athletics sport shall be deemed to be a scholarship for

tuition.

History Note: Authority G.S. 115D-5;
Eff. August 1, 2009.
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SUBCHAPTER 700. INFORMATION SECURITY PROGRAM

1B SBCCC 700.1 Introduction

All community colleges shall establish, operate, and maintain a local Information
Security Program (ISP) to ensure the confidentiality, integrity, and availability of
college data, based on classification, and those related information systems and
services that are necessary to the support of the mission of the college and the
students while maintaining compliance with local, State and federal standards,

policies and laws.

History Note: Authority G.S. 115D-5
Eff. June 1, 2022
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1B SBCCC 700.2 Definitions

The following definitions apply to this Chapter.

(a) Chief Information Officer (ClO) - Chief information officer (CIO), may also be
known as the information technology (IT) director, and is the IT leader at a
college who oversees the work related to information technology and
computer systems to support college goals.

(b) Chief Information Officers Association (CIOA) — Refers to a group of North
Carolina community college chief information officers and/or IT leaders who
meet regularly to collaborate on IT issues on their campuses.

(c) Chief Information Security Officer (CISO) - A chief information security officer
(CISO) is the leader responsible for ensuring information assets and
technologies are adequately protected.

(d) (d)Center for Internet Security (CIS) - CIS is an independent, global nonprofit
organization focused on IT security. The community college system utilizes
CIS resources as tools to prioritize and track cybersecurity maturity and
improvement.

(e) Enterprise Resource Planning (ERP) Executive Steering Committee — An
advisory committee created to address the legislative mandate to plan and
design a modernized ERP for the community colleges. The ERP system must,
at a minimum, include student information system, core financial
management, grants, human resource management, and payroll.

(f) Institutional Information Processing System Users Group (IIPS) — is a group of
community college employees, trustees, and friends of the North Carolina
Community College System (NCCCS) and/or persons officially associated
with the community colleges to promote communications, collaboration, and
professional development or educational opportunities among academic and
administrative computer users within the North Carolina Community College
System.

(9) Information Requirements Oversight Council (IROC) -- A working group

focused on supporting processes to review, validate, and prioritize enterprise
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impacting IT projects, Requests for Change (RFCs) and other IT enabled
capabilities within the North Carolina Community College System.

(h) Information Security Office (ISO) — The System Office team supporting
cybersecurity efforts for the college system.

(i) Information Technology Security Committee (ITSC) — Committee comprised
of representatives from the CIOA, IIPS, and System Office leadership team
who support the ERP Executive Steering Committee.

() National Institute of Standards and Technologies (NIST) — a federal
government agency charged with advancing measurement science,
standards, and technology in ways that enhance economic security and
improve our quality of life. NIST publishes the Special Publication, Security
and Privacy Controls for Information Systems and Organizations (SP800-53),
which is the security standard adopted by the North Carolina Department of

Information Technology.

History Note: Authority G.S. 115D-5
Eff. June 1, 2022
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1B SBCCC 700.3 Community College System Cybersecurity Framework

(a) Each community college shall use the Statewide Information Security Manual
(SISM) published by the North Carolina Department of Information
Technology as the principal cybersecurity framework for a system-wide
information security and risk management program. System-wide
modifications and deviations from this standard shall be reviewed, approved,
and maintained by the Information Technology Security Committee (ITSC).

(b) The Center for Internet Security (CIS) Controls shall be used by colleges as a
resource for implementing a prioritized and structured methodology of
assessing local security posture and maturity and for creating plans for
continuous improvement.

(c) The colleges shall use CIS Security Implementation Groups (IGs) to prioritize
implementation of the CIS Critical Security Controls. The IGs are divided into
three (3) groups: Implementation Group 1 (IG1), Implementation Group 2
(IG2), and Implementation Group 3 (IG3). Implementation Group 1 (IG1) is the
minimum requirement for all colleges and colleges shall incorporate a model
of continuous improvement to achieve higher levels of compliance appropriate

to the resources and business of the college.

History Note: Authority G.S. 115D-5
Eff. June 1, 2022
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1B SBCCC 700.4 College Information Security Responsibility
(a) Community College Presidents shall designate, authorize, and require at least
one person to do all of the following:
1) Assess and understand the college’s information security risk.
2) Establish and maintain the college’s information security program and
ensure compliance with State and federal information security laws.
3) Act as the primary point of contact for the college on issues related to
information security.
4) Present professionally sound and timely advice to college leadership
regarding appropriate action to support the Information Security

Program and the mission of the college.

History Note: Authority G.S. 115D-5
Eff. June 1, 2022
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1B SBCCC 700.5 Enterprise Resource Planning (ERP) Executive

Steering Committee

(a) The ERP Executive Steering Committee is established to serve as an
advisory body

(b) The ERP Executive Steering Committee shall be composed of the following
members:

1) Five community college presidents, recommended for appointment by
the President of the North Carolina Association of Community College
Presidents (NCACCP).

2) The North Carolina Community College President and the System
Office Chief of Staff, Chief Financial Officer, Chief Academic Officer,
Chief Information Officer, and the Vice President of Economic
Development.

3) One representative recommended for appointment by Association of
Community College Business Officers.

4) One representative recommended for appointment by the Institutional
Information Processing System Users Group (IIPS).

5) One representative recommended for appointment by the Chief
Information Officer Association.

6) One representative recommended for appointment by the Community
College Planning and Research Organization.

(c) Members of the ERP Executive Steering Committee shall serve for three-year
terms. When there is a vacancy on the ERP Steering Committee the
appropriate recommending body shall make a new recommendation for
appointment to the Steering Committee.

(d) The System Office may provide resources, supplies, and support to the ERP

Steering Committee.

History Note: Authority G.S. 115D-5\
Eff. June 1, 2022
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1B SBCCC 700.6 Information Technology Requirements Oversight

Council (IROC)

(a) The Information Technology Requirements Oversight Council (IROC) is
established to review, validate, and prioritize strategic demands and
enterprise functional and technical projects; change requests significantly
modifying the scope of thse efforts; and other technology enabled capabilities
where system-wide governance serves the best interest of the North Carolina
Community College System.

