
AGENDA 
State Board of Community Colleges 

PROGRAMS COMMITTEE 
Virtual Meeting 

Thursday, August 16, 2022 – 10:30 a.m. 
Mr. Bobby Irwin, Chair 

Questions relating to items on the Agenda should be addressed to  
the Office of State Board Affairs at (919)807-6970 or by email at stateboard@nccommunitycolleges.edu 

 
Call to Order  
  
Roll Call  
  
Ethics Awareness and Conflict of Interest  
  
Approval of Agenda   
 
Approval of Minutes – July 14, 2022 
 
For Action 

• Customized Training Program Expenditures Report (Attachment PROG 01) 

• Review of Comments for Proposed Amendment of 1B SBCCC 100.1 - Definitions (Attachment PROG 
02) 

• Curriculum Program Applications – Fast Track for Action (FTFA) (Attachment PROG 03) [CA]   
o Fayetteville Technical Community College 

▪ Histotechnology (A45370) 

• Combined Course Library – Workforce Continuing Education and College & Career Readiness 
(Attachment PROG 04) [CA] 
o New Course Approvals, Modifications, and Tier Designations 

▪ New Course Approval – NC Community Colleges System Office 

• Intro to Ethical Hacking (CSC-3111) 

• Ethical Hacking with Python I (CSC-3211) 

• Ethical Hacking with Python II (CSC-3212) 

• Ethical Hacking with Python I & II (CSC-3223) 

• Eth Hack Mob Dev Using Python (CSC-3222) 

• Google Project Management I (CTS-3137) 

• Google Project Management II (CTS-3237) 

• Google Project Management I & II (CTS 3274) 

• Google Data Analytics I (DBA 3118) 

• Google Data Analytics II (DBA 3218) 

• Google Data Analytics I & II (DBA 3236) 

• Introduction to Networks (NET-3125) 

• Switching and Routing (NET-3126) 

• Enterprise Networking (NET-3225) 

• Networking, Switching, Routing, and Enterprise Networking (NET-3276) 
▪ New Course Approval – Brunswick Community College 
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• Culinary Fundamentals and Skills (CUL-3340) 
▪ New Course Approval – Cape Fear Community College 

• Foundation of GIS & Applications (GIS-3312) 
▪ New Course Approval – Wake Technical Community College 

• Apprentice: Glazier (APP-3310) 

• Security Industry Essentials (BAF-3310) 
 
For Information 
Programs Committee 
• Apprenticeship Annual Report (Attachment PROG 05) 
• Curriculum Program Applications as Approved by the System President (Attachment PROG 06)  

o Gilford Technical Community College 

▪ Cosmetology Instructor (Certificate) (C55160) 
• Review of Programs Committee Charter (Attachment PROG 07) 
 
Finance Committee 
• Allocation for Finish Line Grants (Attachment FC 02)  
• Allocation for Short-Term Workforce Development Grant Program (Attachment FC 03) [CA] 

• Allocation for Golden LEAF Scholars Program – Two Year Colleges (Attachment FC 04) [CA] 

• Allocation for Title II Adult Education & Family Literacy Act (AEFLA) Section 231 (Attachment FC 05) 
[CA] 

 
New Business  
 
Adjourn 
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MEMBERS PRESENT: 
Bobby Irwin, Chair 
Sarah West 
Shirley Carraway 

William Holder* 
Hari Nath 
Ray Russell 

Grant Campbell 
Burr Sullivan

*Attended via phone or Zoom technology  

NCACCP LIAISONS 
David Heatherly, President, Coastal Carolina Community College 
 
SYSTEM OFFICE STAFF AND OTHERS: 
Levy Brown, Senior Vice 

President 
Alex Doles 
Nate Humphrey 
Lisa Eads 

Mary Olvera 
Sandra Thompson 
Michelle Lair 
Gilda Rubio-Festa 
Frank Scuiletti 

Tawanda Artis 
Kimberly Gold 
 

 
WELCOME AND ETHICS STATEMENT: Chairman Irwin called the meeting to order at 4:30 p.m. in the 
Dallas Herring State Board Room in the Caswell Building. Roll was taken and there was a quorum. 
Chairman Irwin read the Ethics Awareness and Conflict of Interest Statement and asked if there were 
any known conflicts. None were noted. 
 
APPROVAL OF THE AGENDA: Chairman Irwin requested a motion to approve the July 14, 2022 agenda. 
Dr. Carraway made a motion to approve the agenda and Ms. West seconded the motion. The agenda 
was unanimously approved by the committee. 
 
APPROVAL OF THE MINUTES: Chairman Irwin made a motion to approve the May 19 2022, minutes. 
Dr. Carraway made a motion to approve the minutes and Mr. Nath seconded the motion. It was 
unanimously approved by the committee. 

 
FOR ACTION: 
Curriculum Program Application – New to the System (Attachment PROG 01) 

o Elementary Education Residency Licensure (Certificate) (C55490) 
 
Dr. Brown reviewed the item. All documents are in order. 
 
The committee had no questions or concerns.  
 
On a motion made by Mr. Nath, seconded by Dr. Carraway, PROG 01 was approved for the For Action 
Agenda at their meeting on July 15, 2022. The motion was approved by voice vote. 
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Curriculum Program Applications – Fast Track for Action (FTFA) (Attachment PROG 02)  [CA] 

o Fayetteville Technical Community College 
§ Anesthesia Technology (A45330) 

o Lenoir Community College 
§ Aviation Systems (A60200) 

o Martin Community College 
§ Associate of General Education – Nursing (A1030N) 

 
Dr. Brown reviewed the item. All documents are in order. 
 
The committee had no questions or concerns. 

 
Combined Course Library – Workforce Continuing Education and College & Career Readiness 
(Attachment PROG 03)  [CA] 

o New Course Approvals, Modifications, and Tier Designations  
§ New Course Approval – Randolph Community College  

o Armed Forces Career Pathways (BSP-6001) 
§ New Course Approval – Randolph Community College  

o Child Guidance (EDU-3146)  
§ Course Modification – Johnston Community College  

o Historical Carpentry (HPT-3200) 
o Historical Construction Methods (HPT-3300) 
o Historical Specialized Trades (HPT-3400) 

§ Course Modification – Durham Technical Community College  
o NC Community Health Worker (HEA-3121) 

 
Dr. Brown reviewed the item. All documents are in order. 
 
The committee had no questions or concerns. 
 
On a motion made by Dr. Carraway, seconded by Ms. West, PROG 02 and PROG 03 were approved for 
the Consent Agenda at their meeting on July 15, 2022. The motion was approved by voice vote. 

 
FOR INFORMATION 
Programs Committee Information Items 
Curriculum Program Applications as Approved by the System President (Attachment PROG 04) 

o Bladen Community College 
§ Early Childhood Administration (Certificate) (C55850) 
§ Early Childhood Preschool (Certificate) (C55860) 

o Halifax Community College 
§ Masonry (Diploma) (D35280) 
§ Plumbing (Diploma) (D35300) 

 
Dr. Brown reviewed the item. All documents are in order. 
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The committee had no questions or concerns. 
 

Curriculum Standard Revisions as Approved by the System President (Attachment PROG 05)  
o Applied Engineering Technology (A40130) 
o Agricultural Equipment Systems Technology (A60410) 

 
Dr. Brown reviewed the item. All documents were in order. 
 
The committee had no questions or concerns. 

Curriculum Program Terminations as Approved by the System President (Attachment PROG 06)  
o Lenoir Community College 

§ Associate in Engineering (A10500) 
o Pamlico Community College 

§ Electroneurodiagnostic Technology (A45320) 
o Piedmont Community College 

§ Electrical Systems Technology (A35130) 
 
Dr. Brown reviewed the item. All documents were in order. 
 
The committee had no questions or concerns. 

 
Associate in Arts in Teacher Preparation (AATP) (A1010T) and Associate in Science in Teacher 
Preparation (ASTP) (A1040T) as Approved by the System President (Attachment PROG 07) 

o Halifax Community College 
 
Dr. Brown reviewed the item. All documents were in order. 
 
The committee had no questions or concerns. 

Finance Committee Information Items 
Allocation for Title II, Adult Education and Family Literacy Act (AEFLA), Section 225, Corrections 
Education and Other Institutionalized Individuals (Attachment FC 04) 
Dr. Brown reviewed the item.  
 
The committee had no questions or concerns.  

 
Allocation for Title II, Adult Education and Family Literacy Act (AEFLA), Section 243, Integrated English 
Literacy and Civics Education (IELCE) (Attachment FC 05) 
Dr. Brown reviewed the item.  
 
The committee had no questions or concerns.  

 
OTHER BUSINESS 
 
ADJOURN 
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The meeting was adjourned at 5:00 p.m. by Chairman Irwin. 
 
Recording Secretary 
Alex Doles 
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EXECUTIVE SUMMARY 

The Customized Training Program supports the economic development efforts of the State by 
providing education, training and support services for eligible new, expanding and existing business 
and industry in North Carolina (G.S. 115D-5.1) through its network of 58 community colleges, 
serving all 100 counties of the state.   The program goal is to foster and support three key aspects of 
a company's well-being: Job Growth, Technology Investment and Productivity Enhancement. 

The program was developed in recognition of the fact that one of the most important factors for a 
business or industry considering locating, expanding, or remaining in North Carolina is the ability of 
the State to ensure the presence of a well-trained workforce.  The program is designed to react 
quickly to the needs of businesses and to respect the confidential nature of proprietary processes 
and information within those businesses. 

North Carolina General Statutes 115D-5.1 (e) (f) (f1) (f2) (f3) reads: 
(e) There is created within the North Carolina Community College System the Customized Training Program.  The

Customized Training Program shall offer programs and training services to assist new and existing business and industry 
to remain productive, profitable, and within the State.   

(f) The State Board shall report on an annual basis to the Joint Legislative Education Oversight Committee on:
(1) The total amount of funds received by a company under the CIT Program;
(2) The amount of funds per trainee received by that company;
(3) The amount of funds received per trainee by the community college delivering the training;
(4) The number of trainees trained by the company and community college; and
(5) The number of years that company has been funded.

(f1)     Notwithstanding any other provision of law, the State Board of Community Colleges may adopt rules and 
guidelines that allow the Customized Training Program and the Focused Industrial Training Program to use funds 
appropriated for those programs to support training projects for the various branches of the United States Armed 
Forces. 

(f2)     Funds available to the Customized Training Program shall not revert at the end of a fiscal year but shall 
remain available until expended.  Up to ten percent (10%) of the college-delivered training expenditures and up to five 
percent (5%) of the contractor-delivered training expenditures for the prior fiscal year for Customized Training may be 
allotted to each college for capacity building at that college. 

(f3)     Of the funds appropriated in a fiscal year for the Customized Training Programs, the State Board of 
Community Colleges may approve the use of up to eight percent (8%) for the training and support of regional 
community college personnel to deliver Customized Industry Training Program services to business and industry. 

In compliance with NCGS 115D-5.1 (f), this report is submitted as the September 1, 2022 annual 
expenditures report for the Customized Training Program and includes training activities for the 
reporting period July 1, 2021 – June 30, 2022. 
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Customized Training Program Guidelines 

The following guidelines were adopted by the State Board of Community Colleges on August 15, 
2008; amended May 15, 2009. 

PURPOSE 

The purpose of the Customized Training Program is to provide customized training assistance in support of 
full-time production and direct customer service positions created in the State of North Carolina, thereby 
enhancing the growth potential of companies located in the state while simultaneously preparing North 
Carolina's workforce with the skills essential to successful employment in emerging industries. 

Colleges will receive an annual base allotment of Customized Training Program funds to support business and 
industry services.  This annual base allotment will include an administrative and an instructional component. 

ELIGIBILITY 

Those businesses and industries eligible for support through the Customized Training Program include 
Manufacturing, Technology Intensive (i.e., Information Technology, Life Sciences), Regional or National 
Warehousing and Distribution Centers, Customer Support Centers, Air Courier Services, National 
Headquarters with operations outside North Carolina, and Civil Service employees providing technical 
support to US military installations located in North Carolina.   

In order to receive assistance, eligible businesses and industries must demonstrate two or more of the 
following criteria:   

 The business is making an appreciable capital investment; 

 The business is deploying new technology; 

 The business is creating jobs, expanding an existing workforce, or enhancing the productivity and 
profitability of the operations within the State; and 

 The skills of the workers will be enhanced by the assistance. 