(b) The IROC shall do all of the following:

1) Make decisions based on recommendations from the Information
Technology Review Board (ITRB).

2) Review, prioritize, and approve the status of NCCCS strategic
demands, IT projects, and programs to develop an optimally resourced
and balanced IT portfolio. The IROC will consider strategic planning
efforts relative to current needs to achieve desired future State
outcomes and capabilities.

(c) Identify or direct the development of recommendations for community college
system-wide capabilities, related strategies, and standards.

(d) Provide a structured approach for input from stakeholders into the enterprise
demand and IT project process to ensure a capability based decision-making
process.

(e) The IROC shall be composed of the following six permanent members
employed by the NC Community College System Office:

1) NC Community College System Office Chief of Staff. The Chief of Staff
serves as Chair to the Council.

2) NC Community College System Office Chief Academic Officer.

3) NC Community College System Office Chief Information Officer.

4) NC Community College System Office Chief Financial Officer.

5) NC Community College Vice-President of Economic Development.

6) NC Community College Vice-President of Strategic Initiatives.

(f) The IROC shall also be comprised of the following rotating members.
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1)

2)

4)

5)

6)

7)

8)

A System Office executive focusing on college institutional research
and effectiveness recommended for appointment by the NCCCS Chief
of Staff.

A System Office executive focusing on curriculum instructional design
recommended for appointment by the NCCCS Chief Academic Officer.
A System Office executive focusing on continuing education
recommended for appointment by the NCCCS Chief Academic Officer.
A System Office executive focusing on College and Career Readiness
recommended for appointment by the Chief Academic Officer.

A System Office executive focused on College and Career Readiness
as recommended for appointment by the Chief Academic Officer.

A System Office executive focused on College Student Services as
recommended for appointment by the Chief Academic Officer.

A System Office executive focused on Information Technology as
recommended for appointment by the Chief Information Officer.

A System Office executive focused on College Business Office or
Administrative Services as recommended for appointment by the Chief
Financial Officer.

A System Office executive focused on Economic Development as
recommended for appointment by the Vice-President of Economic

Development.

10)The President of the Chief Information Officers Association (COIA)

11)The President of the Institutional Information Processing System Users

Group (IIPS).

(9) Rotating Members serve a three-year appointment. Initial member

appointments were staggered evenly for one, two, and three years to ensure

continuity of knowledge and decision-making capabilities.

(h) When there is a vacancy on the IROC the appropriate recommending body

would make a new recommendation for appointment to the IROC.

(i) The System Office may provide resources, supplies, and support to the IROC.
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History Note: Authority G.S. 115D-5
Eff. June 1, 2022.
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1B SBCCC 700.7 Information Technology Security Committee
Governance
(a) The Information Technology Security Committee (ITSC) is established to
serve as an advisory body to the Executive Steering Committee and the State
Board of Community Colleges addressing any of the following.
1) Information technology use and protection, including but not limited to
data governance, privacy, compliance, cybersecurity, and IT standards.
2
3
4
5

) System-wide and enterprise deviations to established security standards.
) System-wide and enterprise risk management.

) System-wide enterprise solutions, configuration management.

) Areas of improvement for information technology security and related
funding needs for the enterprise.

(b) The ITSC shall be comprised of all of the following:

1) Two Permanent Members employed by the NC Community College
System Office as follows:

a. The Senior Vice President and Chief Information Officer.
b. The Associate Vice President, Chief Information Security
Officer, who serves as the Committee Chair.

2) Eight rotating members to provide information technology leadership
representation from the community college campuses. Rotating
members are appointed for three years. Initial rotating member
appointments were staggered evenly for one, two, and three years to
ensure continuity of knowledge and decision-making over time.

3) Recommendations for appointments shall be made by the following

community college associations:
a. Three recommendations from the College Chief Information
Officers Association (CIOA).
b. Three recommendations from the College Institutional

Information Processing System (IIPS) Users Group.
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c. Two recommendations from the ERP Executive Steering
Committee (ESC). These appointments run concurrent to
appointed service on the ESC.
4) Associate Members may be appointed by the Committee Chair as
needed for a specified duration to meet specific strategic needs or

purposes.

History Note: Authority G.S. 115D-5
Eff. June 1, 2022
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1B SBCCC 700.8 Data Governance Committee

(a) The Data Governance Committee serves as an advisory and decision-making

body that is charged with building and maintaining effective data systems to

ensure data quality, efficient processes, and effective reporting capabilities

within the North Carolina Community College System. The Data Governance

Committee approves data definitions, recommendations on data entry

processes and implementation guidelines to ensure consistent data collection

and timely data reporting.

(b) The Data Governance Committee shall be composed of the following

members, each of whom shall serve for a three-year term:

1)

2)

3)

7)

8)

One college president, who will serve as Chair, appointed by the
President of the North Carolina Association of Community College
Presidents (NCACCP).

One instructional administrator appointed by the President of the North
Carolina Association of Community College Instructional Administrators
(NCACCIA).

One continuing education administrator and one basic skills director
appointed by the President of the North Carolina Community College
Adult Educators Association (NCAEA).

One student development administrator appointed by the President of
the Student Development Administrators Association (NCSDAA).

One chief financial officer appointed by the North Carolina Association
of Community College Business Officers (ACCBO).

Three institutional research/institutional effectiveness officers
appointed by the Community College Planning and Research
Organization (CCPRO).

One chief information officer appointed by the Chief Information Officer
Association (CIOA).

One representative appointed by the Institutional Information

Processing System Users Group (IIPS).
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9) The designee of the North Carolina Community College System
President, representing the executive division.
10)A designee from each of the System Office’s other divisions appointed
by the division vice president.
Current members serving on the Data Governance Committee as of the effective
date of this rule shall serve the remainder of their terms. Thereafter, as terms expire,
or when a vacancy occurs prior to the expiration of a term, members of the Data
Governance Committee shall be appointed in accordance with this rule.

(c) No member of the Data Governance Committee shall serve more than two
consecutive terms of three years on this Committee. This limitation does not
prohibit an individual from serving future terms after a period of non-service of
at least one year. This sub-section shall not apply to System Office
designees.