Resources may support training assessment, instructional design, instructional costs, and training delivery for 
personnel involved in the direct production of goods and services.  Production and technology support 
positions are also eligible for training support. 
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Full-time probationary employees of qualified Customized Training companies are eligible for training delivered 
by the community college. 
 
The use of Customized Training funds requires that trainees are paid by the company for all time during 
training hours.  

 
EXPENDITURE GUIDELINES 

 
Salaries, Wages, and Related Expenses 
 

 The following priorities will be given to the recruitment and utilization of instructors for Customized 
Training Program projects:  1) community college permanent or part-time employees; 2) contractors 
of the community college; and 3) company personnel.  It shall be the responsibility of North Carolina 
Community College System staff and local community college staff to determine the appropriate 
length and provision of training.  This information will be indicated in the Project Profile submitted 
for approval.  
 

 Reimbursement for company instructors will be made at a 6:1 or greater trainee to trainer ratio.  
 

 In those cases when community college staff or contractors are used for instruction, they will be 
compensated directly in accordance with existing policies and guidelines.  In addition to costs of 
instruction, which includes travel expenses and course preparation time, community college staff or 
contractors may be reimbursed for costs associated with job analysis, training needs assessment and 
instructional design.  The payment of social security taxes and other employee benefits to community 
college employees will be made in accordance with existing policies and procedures of the college. 
 

 Employees of the client company may be used as instructors if community college staff or college 
contractors with the appropriate expertise are not readily available.  The community colleges have 
the responsibility in such circumstances to insure that all trainees are registered and to monitor the 
instruction so as to assure that it is being delivered according to the Training Plan and Project Profile. 
In such cases where company personnel are used as instructors, the company will be reimbursed the 
normal hourly rate of pay, less benefits, not to exceed a maximum of $30.00 per hour.  In addition to 
actual hours of direct instruction, compensation for additional time devoted to training program 
preparation may be recommended by the Regional Customized Training Director and authorized by 
the Vice President of Economic Development for the North Carolina Community College System.  This 
amount may not exceed 15 percent of the scheduled training hours or a maximum of 80 hours total.  
Wages may not be paid to prospective trainers while they are trainees in production operations, and 
under no circumstances may funds be used to pay trainee wages or salaries.  The cost of materials 
may not be included as an allowance expense if the materials will be part of a marketable product for 
the company.  
 

 Colleges will receive a 10 percent administrative allowance based upon the current fiscal year 
expenditures that support an approved Customized Training project.   Clerical staff, administrative 
personnel, and project coordination staff may be employed by a community college expressly for 
direct services related to a specific project if recommended by the Regional Customized Training 
Director and approved by the Vice President of Economic Development.  Funding for these positions 
will not be included in the calculation of college administrative allowance.  
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 Administrative allowance earned during the current fiscal year may be carried forward and expended 
in the following fiscal year.  The combination of funding of the annual base allotment to support 
business and industry services and the available carry forward shall not exceed $100,000. 
 

 When recommended by the local community college and the Regional Customized Training Director 
and approved by the Vice President of Economic Development, Customized Training Program funds 
may also support training of community college instructors for skill acquisition of strategic 
technologies associated with a Customized Training Program project.  The purpose of these 
expenditures will be to support specialized college instructor training for skills deemed important for 
future support of employers within the college's service area.  

 
Travel Expenses 
 
 Community college instructors may be reimbursed for travel expenses in accordance with local 

established travel policies and procedures. 
 

 Out-of-state residents, employed or reimbursed directly by the company, may be temporarily 
assigned as training instructors and reimbursed for their expenses after having trained six or more 
company employees.  The number of individuals per project supported for travel to the state is 
subject to negotiation and prior approval, and under such circumstances they will be limited to: 

 
a) a maximum of twelve (12) weeks per diem at the currently approved in-state rate. 

b) one round-trip air fare (coach class, reimbursed at a 14-day prior purchase rate) or cost 
equivalent for each of the two complete or partial six-week periods of supported state 
residency. 

c) local travel allowances as authorized by the Regional Customized Training Director prior to 
departure. 

 

 In-state residents serving as instructors and employed by the company may be reimbursed for 
previously authorized out-of-state travel after having returned and trained six or more company 
employees in the knowledge or skills acquired as a result of the out-of-state travel.  The intent of the 
out-of-state travel will be to acquire knowledge or skills necessary for project instruction.   

 
The number of individuals supported for out-of-state travel per project is subject to negotiation and 
prior approval, and under such circumstances they will be limited to: 
 
a) a maximum of six weeks per diem at the currently approved out-of-state rate.   Per diem 

allowances for international travel may be adjusted for actual cost differences in different 
locations. 

b) one round-trip air fare (coach class, reimbursed at a 14-day prior purchase rate) or cost 
equivalent to location of the temporary assignment. 

c) local travel allowances as authorized by the Regional Customized Training Director prior to 
departure. 

 
Training Facilities 
 

 Community colleges may be reimbursed for costs associated with providing dedicated training 
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facilities for Customized Training projects. Reimbursement to the college may be provided for the 
period required by the client company for dedicated temporary training space, not to exceed twelve 
months in duration.  Funding for training facility costs will not be calculated into the college’s 
administrative allowance. 
 

 For training provided at existing college facilities, the college may be reimbursed a reasonable cost 
share of utilities (including electricity, gas, oil, water and sewer) for the space provided to the 
Customized Training project.  If suitable space is not available at a community college permanent 
facility, colleges may also be reimbursed for the costs of leasing space on a temporary basis.  In such 
cases, colleges may be reimbursed the reasonable costs of leasing, utilities, maintenance, trash and 
garbage service, protective and security services, and insurance costs.  Colleges may not lease 
temporary training space from Customized Training client companies or their subsidiaries. 

 
 Colleges may be reimbursed for reasonable costs associated with necessary alterations to facilities to 

accommodate the training.  Pursuant to G.S. 143-34.40, 143-15.3A, and 143-23(a), these reasonable 
costs cannot be considered as capital expenditures and must be approved by the Vice President of 
Economic Development prior to the initiation of the project. 

 
Client companies may not be reimbursed for the leasing of training or other facilities through the 
Customized Training Program. They may, however, be reimbursed the reasonable costs of 
transporting, installing, and removing training equipment to and from community college-provided 
training facilities.  Customized Training funds may not be used to make repairs or improvements to 
company-owned equipment. 
 
 

Training Materials, Supplies, and Equipment 
 

 The State may provide necessary classroom and training-related supplies and materials in support of 
a specific training project. 

 

 Media development services may be provided if recommended by the Regional Customized Training 
Director and approved by the Vice President of Economic Development.  

 

 The State may provide, install, and maintain at the training site, standard items of equipment 
normally associated with vocational/occupational training as available and typically used within the 
North Carolina Community College System.   

 

APPROVAL PROCEDURES 
 
 Project Profile and Developmental Authorization forms must be approved by the local community 

college Director, the community college President, and the Regional Customized Training Director 
and submitted for approval prior to project initiation.  The Project Profile must include total 
estimated project costs and a project time frame, not to exceed 36 months in duration after project 
approval.  Time frames and project costs may be amended according to project training needs with 
prior approval from the Vice President of Economic Development. 

 

 Approval for projects with estimated total expenditures less than $50,000 may be made by the Vice 
President of Economic Development.  Projects in excess of $50,000 must be approved by the Vice 
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President of Economic Development and submitted by the Vice President for secondary approval to a 
Joint Community College/Department of Commerce Review Panel consisting of a designee of the 
President of the North Carolina Community College System and a designee of the North Carolina 
Secretary of Commerce.   
 

 Project expenditures must be in accordance with the approved Project Profile and may not exceed 
the amount indicated in the profile without prior amendment and approval. 

 
 
CAPACITY BUILDING  

 
10 Percent/5 Percent Funds 
 
 Up to 10% of the college-delivered Customized Training Program expenditures and up to 5% of the 

contractor-delivered Customized Training Program expenditures for the prior fiscal year may be 
appropriated by the State Board of Community Colleges to each community college for capacity building 
through the development of human capital.  

 

 The community college shall identify instructional delivery deficiencies and how receipt of these funds 
will address such deficiencies. 

 

 These funds shall be used for instructor/trainer skill-specific training, certifications, and development of 
instructional materials at the local level. 

 

 A projected budget shall be submitted to the Vice President of Economic Development for approval.   
 

 Community colleges shall evaluate the impact of these capacity-building funds. The results of this impact 
evaluation shall be shared with the State Board of Community Colleges within the Joint Legislative 
Education Oversight Committee Annual Report.  Future allocations will be dependent upon 
demonstration of local instructional services capacity building. 

 
 

Eight Percent Set-Aside Funds 
 
 Up to 8% of the annual Customized Training Program budget may be appropriated by the State Board of 

Community Colleges for the support of regional community college personnel to deliver Customized 
Training Program services to business and industry.   

 

 Under the direction of the Vice President of Economic Development and the Regional Customized 
Training Directors, regional support positions will be identified and placed strategically at community 
colleges to maximize training services to business and industry throughout the State.  

 

 These regional support positions will be contracted on a 12-month basis and will be re-evaluated at the 
completion of each contract.  Funding may be allotted to the colleges for these regional support positions 
for up to 18 months.  
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 These 8% funds can be used for salary, fringes, travel, subsistence, supplies and materials, and training 
certifications. 

 

 The regional support positions will be evaluated at the end of each contract to determine if the strategic 
initiative of capacity building within the System is being accomplished.  The results of the evaluation 
process will determine future location of such positions.  The results will be shared with the State Board 
of Community Colleges within the Joint Legislative Education Oversight Committee Annual Report. 
 

 

GUIDELINES EXCEPTION 
 
 In unusual or extenuating circumstances, the Vice President of Economic Development may 

recommend to the President of the North Carolina Community College System and the Secretary of 
the North Carolina Department of Commerce exceptions to these Guidelines.  Exceptions will be 
documented in a written format and included with the appropriate Project Profile form. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Attachment PROG 01

SBCC 
08/19/2022



Job Growth
(new & existing companies)

Number of 
Projects

154

Number of 
Trainees
10,906

Project 
Expenditures

$4,271,433.28

Productivity 
Enhancement

Number of 
Projects

48

Number of 
Trainees

2,228

Project 
Expenditures
$657,888.33

Technology 
Investment

Number of 
Projects

20

Number of 
Trainees

970

Project 
Expenditures
$520,925.27

Customized Training for New and Existing North Carolina Companies:  FY 2021-2022

Project Totals

Projects
222

Trainees
14,104

Expenditures

$5,450,246.88

Existing 
Industry Support

Companies 
Served

551

Number of 
Trainees

8,833

Expenditures
$2,947,343.37

Program Related 
Expenditures

Learning Resources 
Instructional Tools 
(Media Development)

$380,579.50

Regionally Based 
Resources/Trainers

$390,611.61 [viii]

The Customized Training Program provides education, training and support services for new, expanding and existing business and industry in North Carolina through its network of 58 
community colleges, serving all 100 counties of the state.  The goal is to foster and support three key aspects of the company's well-being including Job Growth, Productivity 
Enhancement, and Technology Investment.

Customized Training Program Totals

Expenditures
$9,168,781.36

Number Trained
22,937

Total Average Cost 
Per Trainee
$399.73
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1 

 

Customized Training Project Expenditures  
 Data Category Definitions  

 

Column Data Category Definition 

1 College/Company North Carolina community college to which funds have been allocated for the 
support of an approved Customized Training project; the new or existing 
company supported by Customized Training project funding. 
 

2 Project Type JG-New = Job Growth for New Company;  JG-Existing = Job Growth for Existing 
Company;  PE-Existing = Productivity Enhancement for Existing Company;              
TI-Existing = Technology Investment for Existing Company. 
 

3 Fiscal Years Funded Total number of fiscal years the Customized Training project has been funded.   
 

4 Company Training 
Reimbursement Expenditures 

Funds provided directly to a company for instructional and other training-related 
expenditures allowable under the Customized Training Program. 
 

5 Number Trained by Company 
Instructors 

Number of trainees trained by instructors who are company 
employees/contractors; number trained by which the company has received 
program funds to reimburse travel for train-the-trainer company instructors 
expense, and/or their wages for instruction and company instructors course 
development time. 
 

6 Average Company 
Reimbursement Per Trainee 

Customized training-related company expenditures divided by the number of 
trainees trained by company instructors. 
 

7 College Training Expenditures Funds expended by a community college to support the training of employees 
and potential employees of a company under the Customized Training Program, 
including administrative allowance. 
 