(d) The Data Governance Committee shall notify colleges of the committee’s
proposed recommendations that address data definitions and quality issues
through numbered memos, as necessary. Colleges may provide written
comments for a period of no less than 10 business days from the date of

notification of a proposed recommendation.

History Note: Authority G.S. 115D-5
Eff. June 1, 2022.
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1B SBCCC 700.9 Provision of Information to the System Office

(a) Purpose. To ensure the quality of educational programs, to promote the
systematic meeting of educational needs of the State, and to provide for the
equitable distribution of State and federal funds to the several institutions, the
State Board must have timely access to accurate data that is comparable
across institutions. The purpose of this policy is to establish rules governing
the consistent collection and reporting of data to fulfill reporting requirements,
assess compliance, and to evaluate education programs.

(b) Annual Reporting Plan. No later than May 1st of each year, the System Office
shall publish the Annual Reporting Plan for the upcoming fiscal year. This plan
shall include a list of information requirements, associated deadlines, and a
description of how the System Office will use the information. If a requirement
involves transmission of raw data, the plan shall also include an appendix
listing the data elements collected. The System Office may amend the plan,
as needed, provided colleges are provided notice of at least 20 business days
for any newly added requirement.

(c) Reports. The trustees and the president of each college are responsible for
ensuring information outlined in the Annual Reporting Plan and any ad hoc
information requirements requested by the System Office are provided in a
timely manner and in the format prescribed by the System President.
Required data elements shall conform with the NCCCS Data Dictionary,
where applicable.

(d) Reporting Accountability. The System Office shall provide annually to each
college president a summary of the college’s compliance with this rule for
information requirements on the Annual Reporting Plan. The summary shall
include whether information was complete, conformed to the definitions in the
NCCCS Data Dictionary (if applicable), and provided by the deadline. The
System Office shall provide implementation assistance to colleges struggling
with compliance. Refusal to provide information in accordance with the Annual

Reporting Plan or failure to remedy a multi- year pattern of submitting late,
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incomplete, or non-conforming information shall constitute non-compliance
under 1H SBCCC 200.2(a)(4).

History Note: Authority G.S. 115D-5
Eff. June 1, 2022.
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1B SBCCC 700.10 Information Security References
The System Office shall maintain and publish on its website a list of references to

cybersecurity and compliance resources for the community college system.

History Note: Authority G.S. 115D-5
Eff. June 1, 2022.
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CHAPTER C. PERSONNEL

SUBCHAPTER 100. DEFINITIONS

1C SBCCC 100.1 Reserved For Future Codification
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SUBCHAPTER 200. PERSONNEL POLICIES

1C SBCCC 200.94 Local College Personnel Policies
(a) Each local board of trustees shall adopt, publish, and implement personnel
policies, consistent with all applicable statutes, rules, and regulations,
addressing the following issues:
1) Adverse weather;
2) Annual leave (vacation);
3) Drug and alcohol use;
4) Civil leave;
5) Communicable disease;
6) Compensatory leave;
7) Definitions of the employment categories and benefits for each:
a. Full-time permanent,
b. Part-time permanent,
c. Full-time temporary, and
d. Part-time temporary;
8) Disciplinary action addressing suspension and dismissal,
9) Educational leave (reference 1C SBCCC 400.6);
10)Employee evaluation process;
11)Employee grievance procedures;
12)Employee personnel file;
13)Hiring procedures (describing procedures used for employment of
both full- and part-time employees);
14)Leave transfer;
15)Leave without pay;
16)Longevity pay plan (reference 1C SBCCC 400.8);
17)Military leave (reference 1C SBCCC 400.7);
18)Nepotism (reference 1C SBCCC 200.98);
19)Non-reappointment;
20)Other employee benefits;
21)Paid Parental Leave, in compliance with N.C.G.S. § 126-8.6;
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22)Political activities of employees (reference 1C SBCCC 200.99);
23)Professional development;
24)Reduction in force;
25)Salary determination methods for full- and part-time employees that
address at least the following:
a. Provisions and criteria for salary determination,
b. Requirements for annual salary review, and
c. Establishment of salary formulas, ranges, or schedules;
26)Sexual harassment;
27)Tuition exemption (reference 1E SBCCC 300.1);
28)Sick leave consistent with provisions of the State Retirement
system,;
29)Secondary Employment that addresses conflict with the employee’s
primary job responsibilities and institutional resources (the local
board of trustees shall approve or disapprove any secondary
employment of the president; the president or any member of the
college’s senior administration designated by the president shall
approve or disapprove secondary employment of all full- time
employees); and
30)Shared leave consistent with subsection (c) of this section.
31)Providing a preference for veterans, as defined in G.S. 128-15, in
hiring decisions.

(b) Each local board of trustees shall submit copies of these policies, including
amendments, to the NC Community College System President's office upon
adoption.

(c) Shared Leave Policy

1) Purpose: The purpose of the Voluntary Shared Leave Program is to
allow an employee to donate leave, as allowed in this rule, to an
employee who has been approved to receive leave through the
Voluntary Shared Leave Program because of a medical condition of

the employee or of a member of the employee’s immediate family
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that will require the employee’s absence for a prolonged period of
time.

2) In cases of a prolonged medical condition an employee may apply
for or be nominated to become a recipient of leave transferred from
the vacation leave account of another employee, from the sick
leave or vacation account of an immediate family member as
defined in section of this (c)(8) of this Subchapter or from the sick
leave account of a non-family member as provided in (c)(11)(B) of
this Rule. For purposes of this Rule, prolonged medical condition
means medical condition that is likely to require an employee's
absence from duty for a period of at least 20 consecutive workdays.
If an employee has had previous absences for the same condition
that has caused the employee to not have enough leave to cover
the new need for leave or if the employee has had a previous, but
different, prolonged medical condition within the last 12 months, the
college may waive the requirement that the employee be absent
from duty for a period of 20 consecutive workdays to participate in
the program.

3) An employee who receives benefits from the Disability Income Plan
of North Carolina (DIPNC) is not eligible to participate in the shared
leave program. Shared leave, however, may be used during the
required waiting period and following the waiting period provided
DIPNC benefits have not begun.

4) Participation in the voluntary shared leave program shall be limited
to 1,040 hours, (prorated for part-time employees), either
continuously or, if for the same condition, on a recurring basis.
However, management may grant employees continuation in the
program, month by month, for a maximum of 2,080 hours, if
management would have otherwise granted leave without pay.

5) An employee on workers' compensation leave who is drawing

temporary total disability compensation may be eligible to

78 of 537



participate in the voluntary shared leave program. Use of donated
leave under the workers' compensation program shall be limited to
use with the supplemental leave schedule as described in 25 NCAC
01E .0707.

6) The employee shall exhaust all available leave before using
donated leave.

7) Non-qualifying conditions: This leave does not apply to short-term
or sporadic conditions or illnesses that are common, expected or
anticipated as determined by the college president or the college
president’s designee. This includes such things as sporadic, short-
term recurrences of chronic allergies or conditions; short-term
absences due to contagious diseases; or short-term, recurring
medical or therapeutic treatments. These examples are illustrative,
not all inclusive. Each case must be examined and decided based
on its conformity to the intent of this Rule and must be applied
consistently and equitably.

8) For purposes of this Section, immediate family means:

a. Spouse: A husband or wife;
b. Parent:
i. a biological or adoptive parent; or
ii.  anindividual who stood in loco parent is (a person
who is in the position or place of a parent) to an
employee when the employee was a child; or
iii. a step-parent; or
iv. in-law relationships;
c. Child: a son or daughter who is
i. a biological child; or
ii. an adopted child; or
iii. afoster child (a child for whom the employee performs
the duties of a parent as if it were the employee's
child);
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iv. step-child (a child of the employee's spouse from a
former marriage); or
v. alegal ward (a minor child placed by the court under
the care of a guardian); or
vi. a child of an employee standing in loco parentis; or
vii.  in-law relationships;

b. Sister or brother - biological, adoptive (including step-,
half- or in-law relationships);

c. Grandparents, great grandparents, grandchildren, great
grandchildren (including step relationships); and

d. Other dependents living in the employee's household.

9) Administration

a. All colleges shall develop policies and procedures to
implement the voluntary shared leave program.

b. Colleges shall not establish a leave "bank" for use by
unnamed employees. Leave shall be donated on a one-to-
one personal basis.

10)Qualifying to Participate in Voluntary Shared Leave Program. To
participate in the Voluntary Shared Leave Program, an employee
shall meet the following conditions:

a. A donor or recipient shall have a half-time or more
permanent, probationary, or time-limited appointment
(The limitation and leave balance for permanent parttime
employees shall be prorated);

b. A recipient shall apply or be nominated by a fellow
employee to participate in the program;

c. Arecipient shall produce medical evidence to support the
need for leave beyond the available accumulated leave;
and

d. The parent college shall review the merits of the request

and approve or disapprove according to these Rules.
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11)Donor Guidelines

a.

b.

An employee of a community college may donate vacation
leave, bonus leave or sick leave to an immediate family
member in any State agency, public school or community
college. An employee of a community college may donate
vacation or bonus leave to a coworker’s immediate family
member who is an employee in a state agency or public
school provided the employee and coworker are at the same
college. An employee may donate vacation, bonus or sick
leave to another employee at a community college in
accordance with the provisions of (c)(11)(B) of this Rule.

An employee of a community college may donate up to five
days of sick leave to a non-immediate family member
employee of a community college. The combined total of sick
leave donated to a recipient from non-immediate family
member donors shall not exceed 20 days per year as
defined by local college policy. Donated sick leave shall not
be used for retirement purposes. Employees who donate
sick leave shall be notified in writing of the State retirement
credit consequences of donating sick leave.

The minimum amount of sick leave or vacation leave to be
donated is four hours. An employee family member donating
sick leave to a qualified immediate family member under the
Voluntary Shared Leave program may donate up to a
maximum of 1040 hours but may not reduce the sick leave
account below 40 hours.

The maximum amount of vacation leave allowed to be
donated by one individual is the amount of the individual’s
annual accrual rate. However, the amount donated shall not

reduce the donor’s vacation leave balance below one-half of
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the annual vacation leave accrual rate. Bonus leave may be
donated without regard to this limitation.

e. An employee may not directly or indirectly intimidate,
threaten, coerce, or attempt to intimidate, threaten, or
coerce, any other employee for the purpose of interfering
with any right which such employee may have with respect to
donating, receiving, or using annual leave under this
program. Such action by an employee shall be grounds for
disciplinary action up to and including dismissal on the basis
of personal conduct. The donation of leave is confidential,
and only those individuals authorized under G.S. 115D- 29 to
access employee personnel file information may view
donation information consistent with G.S. 115D-29.
Recipients of voluntary shared leave shall not have access to
information about individuals who donated leave. The
employee donating leave shall not receive remuneration for
the leave donated.

12)Leave Accounting Procedures. The following conditions shall
control the accounting and usage procedures for leave donations in
the Voluntary Shared Leave program:

a. The community college may establish a specific time period
during which leave can be donated.

b. All leave donated shall be credited to the recipient's sick
leave account and is available for use on a current basis or
may be retroactive for up to 60 calendar days to substitute
for advanced vacation or sick leave already granted to the
recipient or to substitute for leave without pay. Donated leave
shall be applied to advanced leave before applying it to leave
without pay.
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c. At the expiration of the medical condition, as determined by
the community college, any unused leave in the recipient's
donated leave account shall be treated as follows:

i. The recipient's vacation and sick leave account
balance shall not exceed a combined total of 40 hours
(prorated for part-time employees).

ii. Any additional unused donated leave shall be
returned to active (working or on leave without pay)
donor(s) on a pro rata basis and credited to the leave
account from which it was donated.

d. If arecipient separates due to resignation, death, or
retirement from state government, participation in the
program ends. Donated leave shall be returned to active
donor(s) on a pro rata basis.

(d) Holiday Leave Policy

1) Full-time employees who are eligible to earn annual leave pursuant
to local college policy shall receive pay for a maximum of 12 paid
holidays per fiscal year. Local boards of trustees shall determine
the number of paid holidays for those employees eligible to earn
annual leave up to a maximum of 12 paid holidays per fiscal year.
Part-time employees who are eligible to earn annual leave pursuant
to local college policy shall receive pay for paid holidays on a pro-
rata basis.