8 Number Trained by College 
Instructors 

Number of company trainees trained by either full- or part-time college 
instructors, contracted community college instructors, NCCCS Regional Trainers, 
or NCCCS BioNetwork instructors under an approved Customized Training 
project. 
 

9 Average College Cost Per 
Trainee 

Total Customized Training funds expended by a community college for support of 
a project, outside of funds provided directly to a company, divided by the total 
number of trainees trained by community college instructors. 
 

10 Total Expenditures Total amount of Customized Training funds expended per fiscal year to support 
an approved project. 
 

11 Total Trained by Company 
and College Instructors 

Total unduplicated number of employees trained under an approved Customized 
Training project, by training providers listed in columns 5 and 8. 
 

12 Average Total Cost Per 
Trainee 

Total expenditures for an approved Customized Training project divided by the 
total unduplicated number of trainees. 

 
 

Attachment PROG 01

SBCC 
08/19/2022



North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)

Reporting Period:  July 1, 2021 - June 30, 2022

College/Company                                              

[1]

Project 

Type                             

[2]           

Number             

of                   

Fiscal 

Years 

Funded     

[3]       

Company 

Training 

Reimbursement 

Expenditures               

[4]

Number 

Trained              

by              

Company 

Instructors    

[5]

Average Company 

Reimburse-     

ment Per Trainee                             

[6]

College                                 

Training 

Expenditures                       

[7]

Number 

Trained by 

College 

Instructors     

[8]

Average 

College Cost                
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Carolina Biological Supply 
(project 4)

JG-

Existing 4 0.00 0 0.00 6,686.01 34 196.65 6,686.01 34 196.65

Engineered Controls 

International (Elon)                  
(project 3)

JG-

Existing 1 0.00 0 0.00 8,630.00 71 121.55 8,630.00 71 121.55

Prescient, Inc.
JG-

Existing 1 0.00 0 0.00 2,710.60 39 69.50 2,710.60 39 69.50

Sports Endeavors, Inc. 

(Mebane)
JG-

Existing 3 0.00 0 0.00 7,550.00 34 222.06 7,550.00 34 222.06

Alamance Total $0.00 0.00 $0.00 $25,576.61 178 $143.69 $25,576.61 178 $143.69

BorgWarner Turbo Systems 
(project 2) 

JG-

Existing 4 0.00 0 0.00 3,300.00 41 80.49 3,300.00 41 80.49

BorgWarner Turbo Systems 
(project 3) 

TI-

Existing 1 0.00 0 0.00 42,413.01 88 481.97 42,413.01 88 481.97

Buchi Komburcha
JG-

Existing 1 0.00 0 0.00 17,659.56 61 289.50 17,659.56 61 289.50

Eaton Avery Creek             
(project 6)

JG-

Existing 1 0.00 0 0.00 36,650.08 145 252.76 36,650.08 145 252.76

GE Aviation (Asheville)                  
(project 3)                              

TI-

Existing 3 0.00 0 0.00 140,239.76 158 887.59 140,239.76 158 887.59

GE Aviation (Asheville)                  
(project 4)                              

PE-

Existing 1 0.00 0 0.00 67,957.19 156 435.62 67,957.19 156 435.62

Jacob Holm Industries      
(project 2)

TI-

Existing 1 0.00 0 0.00 4,017.20 17 236.31 4,017.20 17 236.31

New Belgium Brewing       
(project 3)

JG-

Existing 1 0.00 0 0.00 56,210.57 122 460.74 56,210.57 122 460.74

Pratt & Whitney   [ # ] JG-New 1 0.00 0 0.00 77,920.43 12 6,493.37 77,920.43 12 6,493.37

Thermo Fisher Scientific         
(project 3)

JG-

Existing 1 0.00 0 0.00 43,993.22 113 389.32 43,993.22 113 389.32

Wicked Weed Brewing
JG-

Existing 4 0.00 0 0.00 11,438.31 91 125.70 11,438.31 91 125.70

Asheville-Buncombe Total $0.00 0 $0.00 $501,799.33 1,004 $499.80 $501,799.33 1,004 $499.80

Alamance Community College   

Asheville-Buncombe Technical Community College

2

Attachment PROG 01

SBCC 
08/19/2022



North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)
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AAF Flanders (project 3)
JG-

Existing 1 0.00 0 0.00 12,651.00 30 0.00 12,651.00 30 421.70

County Road Seafood  JG-New 3 0.00 0 0.00 3,977.00 12 0.00 3,977.00 12 331.42

idX Corporation (project 3)
TI-

Existing 2 0.00 0 0.00 640.00 7 0.00 640.00 7 91.43

Nutrien (project 2) (frmly 

Potash Aurora)
PE-

Existing 2 0.00 0 0.00 17,161.00 43 0.00 17,161.00 43 399.09

Pamlico Yachtworks
JG-

Existing 2 0.00 0 0.00 40,452.00 58 0.00 40,452.00 58 697.45

Beaufort Total $0.00 0 $0.00 $74,881.00 150 $499.21 $74,881.00 150 $499.21

Smithfield Plant (Tar Heel)
JG-

Existing 1 0.00 0 0.00 40,809.71 54 755.74 40,809.71 54 755.74

Bladen Total $0.00 0 $0.00 $40,809.71 54.00 $755.74 $40,809.71 54 $755.74

Bold Rock
TI-

Existing 2 0.00 0 0.00 5,180.52 18 287.81 5,180.52 18 287.81

Kimberly Clark Corporation
PE-

Existing 4 0.00 0 0.00 4,937.45 15 329.16 4,937.45 15 329.16

Norafin (Americas), Inc. 
(project 2)

PE-

Existing 2 0.00 0 0.00 4,133.00 35 118.09 4,133.00 35 118.09

Survival Innovations
JG-

Existing 1 0.00 0 0.00 726.00 10 72.60 726.00 10 72.60

Blue Ridge Total $0.00 0 $0.00 $14,976.97 78 $192.01 $14,976.97 78 $192.01

Bakers Waste Equipment
PE-

Existing 3 0.00 0 0.00 1,341.00 35 38.31 1,341.00 35 38.31

Exela Pharma Sciences 

(project 2)
PE-

Existing 1 0.00 0 0.00 2,938.00 200 14.69 2,938.00 200 14.69

Beaufort County Community College

Bladen Community College

Blue Ridge Community College

Caldwell Community College & Technical Institute
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North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)
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[12]

Stalleregenes Greer           
(project 2)

PE-

Existing 2 0.00 0 0.00 549.00 36 15.25 549.00 36 15.25

Caldwell Total $0.00 0.00 $0.00 $4,828.00 271 $17.82 $4,828.00 271 $17.82

Acme Smoked Fish         
(project 2)

JG-

Existing 3 0.00 0 0.00 8,565.15 17 503.83 8,565.15 17 503.83

Castle Branch (project 2)
JG-

Existing 3 0.00 0 0.00 3,527.14 11 320.65 3,527.14 11 320.65

CloudWyze
PE-

Existing 2 0.00 0 0.00 18,681.86 31 602.64 18,681.86 31 602.64

Edge-Works Manufacturing 

Company, Inc.
JG-

Existing 1 0.00 0 0.00 27,057.75 18 1,503.21 27,057.75 18 1,503.21

Vantaca, LLC
JG-

Existing 1 0.00 0 0.00 86,712.25 53 1,636.08 86,712.25 53 1,636.08

Cape Fear Total $0.00 0 $0.00 $144,544.15 130 $1,111.88 $144,544.15 130 $1,111.88

Parker Boats
JG-

Existing 2 0.00 0 0.00 11,020.24 79 139.50 11,020.24 79 139.50

Carteret Total $0.00 0 $0.00 $11,020.24 79 $139.50 $11,020.24 79 $139.50

Corning Optical 

Communications (project 2)
JG-

Existing 2 0.00 0 0.00 20,822.51 54 385.60 20,822.51 54 385.60

GKN ePowertrain                    
(project 2)

JG-

Existing 4 0.00 0 0.00 1,540.00 54 28.52 1,540.00 54 28.52

Prysmian Group
PE-

Existing 1 0.00 0 0.00 13,632.79 131 104.07 13,632.79 131 104.07

Sunnyside Textiles
PE-

Existing 1 0.00 0 0.00 1,688.54 10 168.85 1,688.54 10 168.85

Catawba Valley Total $0.00 0 $0.00 $37,683.84 249 $151.34 $37,683.84 249 $151.34

Cape Fear Community College

Carteret Community College

Catawba Valley Community College
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North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)
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[12]

Bharat Forge Aluminum USA, 

Inc.   [ # ] JG-New 2 58,488.00 5 $11,697.60 141,061.00 96 0.00 199,549.00 96 2,078.64

Caterpillar, Inc. (project 3)
JG-

Existing 1 0.00 0 $0.00 1,679.34 20 83.97 1,679.34 20 83.97

Coty, Inc. (project 4)
PE-

Existing 1 0.00 0 $0.00 22,073.65 72 306.58 22,073.65 72 306.58

Frontier Yarns, Inc.                 
(project 3)

JG-

Existing 2 0.00 0 $0.00 10,183.79 8 1,272.97 10,183.79 8 1,272.97

Mountaire Farms
JG-

Existing 4 0.00 0 $0.00 1,891.34 13 145.49 1,891.34 13 145.49

Pentair Water Pool and Spa 
(project 4)

JG-

Existing 1 0.00 0 $0.00 30,088.82 76 395.91 30,088.82 76 395.91

Pfizer (project 2)
JG-

Existing 1 0.00 0 $0.00 153,218.87 191 802.19 153,218.87 191 802.19

Central Carolina Total $58,488.00 5 $11,697.60 $360,196.81 476 $756.72 $418,684.81 476 $879.59

Allstate Insurance Company 

(Operations Center)            

(project 2)
JG-

Existing 4 0.00 0 0.00 10,009.86 19 526.83 10,009.86 19 526.83

Amazon Fulfillment Center
JG-

Existing 3 0.00 0 0.00 34,576.94 41 843.34 34,576.94 41 843.34

AvidXchange (project 2)
JG-

Existing 3 0.00 0 0.00 70,606.84 139 507.96 70,606.84 139 507.96

Bakkavor USA
JG-

Existing 4 0.00 0 0.00 16,244.84 49 331.53 16,244.84 49 331.53

Cognizant Technology 

Solutions
JG-

Existing 2 0.00 0 0.00 97,010.70 35 2,771.73 97,010.70 35 2,771.73

KURZ Transfer Products 
(project 2)

JG-

Existing 3 0.00 0 0.00 9,459.90 25 378.40 9,459.90 25 378.40

Old Republic Home 

Protection, Inc. JG-New 1 0.00 0 0.00 101,646.98 280 363.02 101,646.98 280 363.02

Printful (project 2)
JG-

Existing 2 0.00 0 0.00 21,788.50 74 294.44 21,788.50 74 294.44

Central Piedmont Total $0.00 0 $0.00 $361,344.56 662 $545.84 $361,344.56 662 $545.84

Central Carolina Community College

Central Piedmont Community College

5

Attachment PROG 01

SBCC 
08/19/2022



North Carolina Community College System
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AMES/IMC Copper Group
JG-

Existing 1 0.00 0 0.00 28,278.16 52 543.81 28,278.16 52 543.81

Greenheck Fan Corporation 
(project 3)

JG-

Existing 1 0.00 0 0.00 30,670.09 115 266.70 30,670.09 115 266.70

KSM Castings NC, Inc.                   
(project 3)

JG-

Existing 2 0.00 0 0.00 64,854.92 172 377.06 64,854.92 172 377.06

Southeastern Container
JG-

Existing 1 0.00 0 0.00 20,889.57 61 342.45 20,889.57 61 342.45

Steffes JG-New 1 0.00 0 0.00 13,871.41 17 815.97 13,871.41 17 815.97

STI - Kings Plush (project 2)
JG-

Existing 2 0.00 0 0.00 35,372.91 56 631.66 35,372.91 56 631.66

Zapps Wholesale
JG-

Existing 1 0.00 0 0.00 39,600.00 16 2,475.00 39,600.00 16 2,475.00

Cleveland Total $0.00 0 $0.00 $233,537.06 489 $477.58 $233,537.06 489 $477.58

Stanadyne, LLC (Jacksonville) 
(project 2)

TI-

Existing 3 0.00 0 0.00 2,493.40 55 45.33 2,493.40 55 45.33

Coastal Carolina Total $0.00 0 $0.00 $2,493.40 55 $45.33 $2,493.40 55 $45.33

Daedalus Yachts (project 2)
JG-

Existing 1 9,600.00 27 $355.56 7,740.00 66 117.27 17,340.00 75 231.20

Telephonics
JG-

Existing 3 0.00 0 $0.00 4,457.00 28 159.18 4,457.00 28 159.18

College of the Albemarle 

Total $9,600.00 27 $355.56 $12,197.00 94 $129.76 $21,797.00 103 $211.62

BSH Home Appliances 

Corporation (project 3)
JG-

Existing 1 0.00 0.00 1,980.00 25 79.20 1,980.00 25 79.20

Craven Total $0.00 0 $0.00 $1,980.00 25 $79.20 $1,980.00 25 $79.20

Cleveland Community College

Coastal Carolina Community College

College of the Albemarle

Craven Community College
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North Carolina Community College System
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EGGER Wood Products JG-New 3 0.00 0 0.00 50,136.78 59 849.78 50,136.78 59 849.78

MasterBrand Cabinets, Inc. 