2) Colleges shall only pay holiday leave to eligible employees who are:

a. In pay status through the day on which the holiday is
scheduled, or

b. On a leave of absence without pay, but were in pay status for
half or more of the workdays in the month.

Local community college boards of trustees shall determine when holidays are
scheduled on the college calendar and may require employees to take annual

leave, special leave granted by the General Assembly, accumulated
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compensatory leave, or leave without pay during time on days other than

holidays when classes are not scheduled to be in session.

History Note: Authority G.S. 115D-5; 115D-20; 1156D-25.3;
Eff. September 1, 1993;
Amended Eff. February 1, 2025; June 1, 2023; July 1, 2018; May 1, 2017;
May 1, 2008; May 1, 2005; January 1, 1996.
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1C SBCCC 200.95 Civil Rights

(a) The colleges shall comply with the provisions of the Civil Rights Act of 1964
and other acts banning discrimination because of race, national origin, color,
religion, sex, disability, age or political affiliation.

(b) Compliance Forms. All colleges shall maintain up-to-date compliance forms
for the 1964 Civil Rights Act, Section 504 of the Rehabilitation Act of 1973, the
Americans with Disabilities Act of 1990, and Title IX of the Education
Amendments of 1972.

History Note: Authority G.S. 1156D-5; P.L. 88-352, as amended; P.L. 92-318; P.L.
93- 608; P.L. 95-555;
P.L. 101-336; P.L. 102-166; S.L. 1995, c. 625;
Eff. February 1, 1976;
Readopted Eff. January 5, 1978;
Amended Eff. July 1, 1998; September 1, 1993; July 1, 1981; July 1, 1980;
January 14, 1980.
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1C SBCCC 200.96 Equal Employment Opportunity
The employment and assignment of all college personnel shall be solely on the
basis of qualifications and without regard to race, national origin, color, religion,

sex, disability, age, or political affiliation.

History Note: Authority G.S. 115D-5; 45 C.F.R. 676.52;
Eff. February 1, 1976;
Readopted with Change Eff. January 5, 1978;
Amended Eff. September 1, 1993; July 1, 1981.
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1C SBCCC 200.97 Employment Of Women And Minorities In
Administrative Positions
The community colleges shall seek to employee women and minorities in

administrative positions.

History Note: Authority G.S. 115D-5; P.L. 88-352;
Eff. February 1, 1976;
Readopted Eff. January 5, 1978;
Amended Eff. September 1, 1993; January 14, 1980.
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1C SBCCC 200.98 Employment Of Relatives

A college shall not employ two or more persons concurrently who are closely
related by blood or marriage in positions which would result in one person of such
family relationship supervising another closely related person or having a
substantial influence over employment, salary or wages, or other management or
personnel actions pertaining to the close relative. "Closely related" is defined to
mean mother, father, brother, sister, son, daughter, father-in-law, mother-in-law,
son-in-law, daughter-in-law, sister-in-law, brother-in-law, grandmother,
grandfather, grandson, granddaughter, uncle, aunt, nephew, niece, husband,
wife, step-parent, step-child, step-brother, step-sister, guardian or ward. With
respect to the concurrent service of closely related persons within the same
academic department or other comparable college subdivision of employment,
neither relative shall be permitted, either individually or as a member of a

committee, to participate in the evaluation of the other relative.

History Note: Authority G.S. 115D-5; 115D-20;
Eff. February 1, 1976;
Readopted Eff. January 5, 1978;
Amended Eff. September 1, 1993; August 17, 1981.
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1C SBCCC 200.99 Political Activities Of Employees

(a) As an individual, each employee of the community college system retains all
rights and obligations of citizenship provided in the Constitution and laws of
North Carolina and the Constitution and laws of the United States. Therefore,
the State Board encourages employees of the system to exercise their rights
and obligations of citizenship.

(b) Each local board of trustees shall develop a policy on the political activities of
its employees, except for the president, that meets the following criteria and
submit that policy to the System President to determine if the policy meets
these criteria:

1) Employees who decide to run for public offices shall notify the board of
trustees through the president of their intentions to run and certify that they
will not campaign or otherwise engage in political activities during their
regular work hours or involve the college in their political activities.

2) Any employee, who is elected to a part-time public office, shall certify
through the president to the board of trustees that the office will not
interfere with his carrying out the duties of the position with the college, or
request leave.

3) Any employee, who is elected or appointed to a full-time public office or
the General Assembly, shall be required to take a leave of absence
without pay upon assuming that office. The length of the leave of absence
shall be determined by the local board of trustees.

4) Any employee who becomes a candidate for public office shall be
prohibited from soliciting support during regular work hours. The employee
in question is prohibited from soliciting support on college property unless
otherwise authorized by the local board of trustees.

(c) Political activities of college presidents.

1) Any college president, who decides to run for public office, shall notify
the local board of trustees of the intention to run and certify that no

campaigning or political activities will be engaged in during regular
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work hours and that the college will not be involved in the president's
political activities.

2) Any college president, who is elected to a part-time public office, shall
certify to the local board of trustees that the office will not interfere with
carrying out the duties of the college presidency, or request leave.

3) Any college president, who is elected or appointed to a full-time public
office or to the General Assembly, shall be required to take a leave of
absence without pay upon assuming that office. The length of the leave
of absence shall be determined by the local board of trustees.

4) Any college president, who is a candidate for public office, is prohibited
from soliciting support during regular work hours. The president in
question is prohibited from soliciting support on college property unless
otherwise authorized by the local board of trustees. The authorization
must be on a case-by-case basis.

5) The local board of trustees shall notify the state board if the college
president should become a candidate for public office or if the college
president is elected or appointed to a public office.

(d) Definitions as used in this Rule.

1) Public office means any national, state or local governmental position
of public trust and responsibility, whether elective or appointive, which
is created or prescribed or recognized by constitution, statute, or
ordinance.

2) Membership in the General Assembly is a full-time public office under
this Rule.