(Lexington)
JG-

Existing 2 0.00 0 0.00 24,953.50 46 542.47 24,953.50 46 542.47

North State Machine, Inc.
PE-

Existing 2 0.00 0 0.00 4,782.89 8 597.86 4,782.89 8 597.86

Davidson-Davie Total $0.00 0 $0.00 $79,873.17 113 $706.84 $79,873.17 113 $706.84

Baebies, Inc.
JG-

Existing 2 0.00 0 0.00 36,833.60 128 287.76 36,833.60 128 287.76

Eli Lilly and Company JG-New 1 0.00 0 0.00 14,958.24 68 219.97 14,958.24 68 219.97

Humacyte
JG-

Existing 4 0.00 0 0.00 8,249.99 44 187.50 8,249.99 44 187.50

IBM Corporation   [ # ]
PE-

Existing 1 0.00 0 0.00 125,826.11 34 3,700.77 125,826.11 34 3,700.77

KBI Biopharma
JG-

Existing 4 0.00 0 0.00 19,308.99 76 254.07 19,308.99 76 254.07

KBI Biopharma (project 2)
JG-

Existing 1 0.00 0 0.00 14,283.67 62 230.38 14,283.67 62 230.38

Merck Manufacturing      
(project 6)

JG-

Existing 2 0.00 0 0.00 167,242.30 227 736.75 167,242.30 227 736.75

Morinaga America Foods     
(project 2)

JG-

Existing 3 0.00 0 0.00 11,865.85 25 474.63 11,865.85 25 474.63

Novartis Gene Therapies 

(frmly AveXis, Inc.) JG-New 4 0.00 0 0.00 5,797.99 81 71.58 5,797.99 81 71.58

Pfizer, Inc. (Chapel Hill)
JG-

Existing 2 0.00 0 0.00 20,984.30 37 567.14 20,984.30 37 567.14

Precision BioSciences, Inc.
JG-

Existing 2 0.00 0 0.00 32,438.72 94 345.09 32,438.72 94 345.09

Teamworks
JG-

Existing 3 0.00 0 0.00 7,480.02 28 267.14 7,480.02 28 267.14

Tergus Pharmaceuticals
JG-

Existing 1 0.00 0 0.00 26,642.01 114 233.70 26,642.01 114 233.70

Durham Total $0.00 0 $0.00 $491,911.79 1,018 $483.21 $491,911.79 1,018 $483.21

Davidson-Davie Community College

Durham Technical Community College
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ABB (Pinetops) (project 2)        

[ ** ]
JG-

Existing 4 0.00 0 0.00 75.00 0 0.00 75.00 0 0.00

Corning, Inc. (Distribution 

Center)
JG-

Existing 2 0.00 0 0.00 2,292.08 50 45.84 2,292.08 50 45.84

LS Cable & System USA, Inc. 
(project 2)

JG-

Existing 1 0.00 0 0.00 3,708.30 12 309.03 3,708.30 12 309.03

Madem-Moorecraft  [ ** ]
JG-

Existing 4 0.00 0 0.00 1,014.00 0 0.00 1,014.00 0 0.00

Murdock Webbing
JG-

Existing 3 0.00 0 0.00 1,257.81 28 44.92 1,257.81 28 44.92

OSSID, LLC (project 2)
PE-

Existing 1 0.00 0 0.00 6,622.36 14 473.03 6,622.36 14 473.03

Sara Lee Frozen Bakery     

(project 3)
JG-

Existing 2 0.00 0 0.00 14,905.12 53 281.23 14,905.12 53 281.23

Edgecombe Total $0.00 0 $0.00 $29,874.67 157 $190.28 $29,874.67 157 $190.28

Booz Allen Hamilton
JG-

Existing 2 0.00 0 0.00 32,525.00 41 793.29 32,525.00 41 793.29

Clear Path Recycling               
(project 4)

PE-

Existing 2 0.00 0 0.00 3,523.77 17 207.28 3,523.77 17 207.28

MANN+HUMMEL Filtration 

Technology (project 3)
PE-

Existing 3 0.00 0 0.00 13,093.88 78 167.87 13,093.88 78 167.87

Walmart Distribution Center
TI-

Existing 2 0.00 0 0.00 6,958.33 6 1,159.72 6,958.33 6 1,159.72

Fayetteville Total $0.00 0 $0.00 $56,100.98 142 $395.08 $56,100.98 142 $395.08

Ardagh Metal Packaging USA 

Corporation
JG-

Existing 1 0.00 0 0.00 1,096.92 14 78.35 1,096.92 14 78.35

Carolina Narrow Fabric
JG-

Existing 3 0.00 0 0.00 730.24 8 91.28 730.24 8 91.28

Clarios (project 3)
JG-

Existing 2 0.00 0 0.00 3,104.97 9 345.00 3,104.97 9 345.00

Edgecombe Community College

Fayetteville Technical Community College

Forsyth Technical Community College
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Hayward Industries
JG-

Existing 2 0.00 0 0.00 9,357.97 95 98.50 9,357.97 95 98.50

Siemens Energy (Rural Hall) 
(project 3)  

JG-

Existing 4 0.00 0 0.00 18,497.96 45 411.07 18,497.96 45 411.07

TriMark Foodcraft
TI-

Existing 3 0.00 0 0.00 6,910.08 28 246.79 6,910.08 28 246.79

Triumph Actuation Systems 
(project 3)

JG-

Existing 3 0.00 0 0.00 7,021.76 39 180.05 7,021.76 39 180.05

Forsyth Total $0.00 0 $0.00 $46,719.90 238 $196.30 $46,719.90 238 $196.30

Blum
JG-

Existing 4 0.00 0 0.00 59,947.65 170 352.63 59,947.65 170 352.63

Blum (project 2)
JG-

Existing 1 0.00 0 0.00 39,310.30 52 755.97 39,310.30 52 755.97

Cataler North America                                
(project 4)

JG-

Existing 2 0.00 0 0.00 100,437.59 123 816.57 100,437.59 123 816.57

Dixon Quick Coupling             
(project 3)

JG-

Existing 3 0.00 0 0.00 57,220.39 37 1,546.50 57,220.39 37 1,546.50

Dole Fresh Vegetables, Inc. 
(project 3)

JG-

Existing 1 0.00 0 0.00 4,537.50 26 174.52 4,537.50 26 174.52

Fab-Tec, Inc.
JG-

Existing 2 0.00 0 0.00 11,689.15 7 1,669.88 11,689.15 7 1,669.88

Hays Fluid Controls
JG-

Existing 1 0.00 0 0.00 13,767.60 17 809.86 13,767.60 17 809.86

Husky Rack & Wire
JG-

Existing 3 0.00 0 0.00 104,099.33 167 623.35 104,099.33 167 623.35

HYDAC
JG-

Existing 4 0.00 0 0.00 2,431.00 6 405.17 2,431.00 6 405.17

J & L Machine and 

Fabrication
JG-

Existing 2 0.00 0 0.00 25,461.30 30 848.71 25,461.30 30 848.71

KACO USA, Inc. (project 4)
JG-

Existing 4 0.00 0 0.00 8,684.50 15 578.97 8,684.50 15 578.97

Metyx USA
JG-

Existing 2 0.00 0 0.00 5,397.70 13 415.21 5,397.70 13 415.21

Owens Corning (project 3)
TI-

Existing 1 0.00 0 0.00 23,235.85 31 749.54 23,235.85 31 749.54

Tenowo, Inc. (project 2)
TI-

Existing 1 0.00 0 0.00 11,847.00 74 160.09 11,847.00 74 160.09

Gaston Total $0.00 0 $0.00 $468,066.86 768 $609.46 $468,066.86 768 $609.46

Gaston College
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North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)

Reporting Period:  July 1, 2021 - June 30, 2022

College/Company                                              
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of                   

Fiscal 
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[3]       
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[10]
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Total                  

Cost                 

Per                       

Trainee                                              

[12]

Amada
JG-

Existing 1 0.00 0 0.00 1,331.65 46 28.95 1,331.65 46 28.95

Core Technology Molding 
(project 2)

JG-

Existing 3 0.00 0 0.00 26,056.14 23 1,132.88 26,056.14 23 1,132.88

Engineered Controls 

International (project 3)
JG-

Existing 1 0.00 0 0.00 28,542.00 90 317.13 28,542.00 90 317.13

Harriss and Covington 

Hosiery Mills, Inc. (project 2)
JG-

Existing 1 0.00 0 0.00 3,384.26 17 199.07 3,384.26 17 199.07

Noregon
JG-

Existing 2 0.00 0 0.00 11,810.89 56 210.91 11,810.89 56 210.91

Prepac Manufacturing US JG-New 2 0.00 0 0.00 17,176.84 13 1,321.30 17,176.84 13 1,321.30

Wysong (project 3)
JG-

Existing 1 0.00 0 0.00 182.00 18 10.11 182.00 18 10.11

Ziehl-Abegg, Inc. (project 2)
JG-

Existing 3 0.00 0 0.00 18,128.00 136 133.29 18,128.00 136 133.29

Guilford Total $0.00 0 $0.00 $106,611.78 399 $267.20 $106,611.78 399 $267.20

AirBoss Rubber Solutions                                                   

(project 3)
PE-

Existing 1 0.00 0 0.00 1,125.30 14 80.38 1,125.30 14 80.38

Halifax Total $0.00 0 $0.00 $1,125.30 14 $80.38 $1,125.30 14 $80.38

ConMet (Canton) (project 2)
PE-

Existing 4 0.00 0 0.00 5,056.00 12 421.33 5,056.00 12 421.33

Evergreen Packaging    
(project 3)

TI-

Existing 1 0.00 0 0.00 186,633.74 210 888.73 186,633.74 210 888.73

Haywood Total $0.00 0 $0.00 $191,689.74 222 $863.47 $191,689.74 222 $863.47

House of Raeford (project 2)
JG-

Existing 3 0.00 0 0.00 56,108.09 363 154.57 56,108.09 363 154.57

James Sprunt Total   $0.00 0 $0.00 $56,108.09 363 $154.57 $56,108.09 363 $154.57

James Sprunt Community College

Guilford Technical Community College

Halifax Community College

Haywood Community College
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North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)

Reporting Period:  July 1, 2021 - June 30, 2022

College/Company                                              
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[10]

Total Trained 

by Company 

& College 

Instructors   

[11]
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Total                  

Cost                 

Per                       

Trainee                                              

[12]

Grifols - NFF (project 4)
PE-

Existing 4 0.00 0 0.00 9,050.00 5 1,810.00 9,050.00 5 1,810.00

Grifols - NFB (project 5)
JG-

Existing 1 0.00 0 0.00 24,871.29 232 107.20 24,871.29 232 107.20

Studio TK (project 3)
JG-

Existing 1 0.00 0 0.00 4,227.70 20 211.39 4,227.70 20 211.39

Johnston Total $0.00 0 $0.00 $38,148.99 257 $148.44 $38,148.99 257 $148.44

Field Controls Company                   
(project 2)

JG-

Existing 4 0.00 0 0.00 1,806.06 16 112.88 1,806.06 16 112.88

West Pharmaceutial         
(project 3)

JG-

Existing 1 0.00 0 0.00 9,199.60 14 657.11 9,199.60 14 657.11

Lenoir Total $0.00 0 $0.00 $11,005.66 30 $366.86 $11,005.66 30 $366.86

Domtar (project 4)
JG-

Existing 1 0.00 0 0.00 31,680.00 29 1,092.41 31,680.00 29 1,092.41

Martin Total $0.00 0 $0.00 $31,680.00 29 $1,092.41 $31,680.00 29 $1,092.41

Baxter Healthcare                              
(project 2)

PE-

Existing 4 0.00 0 0.00 32,795.07 17 1,929.12 32,795.07 17 1,929.12

McDowell Total $0.00 0 $0.00 $32,795.07 17 $1,929.12 $32,795.07 17 $1,929.12

Badger Sportswear
JG-

Existing 2 0.00 0 0.00 7,335.38 171 42.90 7,335.38 171 42.90

Johnston Community College

Lenoir Community College

Martin Community College

McDowell Technical Community College

Mitchell Community College
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North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)

Reporting Period:  July 1, 2021 - June 30, 2022

College/Company                                              
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Total                  

Cost                 

Per                       

Trainee                                              

[12]

BestCo, Inc. (project 3) 
JG-

Existing 2 0.00 0 0.00 9,615.73 16 600.98 9,615.73 16 600.98

Corvid Technologies
JG-

Existing 4 0.00 0 0.00 42,905.88 25 1,716.24 42,905.88 25 1,716.24

KAM Solutions
JG-

Existing 3 0.00 0 0.00 4,992.33 35 142.64 4,992.33 35 142.64

NGK Ceramics USA, Inc. 