History Note: Authority G.S. 115D-5; 115D-20;

Eff. September 1, 1988;
Amended Eff. September 1, 1993.
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1C SBCCC 200.100 Paid Parental Leave
(a) For the purpose of this Section, the following definitions shall apply.
(1) “Child” means a newborn biological Child or a newly-placed adopted, foster or

otherwise legally placed Child under the age of 18, whose Parent is an eligible
employee.

(2) “Parent” means:
(A) the mother or father of a Child through birth or legal adoption; or
(B) an individual who cares for a Child through foster or other legal
placement under the direction of a government authority.
(3) “Public safety concern” means a significant impairment to the agency’s ability to

conduct its operations in a manner that protects the health and safety of North
Carolinians.

(4) “Qualifying event” means when an employee becomes a Parent to a Child.
(b) Relationship to Other Sections and Policies.
(1) This Section states the terms and conditions only for paid parental leave that is
provided under G.S. 126-8.6 and for colleges who are required to adopt

Sections and policies that are “substantially equivalent” to those promulgated by
the NC Office of State Human Resources.

(2) The paid parental leave provided under this Section can be in addition to any
other leave authorized by State or federal law or run concurrently. Nothing in
this Section shall prohibit a college, if authorized, from providing paid parental
leave in amounts greater than as required by this Section.

(c) Eligibility for Paid Parental Leave.
(1) Employees who become Parents via childbirth, adoption, foster care, or another
legal placement are eligible for Paid Parental Leave if:
(A) Employee is in a permanent, time-limited, or probationary appointment.

Temporary employees are not eligible for Paid Parental Leave under
this Section.

(B) At the time of the qualifying event, the employee meets each of the
following conditions:

(i) For the immediate 12 preceding months, the employee has been
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employed without a break in service, as defined by 25 NCAC 01D .0114,
by the State of North Carolina in a permanent, time-limited, or
probationary appointment.

(I) Periods of worker’'s compensation or short-term disability
months preceding the qualifying events do not make the
employee ineligible for Paid Parental Leave.

(II) Periods of leave without pay, as defined in 25 NCAC 01E.

1100, shall not constitute a break in service.
(i) The employee has been in pay status with the State of North

Carolina for at least 1,040 hours during the previous 12-month

period becoming eligible for Family and Medical Leave.

(I) Exhaustion of Family and Medical Leave does not affect
eligibility for Paid Parental Leave.
(d) Leave Available to Full-Time Employees.
(1) Full-time employees eligible for Paid Parental Leave under this Section may
take,
in their discretion, up to the following amounts of leave:
(A) Eight weeks of paid leave after a parent gives birth to a child.
(B) Four weeks of paid leave after any other qualifying event.

(2) Each week of paid parental leave under this Section shall result in
compensation at 100% of the eligible employee’s regular, straight-time weekly
pay excluding shift differential, premium pay, or overtime.

(e) Leave Available to Part-Time Employees.

(1) Part-time employees (regardless whether they work half-time or more) shall
receive Paid Parental Leave under this Section if the employee meets all other
requirements for eligibility.

(2) Part-time employees eligible for Paid Parental Leave under this Section may

take, in their discretion, a prorated leave amount of:
(A) Four weeks of paid leave after a Parent gives birth to a Child.

(B) Two weeks of paid leave after any other qualifying event.
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(3) Each week of Paid Parental Leave under this Section shall result in
compensation at 100% of the eligible employee’s regular, straight-time weekly
pay excluding shift differential, premium pay, or overtime.

(f) Use of Other Leave.
(1) The Paid Parental Leave provided under this Section shall not be counted
against or deducted from the employee’s sick, vacation, or other accrued leave.
The Paid Parental Leave provided under this Section can be in addition to any
other leave authorized by law, Section, or policy or run concurrently. Whether an

employee has exhausted Family and Medical Leave does not affect eligibility for
Paid Parental Leave under this Section.

(g) Requesting Use of Paid Parental Leave.
(1) Eligible employees may take Paid Parental Leave in one continuous period or
may take intermittent use of Paid Parental Leave. Requests for intermittent use
of Paid Parental Leave are subject to the agency’s approval as stated in

Paragraph (4) of this Section.

(2) Whenever possible, eligible employees shall notify their agency at least 10
weeks
in advance of their intention to use Paid Parental Leave. Employees may
withdraw their request for Paid Parental Leave at any time.

(8) Absent unusual circumstances, the employee shall be required to comply with

agency leave request procedures.

(4) The agency shall not deny, delay, or require intermittent use of Paid Parental
Leave to employees who gave birth and seek to use Paid Parental Leave in one
continuous period.

(5) For all other employees, the agency may delay providing Paid Parental Leave or
may provide Paid Parental Leave intermittently if it determines that providing the
leave will cause a public safety concern. For example, the extension of Paid
Parental Leave to an eligible employee who did not give birth may constitute a
Public Safety Concern if:

(A) Providing the Paid Parental Leave would result in agency staffing levels

below what is required by federal or state law to maintain operational
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safety; or

(B) Providing the Paid Parental Leave may impact the health or safety of
staff, patients, residents, offenders, or other individuals the agency is
required by law to protect; and

(C) The agency has been unable to secure supplemental staffing after

requesting or diligently exploring alternative staffing options.
(6) If the agency determines that it must delay Paid Parental Leave, or make Paid
Parental Leave intermittent, because of a public safety concern under Paragraph
5 of this Section, the agency shall provide Paid Parental Leave as soon as
practical following the Qualifying Event.
(7) If both Parents are eligible employees, each may receive Paid Parental Leave.

Both Parents may take their leave simultaneously or at different times, pending
no Public Safety Concern.

(h) Leave Usage.

(1) Paid Parental Leave may be used only once for a Qualifying Event within a 12
month period. The fact that a multiple birth, adoption, or other legal placement
occurs (e.g., the birth of twins or adoption of siblings) does not increase the total
amount of Paid Parental Leave granted for that event.

(2) Unused Paid Parental Leave is forfeited 12 months from the date of the
Qualifying Event.

(3) Paid Parental Leave shall not accrue or be donated to another employee.