(Phase 5)
JG-

Existing 2 0.00 0 0.00 27,857.88 89 313.01 27,857.88 89 313.01

Mitchell Total $0.00 0 $0.00 $92,707.20 336 $275.91 $92,707.20 336 $275.91

Belt Concepts
JG-

Existing 1 0.00 0 0.00 11,937.00 9 1,326.33 11,937.00 9 1,326.33

Poppies International, Inc.
JG-

Existing 2 0.00 0 0.00 6,804.80 109 62.43 6,804.80 109 62.43

Nash Total $0.00 0 $0.00 $18,741.80 118 $158.83 $18,741.80 118 $158.83

GKN Driveline (Timberlake)                        

(project 3)
TI-

Existing 2 0.00 0 0.00 14,877.50 42 354.23 14,877.50 42 354.23

P & A Industrial Fabrications 
(project 5)

PE-

Existing 3 0.00 0 0.00 1,870.00 17 110.00 1,870.00 17 110.00

Polywood Outdoor JG-New 4 0.00 0 0.00 26,950.42 105 256.67 26,950.42 105 256.67

Piedmont Total $0.00 0 $0.00 $43,697.92 164 $266.45 $43,697.92 164 $266.45

Accuflex Packaging
PE-

Existing 2 0.00 0 0.00 7,123.24 12 593.60 7,123.24 12 593.60

Attindas Hygiene Partners 

(project 2) (frmly Domtar)
PE-

Existing 2 0.00 0 0.00 4,180.52 43 97.22 4,180.52 43 97.22

DSM Dyneema (project 4)
PE-

Existing 2 0.00 0 0.00 8,469.68 15 564.65 8,469.68 15 564.65

Greenville Produce Company
JG-

Existing 1 0.00 0 0.00 4,533.00 29 156.31 4,533.00 29 156.31

Nash Community College

Piedmont Community College

Pitt Community College
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North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)

Reporting Period:  July 1, 2021 - June 30, 2022

College/Company                                              
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Total                  

Cost                 

Per                       

Trainee                                              

[12]

Hyster-Yale Group             
(project 4)

PE-

Existing 3 0.00 0 0.00 16,365.43 43 380.59 16,365.43 43 380.59

Mayne Pharma (project 2)
PE-

Existing 2 0.00 0 0.00 12,079.79 27 447.40 12,079.79 27 447.40

Purilum (project 2) 
PE-

Existing 1 0.00 0 0.00 905.95 6 150.99 905.95 6 150.99

The Hammock Source
PE-

Existing 1 0.00 0 0.00 1,695.44 21 80.74 1,695.44 21 80.74

Thermo Fisher Scientific      
(project 3)

JG-

Existing 1 0.00 0 0.00 6,819.43 41 166.33 6,819.43 41 166.33

Pitt Total $0.00 0 $0.00 $62,172.48 237 $262.33 $62,172.48 237 $262.33

Brisco Apparel Company
JG-

Existing 1 0.00 0 0.00 4,840.00 26 186.15 4,840.00 26 0.00

Hubbell Industrial Controls 

(project 2) (Group project; also includes 

Phase Change Energy Solutions, Greif, and 

Fibertext Personal Care)  

JG-

Existing 3 0.00 0 0.00 11,114.44 29 383.26 11,114.44 29 0.00

Phoenix Precision Machining 
(Group project; also includes Kennametal 

#2 and United Brass Works #2)

PE-

Existing 4 0.00 0 0.00 1,977.89 16 123.62 1,977.89 16 123.62

Technimark (project 3)
JG-

Existing 1 0.00 0 0.00 4,804.05 88 54.59 4,804.05 88 54.59

Randolph Total $0.00 0 $0.00 $22,736.38 159 $143.00 $22,736.38 159 $143.00

American Woodmark                            
(project 2)

TI-

Existing 2 0.00 0 0.00 5,561.00 12 463.42 5,561.00 12 463.42

Cascades Tissue             

(project 3)    [ # ]
TI-

Existing 1 0.00 0 0.00 8,580.00 2 4,290.00 8,580.00 2 4,290.00

Global Packaging (project 3)   
TI-

Existing 2 0.00 0 0.00 869.30 12 72.44 869.30 12 72.44

Huvepharma
TI-

Existing 1 0.00 0 0.00 5,879.64 12 489.97 5,879.64 12 489.97

Service Thread (project 8)
TI-

Existing 1 0.00 0 0.00 13,200.00 15 880.00 13,200.00 15 880.00

VBC Manufacturing JG-New 3 0.00 0 0.00 7,203.00 20 360.15 7,203.00 20 360.15

Randolph Community College

Richmond Community College
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North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)
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Richmond Total $0.00 0 $0.00 $41,292.94 73 $565.66 $41,292.94 73 $565.66

Crew Boss JG-New 1 5,142.00 9 $571.33 7,499.60 6 1,249.93 12,641.60 15 842.77

Robeson Total $5,142.00 9 $571.33 $7,499.60 6 $1,249.93 $12,641.60 15 $842.77

KDH Defense Systems                
(project 3)

PE-

Existing 3 0.00 0 0.00 1,485.00 166 8.95 1,485.00 166 8.95

Rockingham Total $0.00 0 $0.00 $1,485.00 166 $8.95 $1,485.00 166 $8.95

Continental Structural 

Plastics (project 2)
JG-

Existing 3 0.00 0 0.00 13,415.23 225 59.62 13,415.23 225 59.62

Driveshaft Shop
JG-

Existing 1 0.00 0 0.00 7,525.00 51 147.55 7,525.00 51 147.55

Eastern Wholesale Fence, 

LLC. JG-New 1 0.00 0 0.00 17,877.72 105 170.26 17,877.72 105 170.26

Filltech, USA (project 2)
JG-

Existing 1 0.00 0 0.00 18,660.00 249 74.94 18,660.00 249 74.94

OILES America Corp                               
(project 2)

PE-

Existing 3 0.00 0 0.00 11,404.00 167 68.29 11,404.00 167 68.29

Prime Beverage Group, LLC JG-New 2 0.00 0 0.00 1,760.00 6 293.33 1,760.00 6 293.33

Rowan-Cabarrus Total $0.00 0 $0.00 $70,641.95 803 $87.97 $70,641.95 803 $87.97

Kolcraft
PE-

Existing 2 0.00 0 0.00 10,379.00 32 324.34 10,379.00 32 324.34

Reliance Packaging                           

(project 2) 
JG-

Existing 2 0.00 0 0.00 9,731.00 23 423.09 9,731.00 23 423.09

Robeson Community College

Rockingham Community College

Rowan-Cabarrus Community College

Sandhills Community College
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Sandhills Total $0.00 0 $0.00 $20,110.00 55 $365.64 $20,110.00 55 $365.64

Glenmark Pharmaceuticals, 

Ltd. (project 2)
JG-

Existing 3 0.00 0 0.00 55,588.59 245 226.89 55,588.59 245 226.89

GM Nameplate
JG-

Existing 2 0.00 0 0.00 11,325.19 61 185.66 11,325.19 61 185.66

Instrument Transformer 

Equipment Corporation
PE-

Existing 3 0.00 0 0.00 13,355.80 15 890.39 13,355.80 15 890.39

South Piedmont Total $0.00 0 $0.00 $80,269.58 321 $250.06 $80,269.58 321 $250.06

Black's Tire Distribution 

Center
JG-

Existing 2 0.00 0 0.00 1,101.71 18 61.21 1,101.71 18 61.21

Southeastern Total $0.00 0 $0.00 $1,101.71 18 $61.21 $1,101.71 18 $61.21

Michelin Aircraft Tire                       
(project 3)

PE-

Existing 4 0.00 0 0.00 3,451.14 11 313.74 3,451.14 11 313.74

Stanly Total $0.00 0 #DIV/0! $3,451.14 11 $313.74 $3,451.14 11 $313.74

Altec Industries (Mt. Airy)                    

(project 2)
JG-

Existing 2 0.00 0 0.00 17,459.77 130 134.31 17,459.77 130 134.31

B & G Foods Snacks, Inc.                     
(project 3)

PE-

Existing 3 0.00 0 0.00 19,800.00 18 1,100.00 19,800.00 18 1,100.00

Carport-Central.Com, Inc.
JG-

Existing 2 0.00 0 0.00 18,585.00 23 808.04 18,585.00 23 808.04

Gitman Neckwear
PE-

Existing 3 0.00 0 0.00 143.00 19 7.53 143.00 19 7.53

Leonard USA (project 2)
JG-

Existing 3 0.00 0 0.00 2,860.75 25 114.43 2,860.75 25 114.43

Nester Hosiery, Inc.                              
(project 2)

PE-

Existing 4 0.00 0 0.00 691.00 19 36.37 691.00 19 36.37

South Piedmont Community College

Southeastern Community College

Stanly Community College

Surry Community College
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United Plastics (project 3)
PE-

Existing 2 0.00 0 0.00 11,060.50 17 650.62 11,060.50 17 650.62

Surry Total $0.00 0 $0.00 $70,600.02 251 $281.27 $70,600.02 251 $281.27

Aegis Power Systems, Inc.
JG-

Existing 1 0.00 0 0.00 2,496.00 14 178.29 2,496.00 14 178.29

Tri-County Total $0.00 0 $0.00 $2,496.00 14 $178.29 $2,496.00 14 $178.29

Dill Air Controls (project 2)
JG-

Existing 3 0.00 0 0.00 12,968.74 39 332.53 12,968.74 39 332.53

East West Manufacturing 

(project 2) (formerly Team 

Mfg.)
JG-

Existing 1 0.00 0 0.00 45,485.90 65 699.78 45,485.90 65 699.78

Revlon (project 3)
TI-

Existing 3 0.00 0 0.00 23,350.00 138 169.20 23,350.00 138 169.20

Select Products Holdings, LLC JG-New 2 0.00 0 0.00 21,334.24 13 1,641.10 21,334.24 13 1,641.10

Vance-Granville Total $0.00 0 $0.00 $103,138.88 255 $404.47 $103,138.88 255 $404.47

Accu-Tool, LLC
JG-

Existing 1 0.00 0 0.00 10,200.44 6 1,700.07 10,200.44 6 1,700.07

Advance Auto Parts (Raleigh 

Support Center)
JG-

Existing 3 0.00 0 0.00 131,923.00 624 211.42 131,923.00 624 211.42

Allscripts (project 2)
JG-

Existing 3 0.00 0 0.00 50,999.59 142 359.15 50,999.59 142 359.15

Amazon Fulfillment Center 

(Wake Co.)
JG-

Existing 1 0.00 0 0.00 123,237.58 107 1,151.75 123,237.58 107 1,151.75

Biogen (project 2)
JG-

Existing 3 0.00 0 0.00 53,095.50 82 647.51 53,095.50 82 647.51

Braven Environmental 

(Zebulon)
JG-

Existing 1 0.00 0 0.00 17,445.97 31 562.77 17,445.97 31 562.77

Credit Suisse (project 2)
JG-

Existing 2 0.00 0 0.00 265,510.00 393 675.60 265,510.00 393 675.60

Tri-County Community College

Vance-Granville Community College

Wake Technical Community College
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FUJIFILM Diosynth 