(4) Employees shall not be paid for the leave provided by this Section upon
separation

from the employer. The leave provided by this Section shall not be used for
calculating an employee’s retirement benefits and shall not accrue or be donated
as voluntary shared leave.

(5) Leave usage must be recorded in the same required increments as all other time.
(6) If the employee requires leave before the actual birth or adoption due to medical
reasons or to fulfill legal adoption obligations, other available leave balances
shall be utilized in accordance with the agency’s leave policies. Paid Parental

Leave shall not be used prior to the Qualifying Event.
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(i) Use of Leave for Adoptions or Foster Care Placements.

(1) When a child is given up for adoption or placed in foster care, from that point
forward, the birth parent shall continue to be eligible for the paid parental leave
listed in Subsection (d) or (e).

(2) When a prospective adoptive parent or foster parent expects an adoption or
placement, but it does not occur, it does not produce paid parental leave under
this Section. However, if the employee requires leave for bereavement, other
available leave balances shall be utilized in accordance with the agency’s leave
policies.

(j) Miscarriage, Stillbirth, and Death After Childbirth

(1) When a fetus dies during the first twelve weeks of pregnancy, it is not a

Qualifying Event for paid parental leave under this Section.

(2) When a fetus dies during or after the thirteenth week of pregnancy, but before
childbirth:

(A) If the birth parent meets the eligibility requirements in Subsection (c)
of this Section, the birth parent may receive the paid parental leave
listed in Subsection (d) or (e) of this Section. This leave is eight
weeks for a full-time eligible state employee.

(3) When a child dies after childbirth, each parent of the child who meets

the eligibility requirements in Subsection (c) of this Section shall receive the full

paid parental leave listed in Subsection (d) or (e). The paid parental leave will

not be ended at the time of the child’s death.

(A) If the birth parent meets the eligibility requirements in Subsection (c) of
this Section, the birth parent may receive the paid parental leave listed in
Subsection (d) or (e) of this Section. This leave is eight weeks for a full-
time employee.

(4) In any of the situations above, if the employee requires leave for bereavement or

recovery, other available leave balances shall be utilized in accordance with the

agency’s leave policies.

History Note: Authority G.S. 115D-D and G.S. 126-8.6;
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Temporary Adoption Eff. July 1, 2023
Eff. May 1, 2025
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SUBCHAPTER 300. EMPLOYMENT/HIRING PRACTICES

1C SBCCC 300.1 Presidential Selection Process

(a) Once a college presidential vacancy occurs or is anticipated, the board of
trustees shall notify the System President and invite the System President or
the System President’s designee to meet with the board of trustees to discuss
legal requirements and other procedural matters while also providing technical
assistance to the board of trustees as needed.

(b) In the selection of the college president, the board of trustees shall, at
minimum, consider general input from college and community stakeholders on
the desired attributes of a college president and evaluate more than one
candidate for the position. The State Board may waive this requirement at the
request of the board of trustees if the State Board determines it is in the
college’s interest to do so.

(c) The board of trustees shall submit at least one candidate to the System
President for review at least ten business days prior to the next regularly
scheduled SBCC Personnel Committee meeting or at least ten business days
prior to a special called SBCC Personnel Committee meeting.

(d) While completing the review process, the System President or the System
President’s designee shall confirm that the board of trustees completed a
background check to include the following:

1) Social security number verification,
2) Criminal history check,

3) Civil litigation history check,

4) Education verification,

5) Employment verification, and

6) Personal credit history check.

(e) Upon completion of the review process, the System President shall present
the name(s) of candidate(s) to the Personnel Committee of the SBCC for
consideration and assessment.

(f) The State Board delegates authority to its Personnel Committee to consider

and assess the candidates submitted by the System President. Following
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consideration, assessment, and approval of the candidate(s), the Personnel
Committee Chair of the SBCC or the SBCC Chair shall authorize the System
President to communicate the Personnel Committee’s or the SBCC'’s
assessment to the board of trustees.

(9) The board of trustees shall proceed with the final election process and submit
the board of trustees’ final election to the SBCC for approval. The board of
trustees shall submit the board’s recommendation in writing to the System
President at least five business days prior to the next meeting of the SBCC.

(h) The SBCC shall act upon the board of trustees’ election at the SBCC'’s
regularly scheduled or special called meeting following receipt of the local
board’s election unless delayed for cause as determined by the SBCC.

(i) The System Office shall convey in writing to the Chair of the board of trustees
the SBCC’s action on the board of trustees’ election. The action of the SBCC
is final.

() Until the SBCC votes to approve the final candidate and communicates its
approval to a college, no college shall publicly communicate or publicly
confirm or deny the name of the final candidate submitted to the SBCC for
approval.

(k) No college shall execute a contract prior to SBCC action to approve the local
board’s presidential election without a provision specifying that the effective
date of the contract is subject to the SBCC’s approval of the presidential

election.

History Note: Authority G.S. 115D-5 and 115D-20
Eff. October 1, 2018.
Amended Eff. September 1, 2024; February 1, 2020
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1C SBCCC 300.2 Evaluation Of Presidents

(a) Methodology and Instrumentality. Each local board of trustees shall evaluate
the performance of its president annually. The evaluation instrument and
methodology shall be selected by the local board, but the evaluation shall, at
a minimum, include the following categories:

1) General administration;

2) Relationships including:

a. Internal relationships with faculty, staff, students, and
trustees; and,

b. External relationships with business and industry, the media,
governmental bodies, and the general public;

3) Personal attributes;

4) Personnel administration;

5) Fiscal and facilities administration; and,

6) Academic administration.

(b) Reporting Requirements. Prior to June 30 of each year, each college board of
trustees shall, in writing, notify the State Board of the following:

1) The time period for which its president was evaluated and the date the
evaluation was completed;

2) Description of the methodology used for the evaluation;

3) Certification that the evaluation included a written assessment of the
president's performance in each of the categories identified in
Paragraph (a) of this Rule;

4) Certification that the full board received a copy and discussed the
evaluation results and the results were discussed with the president;

5) Certification that the full board received a copy of and reviewed the
president’s contract if the president has a contract;

6) A listing of board members in attendance at the meeting when the

president’s evaluation was conducted; and
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7) Certification that appropriate action, as defined by the local board, has
been taken if the president's performance is less than satisfactory in
any of the categories identified in Paragraph (a) of this Rule.