Biotechnologies (Morrisville)
JG-

Existing 1 0.00 0 0.00 7,440.98 66 112.74 7,440.98 66 112.74

John Deere Turf Care                      
(project 4)

JG-

Existing 2 0.00 0 0.00 7,063.63 40 176.59 7,063.63 40 176.59

Maverick Solutions
JG-

Existing 2 0.00 0 0.00 26,978.27 69 390.99 26,978.27 69 390.99

Merz North America (HQ)                         
(project 2)

JG-

Existing 2 0.00 0 0.00 74,238.77 163 455.45 74,238.77 163 455.45

PCX Corporation
JG-

Existing 1 0.00 0 0.00 3,608.75 17 212.28 3,608.75 17 212.28

Pendo
JG-

Existing 3 0.00 0 0.00 132,508.88 451 293.81 132,508.88 451 293.81

Schmalz, Inc. (project 2)
JG-

Existing 2 0.00 0 0.00 27,578.43 35 787.96 27,578.43 35 787.96

Seqirus (project 6)
JG-

Existing 3 0.00 0 0.00 51,689.00 115 449.47 51,689.00 115 449.47

Xerox (Cary)
JG-

Existing 1 0.00 0 0.00 41.03 8 5.13 41.03 8 5.13

Wake Total $0.00 0 $0.00 $983,559.82 2,349 $418.71 $983,559.82 2,349 $418.71

Case Farms Processing 

(Dudley)
JG-

Existing 2 0.00 0 0.00 660.00 6 110.00 660.00 6 110.00

General Industries, Inc.
TI-

Existing 1 0.00 0 0.00 4,222.94 26 162.42 4,222.94 26 162.42

Stormberg Foods JG-New 4 0.00 0 0.00 609.00 13 46.85 609.00 13 46.85

Wayne Total $0.00 0 $0.00 $5,491.94 45 $122.04 $5,491.94 45 $122.04

Greenworks Tools JG-New 2 0.00 0 0.00 1,421.80 15 94.79 1,421.80 15 94.79

Leviton Southern Devices 
(project 3)

PE-

Existing 1 0.00 0 0.00 11,178.46 77 145.17 11,178.46 77 145.17

Marves Industries               
(project 3)

JG-

Existing 4 0.00 0 0.00 2,896.17 30 96.54 2,896.17 30 96.54

Meridian Specialty Yarn 

Group, Inc. (project 2)
PE-

Existing 3 0.00 0 0.00 2,072.48 142 14.59 2,072.48 142 14.59

Wayne Community College

Western Piedmont Community College
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North Carolina Community College System

 Customized Training Project Expenditures
(Funding Purpose 361)

Reporting Period:  July 1, 2021 - June 30, 2022

College/Company                                              

[1]

Project 

Type                             

[2]           

Number             

of                   

Fiscal 

Years 

Funded     

[3]       

Company 

Training 

Reimbursement 

Expenditures               

[4]

Number 

Trained              

by              

Company 

Instructors    

[5]

Average Company 

Reimburse-     

ment Per Trainee                             

[6]

College                                 

Training 

Expenditures                       

[7]

Number 

Trained by 

College 

Instructors     

[8]

Average 

College Cost                

Per                     

Trainee                    

[9]

Total Expenditures    

[10]

Total Trained 

by Company 

& College 

Instructors   

[11]

Average                   

Total                  

Cost                 

Per                       

Trainee                                              

[12]

SGL Carbon
PE-

Existing 3 0.00 0 0.00 14,822.58 88 168.44 14,822.58 88 168.44

Synergy Labs JG-New 2 0.00 0 0.00 286.00 89 3.21 286.00 89 3.21

UNIX Packaging, LLC
JG-

Existing 1 0.00 0 0.00 584.24 114 5.12 584.24 114 5.12

Valdese Weavers (project 5)
TI-

Existing 1 0.00 0 0.00 13,816.00 19 727.16 13,816.00 19 727.16

Western Piedmont Total $0.00 0 $0.00 $47,077.73 574 $82.02 $47,077.73 574 $82.02

Gardner Glass (project 2)
PE-

Existing 1 0.00 0 0.00 7,022.49 21 334.40 7,022.49 21 334.40

GE Aviation (West Jefferson) 
(project 3)

JG-

Existing 1 0.00 0 0.00 82,755.54 76 1,088.89 82,755.54 76 1,088.89

U.S. Chemical Storage                            
(project 2)

PE-

Existing 3 0.00 0 0.00 938.00 33 28.42 938.00 33 28.42

Weslacova Corporation
PE-

Existing 1 0.00 0 0.00 30,553.88 16 1,909.62 30,553.88 16 1,909.62

Wilkes Total $0.00 0 $0.00 $121,269.91 146 $830.62 $121,269.91 146 $830.62

3C Store Fixtures (project 2)
PE-

Existing 4 0.00 0 0.00 3,281.68 22 149.17 3,281.68 22 149.17

Ardagh Group
PE-

Existing 2 0.00 0 0.00 65,631.50 75 875.09 65,631.50 75 875.09

Smithfield Foods (Wilson) 
(project 2)

PE-

Existing 1 0.00 0 0.00 36,965.50 33 1,120.17 36,965.50 33 1,120.17

Sun River Services 

Corporation (project 2)
PE-

Existing 1 0.00 0 0.00 2,015.52 94 21.44 2,015.52 94 21.44

Wilson Total $0.00 0 $0.00 $107,894.20 224 $481.67 $107,894.20 224 $481.67

SYSTEM TOTALS $73,230.00 41 $1,786.10 $5,377,016.88 14,086 $381.73 $5,450,246.88 14,104 $386.43

Media Development Office Expenditures:  $380,579.50

Total Expenditures:  $5,830,826.38

Wilkes Community College

Wilson Community College

Project Expenditures:  $5,450,246.88
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                ADDENDUM 
 
 

Customized Training Project Expenditures Footnotes 
The report is footnoted to explain company and/or college project expenditures, if: there were 
trainees but no expenditures; there were expenditures but no trainees reported; there were colleges 
which reported an excessive average total cost per trainee; or, there were categorical equipment 
expenditures. 
 

[*] Projects where colleges reported trainees but did not incur expenditures is the result of: 1) 
training provided by NC Community Colleges Regional Trainers and/or BioNetwork 
instructors; 2) training provided by Regional Trainers whereby colleges opted not to utilize 
the earned administrative allowance; 3) company and/or 3rd Party provider opted not to be 
reimbursed for training; and 4) training scheduled and paid for in previous year, but a portion 
postponed by the company, resulting in training being completed in the next fiscal year. 

 

[**] Projects where company or college expenditures were incurred but there were no trainees 
reported, the expenditures fall within one or more of the following categories: 1) 
instructional supplies, materials, and applicable tax and shipping costs;  2) curriculum 
development for course training; 3) travel costs including in-state, out-of-state, or out-of-
country;  4) earned administrative allowance and/or approved administrative allowance 
carryforward earned from prior fiscal year;  5) job profiles;  6) authorized equipment 
purchase as stipulated in the Customized Training Program guidelines; 7) project 
director/coordinator/support staff’s salary;  8) balance of invoices paid for training which 
occurred in late June of the prior fy; and, 9) developmental expenditures authorization. 

  

[ # ] Projects where colleges reported an excessive “average total cost per trainee,” the excess 
expenditures fall within one or more of the following categories: 1) high-tech specialized 
training/instructional materials and/or certification; 2) training conducted for a smaller 
number of employees due to production demand; 3) job profiling; 4) registration fees for 
specialized training;  5) approved equipment purchase/lease costs;  and 6) approved out-of-
state and out-of-country travel costs associated with the project .  These are ongoing projects 
which, upon completion, will illustrate the average total cost per trainee as originally 
approved, unless noted otherwise. 

 

 

Media Development Office  
The Customized Training Program supports the Media Development Office (MDO), which is hosted 
by Wilkes Community College.  During Fiscal Year 2021-2022, the MDO began with 11 projects 
underway.  Three of the projects were completed which were comprised of a total of 39.22 minutes 
and produced an average cost of $1,755.50 per finished minute.  The eight remaining projects will be 
carried into fy 2022-2023, for completion.  The Media Development Office expenditures totaled 
$380,579.50. 
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Customized Training Projects by Industry Cluster
FY 2021-2022
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Industry Cluster Number 

of 

Projects 

by 

Cluster

Industry Cluster Number 

of 

Projects 

by 

Cluster

Metals/Iron/Steel 26 Wood/Paper/Printing 10

Pharmaceutical/Medical 26 Machinery/Equipment 9

Textiles/Apparel 25 Furniture/Fixtures/Appliances/ 

Hardware

9

Transportation 24 Warehousing/Distribution 7

Food/Beverage/Tobacco Procession 23 Chemical 6

Plastics/Rubber/Glass/Cement 15 Business Support Services 5

Computers/Electronics/Electrical 12 Information 4

Miscellaneous Manufacturing 10 Construction 1

Processional/Scientific/Technical Services 10 TOTAL PROJECTS 222

Attachment PROG 01

SBCC 
08/19/2022



North Carolina Community College System

 Customized Training Projects by Industry Clusters 
Reporting Period:  July 1, 2021 - June 30, 2022

College Client Company Industry Cluster                            

Alamance Carolina Biological Supply Miscellaneous Manufacturing

Alamance Engineered Controls International (Elon)          Machinery/Equipment

Alamance Prescient, Inc. Food/Beverages/Tobacco Processing

Alamance Sports Endeavors, Inc. (Mebane) Textiles/Apparel

Asheville BorgWarner Turbo Systems Transportation

Asheville Buchi Komburcha Food/Beverages/Tobacco Processing

Asheville Eaton Avery Creek          Computers/Electronics/Electrical

Asheville GE Aviation (Asheville)            Transportation

Asheville Jacob Holm Industries      Miscellaneous Manufacturing

Asheville New Belgium Brewing    Food/Beverages/Tobacco Processing

Asheville Pratt & Whitney Transportation

Asheville Thermo Fisher Scientific    Pharmaceutical/Medical

Asheville Wicked Weed Brewing Food/Beverages/Tobacco Processing

Beaufort AAF Flanders Metals/Iron/Steel

Beaufort County Road Seafood  Food/Beverages/Tobacco Processing

Beaufort idX Corporation Furniture/Fixtures/Appliances/Hardware

Beaufort Nutrien (frmly Potash Aurora) Chemical

Beaufort Pamlico Yachtworks Transportation

Bladen Smithfield Plant (Tar Heel) Food/Beverages/Tobacco Processing

Blue Ridge Bold Rock Food/Beverages/Tobacco Processing

Blue Ridge Kimberly Clark Corporation Textiles/Apparel

Blue Ridge Norafin (Americas), Inc. Textiles/Apparel

Blue Ridge Survival Innovations Textiles/Apparel

Caldwell Bakers Waste Equipment Metals/Iron/Steel

Caldwell Exela Pharma Sciences Pharmaceutical/Medical

Caldwell Stalleregenes Greer          Pharmaceutical/Medical

Cape Fear Acme Smoked Fish      Food/Beverages/Tobacco Processing

Cape Fear Castle Branch Information

Cape Fear CloudWyze Information

Cape Fear Edge-Works Manufacturing Company, Inc. Textiles/Apparel

Cape Fear Vantaca, LLC Professional/Scientific/Technical Services

Carteret Parker Boats Transportation

Catawba Valley Corning Optical Communications Computers/Electronics/Electrical

Catawba Valley GKN ePowertrain    Transportation

Catawba Valley Prysmian Group Computers/Electronics/Electrical
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North Carolina Community College System

 Customized Training Projects by Industry Clusters 
Reporting Period:  July 1, 2021 - June 30, 2022

College Client Company Industry Cluster                            

Catawba Valley Sunnyside Textiles Textiles/Apparel

Central Carolina Bharat Forge Aluminum USA, Inc. Metals/Iron/Steel

Central Carolina Caterpillar, Inc. Machinery/Equipment

Central Carolina Coty, Inc. Miscellaneous Manufacturing

Central Carolina Frontier Yarns, Inc.       Textiles/Apparel

Central Carolina Mountaire Farms Food/Beverages/Tobacco Processing

Central Carolina Pentair Water Pool and Spa Miscellaneous Manufacturing

Central Carolina Pfizer Pharmaceutical/Medical

Central Piedmont Allstate Insurance Company (Operations Center)  Business Support Services

Central Piedmont Amazon Fulfillment Center Warehousing/Distribution

Central Piedmont AvidXchange Information

Central Piedmont Bakkavor USA Food/Beverages/Tobacco Processing

Central Piedmont Cognizant Technology Solutions Business Support Services

Central Piedmont KURZ Transfer Products Chemical

Central Piedmont Old Republic Home Protection, Inc. Business Support Services

Central Piedmont Printful Wood/Paper/Printing

Cleveland AMES/IMC Copper Group Metals/Iron/Steel

Cleveland Greenheck Fan Corporation Metals/Iron/Steel

Cleveland KSM Castings NC, Inc.  Metals/Iron/Steel

Cleveland Southeastern Container Plastics/Rubber/Glass/Cement

Cleveland Steffes Metals/Iron/Steel

Cleveland STI - Kings Plush Textiles/Apparel

Cleveland Zapps Wholesale Warehousing/Distribution

Coastal Carolina Stanadyne, LLC (Jacksonville) Transportation

College of the Albemarle Daedalus Yachts Transportation

College of the Albemarle Telephonics Computers/Electronics/Electrical

Craven BSH Home Appliances Corporation Furniture/Fixtures/Appliances/Hardware

Davidson-Davie EGGER Wood Products Wood/Paper/Printing

Davidson-Davie MasterBrand Cabinets, Inc. (Lexington) Wood/Paper/Printing

Davidson-Davie North State Machine, Inc. Metals/Iron/Steel

Durham Baebies, Inc. Pharmaceutical/Medical

Durham Eli Lilly and Company Pharmaceutical/Medical

Durham Humacyte Professional/Scientific/Technical Services

Durham IBM Corporation Computers/Electronics/Electrical

Durham KBI Biopharma Pharmaceutical/Medical
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North Carolina Community College System

 Customized Training Projects by Industry Clusters 
Reporting Period:  July 1, 2021 - June 30, 2022

College Client Company Industry Cluster                            

Durham Merck Manufacturing   Pharmaceutical/Medical

Durham Morinaga America Foods Food/Beverages/Tobacco Processing

Durham Novartis Gene Therapies (frmly AveXis, Inc.) Pharmaceutical/Medical

Durham Pfizer, Inc. (Chapel Hill) Pharmaceutical/Medical

Durham Precision BioSciences, Inc. Professional/Scientific/Technical Services

Durham Teamworks Information

Durham Tergus Pharmaceuticals Pharmaceutical/Medical

Edgecombe ABB (Pinetops) Computers/Electronics/Electrical

Edgecombe Corning, Inc. (Distribution Center) Warehousing/Distribution

Edgecombe LS Cable & System USA, Inc. Computers/Electronics/Electrical

Edgecombe Madem-Moorecraft Wood/Paper/Printing

Edgecombe Murdock Webbing Textiles/Apparel

Edgecombe OSSID, LLC Machinery/Equipment

Edgecombe Sara Lee Frozen Bakery Food/Beverages/Tobacco Processing

Fayetteville Booz Allen Hamilton Business Support Services

Fayetteville Clear Path Recycling    Plastics/Rubber/Glass/Cement

Fayetteville MANN+HUMMEL Filtration Technology Transportation

Fayetteville Walmart Distribution Center Warehousing/Distribution

Forsyth Ardagh Metal Packaging USA Corporation Metals/Iron/Steel

Forsyth Carolina Narrow Fabric Textiles/Apparel

Forsyth Clarios Transportation

Forsyth Hayward Industries Plastics/Rubber/Glass/Cement

Forsyth Siemens Energy (Rural Hall) Metals/Iron/Steel

Forsyth TriMark Foodcraft Miscellaneous Manufacturing

Forsyth Triumph Actuation Systems Transportation

Gaston Blum Furniture/Fixtures/Appliances/Hardware

Gaston Cataler North America       Transportation

Gaston Dixon Quick Coupling  Metals/Iron/Steel

Gaston Dole Fresh Vegetables, Inc. Food/Beverages/Tobacco Processing

Gaston Fab-Tec, Inc. Metals/Iron/Steel

Gaston Hays Fluid Controls Miscellaneous Manufacturing

Gaston Husky Rack & Wire Metals/Iron/Steel

Gaston HYDAC Metals/Iron/Steel

Gaston J & L Machine and Fabrication Metals/Iron/Steel

Gaston KACO USA, Inc. Transportation

Gaston Metyx USA Textiles/Apparel

Gaston Owens Corning Textiles/Apparel

Gaston Tenowo, Inc. Textiles/Apparel

Guilford Amada Machinery/Equipment
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North Carolina Community College System

 Customized Training Projects by Industry Clusters 
Reporting Period:  July 1, 2021 - June 30, 2022

College Client Company Industry Cluster                            

Guilford Core Technology Molding Plastics/Rubber/Glass/Cement

Guilford Engineered Controls International Machinery/Equipment

Guilford Harriss and Covington Hosiery Mills, Inc. Textiles/Apparel

Guilford Noregon Professional/Scientific/Technical Services

Guilford Prepac Manufacturing US Furniture/Fixtures/Appliances/Hardware

Guilford Wysong Metals/Iron/Steel

Guilford Ziehl-Abegg, Inc Metals/Iron/Steel

Halifax AirBoss Rubber Solutions   Plastics/Rubber/Glass/Cement

Haywood ConMet (Canton) Plastics/Rubber/Glass/Cement

Haywood Evergreen Packaging  Wood/Paper/Printing

James Sprunt House of Raeford Food/Beverages/Tobacco Processing

Johnston Grifols - NFF Pharmaceutical/Medical

Johnston Grifols - NFB Pharmaceutical/Medical

Johnston Studio TK Furniture/Fixtures/Appliances/Hardware

Lenoir Field Controls Company   Metals/Iron/Steel

Lenoir West Pharmaceutial   Pharmaceutical/Medical

Martin Domtar Food/Beverages/Tobacco Processing

McDowell Baxter Healthcare      Pharmaceutical/Medical

Mitchell Badger Sportswear Textiles/Apparel

Mitchell BestCo, Inc. Pharmaceutical/Medical

Mitchell Corvid Technologies Professional/Scientific/Technical Services

Mitchell KAM Solutions Transportation

Mitchell NGK Ceramics USA, Inc. (Phase 5) Transportation

Nash Belt Concepts Metals/Iron/Steel

Nash Poppies International, Inc. Food/Beverages/Tobacco Processing

Piedmont GKN Driveline (Timberlake) Transportation

Piedmont P & A Industrial Fabrications Textiles/Apparel

Piedmont Polywood Outdoor Plastics/Rubber/Glass/Cement

Pitt Accuflex Packaging Wood/Paper/Printing

Pitt Attindas Hygiene Partners (frmly Domtar) Wood/Paper/Printing

Pitt DSM Dyneema Textiles/Apparel

Pitt Greenville Produce Company Warehousing/Distribution

Pitt Hyster-Yale Group  Machinery/Equipment
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North Carolina Community College System

 Customized Training Projects by Industry Clusters 
Reporting Period:  July 1, 2021 - June 30, 2022

College Client Company Industry Cluster                            

Pitt Mayne Pharma Pharmaceutical/Medical

Pitt Purilum Miscellaneous Manufacturing

Pitt The Hammock Source Textiles/Apparel

Pitt Thermo Fisher Scientific  Pharmaceutical/Medical

Randolph Brisco Apparel Company Wood/Paper/Printing

Randolph Hubbell Industrial Controls (Lead company of Group project) Computers/Electronics/Electrical

Randolph Phoenix Precision Machining (Lead company of Group project) Metals/Iron/Steel

Randolph Technimark Plastics/Rubber/Glass/Cement

Richmond American Woodmark  Furniture/Fixtures/Appliances/Hardware

Richmond Cascades Tissue Wood/Paper/Printing

Richmond Global Packaging Plastics/Rubber/Glass/Cement

Richmond Huvepharma Pharmaceutical/Medical

Richmond Service Thread Textiles/Apparel

Richmond VBC Manufacturing Construction

Robeson Crew Boss Miscellaneous Manufacturing

Rockingham KDH Defense Systems  Textiles/Apparel

Rowan-Cabarrus Continental Structural Plastics Transportation

Rowan-Cabarrus Driveshaft Shop Metals/Iron/Steel

Rowan-Cabarrus Eastern Wholesale Fence, LLC. Plastics/Rubber/Glass/Cement

Rowan-Cabarrus Filltech, USA Chemical

Rowan-Cabarrus OILES America Corp     Miscellaneous Manufacturing

Rowan-Cabarrus Prime Beverage Group, LLC Food/Beverages/Tobacco Processing

Sandhills Kolcraft Furniture/Fixtures/Appliances/Hardware

Sandhills Reliance Packaging Plastics/Rubber/Glass/Cement

South Piedmont Glenmark Pharmaceuticals, Ltd. Pharmaceutical/Medical

South Piedmont GM Nameplate Transportation

South Piedmont Instrument Transformer Equipment Corporation Metals/Iron/Steel

Southeastern Black's Tire Distribution Center Warehousing/Distribution

Stanly Michelin Aircraft Tire Plastics/Rubber/Glass/Cement

Surry Altec Industries (Mt. Airy) Transportation

25

Attachment PROG 01

SBCC 
08/19/2022



North Carolina Community College System

 Customized Training Projects by Industry Clusters 
Reporting Period:  July 1, 2021 - June 30, 2022

College Client Company Industry Cluster                            

Surry B & G Foods Snacks, Inc. Food/Beverages/Tobacco Processing

Surry Carport-Central.Com, Inc. Metals/Iron/Steel

Surry Gitman Neckwear Textiles/Apparel

Surry Leonard USA Miscellaneous Manufacturing

Surry Nester Hosiery, Inc. Textiles/Apparel

Surry United Plastics Plastics/Rubber/Glass/Cement

Tri-County Aegis Power Systems, Inc. Computers/Electronics/Electrical

Vance-Granville Dill Air Controls Transportation

Vance-Granville East West Manufacturing (formerly Team Mfg.) Computers/Electronics/Electrical

Vance-Granville Revlon Chemical

Vance-Granville Select Products Holdings, LLC Wood/Paper/Printing

Wake Accu-Tool, LLC Metals/Iron/Steel

Wake Advance Auto Parts (Raleigh Support Center) Professional/Scientific/Technical Services

Wake Allscripts Professional/Scientific/Technical Services

Wake Amazon Fulfillment Center (Wake Co.) Warehousing/Distribution

Wake Biogen Pharmaceutical/Medical

Wake Braven Environmental (Zebulon) Chemical

Wake Credit Suisse Business Support Services

Wake FUJIFILM Diosynth Biotechnologies (Morrisville) Pharmaceutical/Medical

Wake John Deere Turf Care Machinery/Equipment

Wake Maverick Solutions Professional/Scientific/Technical Services

Wake Merz North America (HQ) Pharmaceutical/Medical

Wake PCX Corporation Computers/Electronics/Electrical

Wake Pendo Professional/Scientific/Technical Services

Wake Schmalz, Inc. Machinery/Equipment

Wake Seqirus Pharmaceutical/Medical

Wake Xerox (Cary) Professional/Scientific/Technical Services

Wayne Case Farms Processing (Dudley) Food/Beverages/Tobacco Processing

Wayne General Industries, Inc. Transportation

Wayne Stormberg Foods Food/Beverages/Tobacco Processing

Western Piedmont Greenworks Tools Machinery/Equipment

Western Piedmont Leviton Southern Devices Computers/Electronics/Electrical

Western Piedmont Marves Industries Textiles/Apparel

Western Piedmont Meridian Specialty Yarn Group, Inc. Textiles/Apparel

Western Piedmont SGL Carbon Metals/Iron/Steel

Western Piedmont Synergy Labs Chemical

Western Piedmont UNIX Packaging, LLC Food/Beverages/Tobacco Processing

Western Piedmont Valdese Weavers Textiles/Apparel
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North Carolina Community College System

 Customized Training Projects by Industry Clusters 
Reporting Period:  July 1, 2021 - June 30, 2022

College Client Company Industry Cluster                            

Wilkes Gardner Glass Plastics/Rubber/Glass/Cement

Wilkes GE Aviation (West Jefferson) Transportation

Wilkes U.S. Chemical Storage    Metals/Iron/Steel

Wilkes Weslacova Corporation Pharmaceutical/Medical

Wilson 3C Store Fixtures Furniture/Fixtures/Appliances/Hardware

Wilson Ardagh Group Plastics/Rubber/Glass/Cement

Wilson Smithfield Foods (Wilson) Food/Beverages/Tobacco Processing

Wilson Sun River Services Corporation Food/Beverages/Tobacco Processing
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Customized Training Program 
Business and Industry Support Summary 

of Training Activities  

 
Data Category Definitions 

 

 

Column Data Category Definition 
 

1 College North Carolina community college to which Business 
and Industry Support Funds have been allocated.  
 

2 Number of Companies 
Served 

Companies supported by Business and Industry Support 
Funds. 
 