(c) If the president has a contract, local boards of trustees shall note in the

meeting minutes that they have reviewed the president’s contract.

History Note: Authority G.S. 115D-5; 115D-20;
Eff. September 1, 1993;
Amended Eff. October 1, 2018, October 1, 2006.
Eff. November 5, 2019.
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1C SBCCC 300.3 Faculty Standards
(a) General

(1) Colleges shall employ faculty members consistent with the standards
established by its institutional accrediting agency.

(2) Colleges shall determine appropriate teaching and non-teaching loads for
faculty and for technical assistants to the faculty consistent with standards
established by the college’s institutional accrediting agency.

(3) The standards established by the college’s institutional accrediting agency are
hereby adopted by reference to apply to community colleges, including any
subsequent amendments, editions, and associated guidelines

(b) Instructors for Extension Emergency Services Training. All instructors in the area
of Emergency Services Training must be qualified as established by the respective
emergency services certifying agency. Emergency services training means
training delivered to personnel in law enforcement, fire and rescue services, and

emergency medical services agencies.

History Note: Authority G.S. 115D-5.
Eff. February 1, 1976;
Amended Eff. March 1, 2007; July 1, 1998; September 1, 1993; August
17, 1981; September 30, 1977.
Amended Eff. August 1, 2025; January 1, 2020.
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1C SBCCC 300.4 Re-Employment Of Retired Persons
Retired persons may be re-employed in accordance with social security

regulations, and policies regulating the State Employees' Retirement System.

History Note: Authority G.S. 115D-5; 115D-22; ETff.
February 1, 1976.
Eff. November 5, 2019.
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1C SBCCC 300.5 Presidential Reelection Approval Process

(a) When a local board of trustees reelects its college president by the renewal or
extension of an existing employment contract with its college president (the
“Existing Presidential Contract”), such board of trustees shall request that the
State Board of Community Colleges (SBCC) approve such reelection by
taking the following actions:

1) The local board of trustees shall ensure that any motion to approve a
proposed presidential contract renewal or extension notes that such
reelection is contingent upon the approval of such reelection by the
SBCC.

2) The Chair of the local board of trustees shall submit on college
letterhead a letter of intent notifying the SBCC of its approval of a
proposed presidential contract renewal or extension at least ninety (90)
days prior to the expiration of the Existing Presidential Contract. The
letter of intent shall include the following:

a. The expiration date of the Existing Presidential Contract;

b. The new expiration date resulting from the proposed presidential
renewal or extension;

c. )Any contractual provision empowering the local board of
trustees to renew or extend the Existing Presidential Contract
and thereby enter into the proposed presidential contract
renewal or extension;

d. Any new contractual provision, or modification of any contractual
provision allowing for the amendment of the Existing
Presidential Contract, that allows for the Existing Presidential
Contract’s subsequent renewal or extension;

e. An affirmation that the local board of trustees approved the
proposed presidential contract renewal or extension at a
properly noticed and scheduled meeting;

f. An affirmation that the proposed presidential contract renewal or

extension includes a clause conditioning its effectiveness upon
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the approval of the reelection of the college president by the
SBCC;

g. An affirmation that the local board of trustees has completed the
college president’s evaluation in compliance with 1C SBCCC
300.2;

h. An affirmation that the local board of trustees has complied with
the requirements for sound fiscal management practices, as
codified in 1A SBCCC 200.4; and

i. Arequest that the SBCC approve the reelection of the college
president.

3) The SBCC may request additional materials or information from the
local board of trustees as reasonably necessary to consider the
approval of the reelection of the college president.

(b) If a local board of trustees reelects its college president but does not have an
Existing Presidential Contract with such college president, such board of
trustees shall request that the SBCC approve the reelection of such college
president by taking the following actions:

1) The local board of trustees shall, at a properly noticed and scheduled
meeting each calendar year, vote to request that the SBCC approve
the reelection of such college president.

2) The local board of trustees shall ensure that any motion to approve
such request notes that the reelection of such college president is
contingent upon the approval of such reelection by the SBCC.

3) If the local board of trustees approves such request, the Chair of the
local board of trustees shall submit on college letterhead a letter of
intent notifying the SBCC of its request that the SBCC approve the
reelection of the college president at least ninety (90) days prior to the
end of such community college’s fiscal year. The letter of intent shall
include the following:

a. Whether the local board of trustees is actively negotiating the

terms of a future contract with such college president;
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4)

b. An affirmation that the local board of trustees approved the
request to approve the reelection of the college president at
a properly noticed and scheduled meeting;

c. An affirmation that the local board of trustees has taken
substantial measures to memorialize any binding
understandings between the board of trustees and the
college president with respect to such college president’s
employment and a detailed description of such measures.

d. An affirmation that the local board of trustees has completed
the college president’s evaluation in compliance with 1C
SBCCC 300.2; and

e. An affirmation that the local board of trustees has complied
with the requirements for sound fiscal management
practices, as codified in 1A SBCCC 200.4.

The SBCC may request additional materials or information from the
local board of trustees as it may reasonably deem necessary to

consider the approval of the reelection of the college president.

(c) Following the request of a local board of trustees that the SBCC approve the

reelection of its college president, the SBCC shall take the following actions:

1)

2)

The SBCC shall add the approval of the reelection of such college
president on the agenda for the regularly scheduled SBCC meeting
following receipt of the local board’s letter of intent; provided that, such
letter of intent is received by the SBCC not less than five (5) business
days prior to such meeting. The SBCC may delegate initial
consideration of such letter of intent to its Personnel Committee.
Following the approval or denial of the approval of any college
president’s reelection by the SBCC, the System Office President or
their designee shall convey the SBCC'’s decision in writing to the Chair
of the local board of trustees within five (5) business days of such

decision.
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3) The decision of the SBCC to approve or deny the approval of the
reelection of a college president is final; provided, however, that:

a. nothing in this section may preclude the withdrawal of an
approval request and resubmission t