3 Number of Training 
Activities 

Instructional activities provided with Business and 
Industry Support Funds. 
 

4 Instructional Expenditures Business and Industry Support Funds expended to 
support instructional activities. 
 

5 Number of Trainees Number of trainees served with Business and Industry 
Support Funds. 
 

6 Average Cost Per Trainee Total instructional expenditures divided by the total 
number of trainees. 
 

7 Administrative Expenditures Total administrative funds expended per college from 
the base allotment of Business and Industry Support 
Funds. 
 

8 Total Expenditures Total Business and Industry Support Funds expended 
which include instructional and administrative 
components. 
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 Customized Training Program

Business and Industry Support  (Funding Purpose 364 and 365)

Summary of Training Activities
Reporting Period:  July 1, 2021 - June 30, 2022

 College

Number of 

Companies 

Served

Number of 

Training 

Activities

Instructional 

Expenditures

Number of 

Trainees

Average Cost 

Per Trainee

Administrative 

Expenditures Total Expenditures

(1) (2) (3) (4) (5) (6) (7) (8)

Alamance 24 46 $20,286.02 146 $138.95 $39,713.00 $59,999.02

Asheville-Buncombe 21 24 $23,165.40 255 $90.84 $40,430.91 $63,596.31

Beaufort 5 5 $7,500.00 51 $147.06 $40,000.00 $47,500.00

Bladen 6 10 $10,000.00 133 $75.19 $39,390.16 $49,390.16

Blue Ridge 14 19 $10,000.00 218 $45.87 $40,750.86 $50,750.86

Brunswick 13 36 $7,533.00 164 $45.93 $39,967.00 $47,500.00

Caldwell 17 32 $10,000.00 1,120 $8.93 $40,000.00 $50,000.00

Cape Fear 17 41 $19,159.80 121 $158.35 $39,999.85 $59,159.65

Carteret 2 4 $8,053.00 22 $366.05 $39,447.00 $47,500.00

Catawba Valley 10 16 $19,993.28 205 $97.53 $40,000.00 $59,993.28

Central Carolina 13 14 $17,555.25 110 $159.59 $40,000.00 $57,555.25

Central Piedmont 10 36 $10,177.35 124 $82.08 $40,000.00 $50,177.35

Cleveland 13 25 $11,438.44 320 $35.75 $40,000.00 $51,438.44

Coastal Carolina 4 14 $7,500.00 6 $1,250.00 $41,370.58 $48,870.58

College of the Albemarle 2 2 $6,724.21 19 $353.91 $40,000.00 $46,724.21

Craven 3 7 $9,997.60 37 $270.21 $40,000.00 $49,997.60

Davidson-Davie 9 11 $19,999.54 75 $266.66 $40,000.00 $59,999.54

Durham 6 6 $20,000.00 167 $119.76 $40,000.00 $60,000.00

Edgecombe 5 11 $7,480.67 67 $111.65 $39,998.65 $47,479.32

Fayetteville 17 29 $19,981.30 102 $195.90 $39,999.81 $59,981.11

Forsyth 19 58 $20,000.00 144 $138.89 $41,614.75 $61,614.75

Gaston 10 17 $22,990.14 469 $49.02 $40,579.31 $63,569.45

Guilford 34 50 $20,000.00 78 $256.41 $40,000.00 $60,000.00

Halifax 2 3 $7,273.47 89 $81.72 $40,755.88 $48,029.35

Haywood 2 14 $7,500.00 162 $46.30 $40,965.00 $48,465.00

Isothermal 11 19 $7,904.81 130 $60.81 $39,973.64 $47,878.45

James Sprunt 7 10 $10,123.05 43 $235.42 $40,924.45 $51,047.50

Johnston 4 6 $9,740.00 55 $177.09 $40,000.00 $49,740.00

Lenoir 3 3 $10,035.12 26 $385.97 $39,963.86 $49,998.98

Martin 3 5 $7,504.80 142 $52.85 $39,995.00 $47,499.80
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 Customized Training Program

Business and Industry Support  (Funding Purpose 364 and 365)

Summary of Training Activities
Reporting Period:  July 1, 2021 - June 30, 2022

 College

Number of 

Companies 

Served

Number of 

Training 

Activities

Instructional 

Expenditures

Number of 

Trainees

Average Cost 

Per Trainee

Administrative 

Expenditures Total Expenditures

(1) (2) (3) (4) (5) (6) (7) (8)

Mayland 3 4 $6,836.72 30 $227.89 $39,652.62 $46,489.34

McDowell 10 13 $10,000.00 95 $105.26 $40,000.00 $50,000.00

Mitchell 7 14 $19,950.07 170 $117.35 $40,000.00 $59,950.07

Montgomery 9 15 $7,446.90 118 $63.11 $40,000.00 $47,446.90

Nash 14 18 $10,000.00 177 $56.50 $41,614.75 $51,614.75
Pamlico (consortium with Craven 

CC) $0.00 $0.00 $0.00 $0.00

Piedmont 3 7 $7,500.00 109 $68.81 $40,000.00 $47,500.00

Pitt 8 11 $7,284.53 503 $14.48 $39,994.81 $47,279.34

Randolph 43 118 $20,000.00 242 $82.64 $41,317.00 $61,317.00

Richmond 9 13 $9,619.00 106 $90.75 $40,000.00 $49,619.00

Roanoke-Chowan 4 13 $7,372.45 124 $59.46 $40,000.00 $47,372.45

Robeson 4 9 $1,227.07 52 $23.60 $39,930.67 $41,157.74

Rockingham 7 7 $10,000.00 70 $142.86 $40,000.00 $50,000.00

Rowan-Cabarrus 11 13 $19,999.88 412 $48.54 $41,614.75 $61,614.63

Sampson 6 9 $7,500.00 131 $57.25 $9,473.20 $16,973.20

Sandhills 4 7 $12,000.00 58 $206.90 $38,000.00 $50,000.00

South Piedmont 12 31 $19,568.24 94 $208.17 $40,000.00 $59,568.24

Southeastern 4 12 $7,240.91 184 $39.35 $40,000.00 $47,240.91

Southwestern 3 5 $7,402.46 19 $389.60 $40,000.00 $47,402.46

Stanly 8 14 $7,500.00 61 $122.95 $41,614.00 $49,114.00

Surry 11 17 $10,000.00 149 $67.11 $40,000.00 $50,000.00

Tri-County 6 7 $7,473.00 30 $249.10 $40,000.00 $47,473.00

Vance-Granville 7 9 $20,059.76 83 $241.68 $39,939.00 $59,998.76

Wake 18 20 $23,107.94 201 $114.96 $40,000.00 $63,107.94

Wayne 4 15 $9,869.85 88 $112.16 $40,000.00 $49,869.85

Western Piedmont 9 12 $18,819.00 302 $62.31 $30,545.56 $49,364.56

Wilkes 14 42 $10,413.50 349 $29.84 $40,000.00 $50,413.50

Wilson 7 13 $10,193.77 76 $134.13 $39,806.00 $49,999.77

SYSTEM TOTALS 551 1,041 $698,001.30 8,833 $79.02 $2,249,342.07 $2,947,343.37
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Customized Training Project Completions 

 
 

Continuous Improvement Evaluation Instrument 
 
The purpose of the Continuous Improvement Evaluation Instrument is to assess the companies' 
expectations, program impact and overall effectiveness of the customized training received by 
participating in the Customized Training Program.  The responses are summarized and used for 
program assessments and improvement.   
 
Program assessment is based on the following categories and rating scale.  
 

 

Expectations:  The extent to which Customized Training met the company's 

expectations. 
 

Impact:  The overall impact of Customized Training on the company's operations. 

 

Effectiveness:  The overall effectiveness of Customized Training in preparing the 

company's employees for productivity. 
 
  

Rating Scale 

5 4 3 2 1 N/A 

Excellent 
no 

improvement 
necessary, 

exceed highest 
expectations 

Very Good 
company needs 
were met at a 

highly 
acceptable level 

Acceptable 
needs met but 

some 
improvement 

indicated 

Marginal  
some needs 

unsatisfied, item 
needs 

substantial 
improvement 

Unacceptable 
needs generally 

not  
satisfied 

Not 
Applicable 

evaluation not 
completed by 

client company 

 
 
The following Project Completions section includes summary performance information and 
evaluations for Customized Training projects that were completed during the reporting period July 
1, 2021 – June 30, 2022. 
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 Customized Training Project Completions 

Data Category Definitions 
 

 

Column Data Category Definition 
1 College/Company North Carolina community college to which funds have been 

allocated for the support of an approved Customized 
Training project.  The new or existing company supported 
by Customized Training project funding. 

2 Project Type JG-New = Job Growth for New Company;  JG-Existing = Job 
Growth for Existing Company; PE-Existing = Productivity 
Enhancement for Existing Company; TI-Existing = 
Technology Investment for Existing Company. 

3 Start Date The initiation of a Customized Training project which has 
received approval by the Vice President of Economic 
Development and/or the NCCCS Review Panel. 

4 End Date The completion of all training activity and financial close out 
process for an approved Customized Training project.   

5 Allocations Total amount of Customized Training funds allotted to a 
college to support an approved Customized Training project.   

6 Expenditures Total amount of Customized Training funds expended by a 
college to support an approved Customized Training project.   

7 Trained by Company 
Instructors 

Total unduplicated number of trainees trained during the 
project period by instructors who are company 
employees/contractors. 

8 Trained by College 
Instructors 

Total unduplicated number of trainees trained during the 
project period by either full- or part-time college 
employees, contracted community college instructors, 
NCCCS Regional Trainers and NCCCS BioNetwork instructors.  

9 Company's 
Expectations Met  

Extent to which Customized Training met the company's 
expectations. 

10 Training Impact Overall impact of Customized Training on the company's 
operations. 

11 Training Effectiveness Overall effectiveness of Customized Training in preparing 
the company's employees for productivity. 
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Customized Training Program

Project Completions 
(Funding Purpose 361)

Projects Completed July 1, 2021 through  June 30, 2022

College/Company
Project 

Type Start Date End Date Allocations Expenditures

Trained by 

Company 

Instructors

Trained by 

College/       

Other 

Instructors

Company's 

Expectations Met             

(Rating)

Training 

Impact              

(Rating)

Training 

Effective-           

ness              

(Rating)

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11)

Carolina Biological Supply                      
(project 4)

JG-

Existing 01/28/19 11/04/21 $81,533 $62,470 0 201 5 5 5

Prescient, Inc.
JG-

Existing 05/03/21 05/19/22 $2,750 $2,711 0 39 N/A N/A N/A

Sports Endeavors - Mebane
JG-

Existing 08/05/19 06/15/22 $101,526 $78,272 0 171 4 5 4

BorgWarner Turbo Systems 
(project 2)

JG-

Existing 12/17/18 12/03/21 $154,506 $142,180 0 376 5 5 5

GE Aviation (Asheville)                                      
(project 3)

TI- 

Existing 05/08/20 10/29/21 $266,817 $257,953 0 223 5 5 5

Wicked Weed Brewing
JG-

Existing 03/19/19 02/17/22 $68,602 $65,441 0 277 5 5 5

County Road Seafood JG-New 03/01/20 06/16/22 $5,158 $5,139 0 12 5 5 5

Kimberly Clark Corporation
PE-

Existing 07/31/18 11/30/21 $46,453 $46,184 0 73 5 5 5

Bakers Waste Equipment
PE-

Existing 12/09/19 06/23/22 $9,788 $9,785 0 42 5 5 5

Acme Smoked Fish (project 2)

JG-

Existing 04/19/19 04/13/22 $37,310 $35,036 0 66 5 4 4

Alamance Community College

Asheville-Buncombe Technical Community College

Beaufort County Community College

Blue Ridge Community College

Cape Fear Community College

Caldwell Community College and Technical Institute
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Customized Training Program

Project Completions 
(Funding Purpose 361)

Projects Completed July 1, 2021 through  June 30, 2022

College/Company
Project 

Type Start Date End Date Allocations Expenditures

Trained by 

Company 

Instructors

Trained by 

College/       

Other 

Instructors

Company's 

Expectations Met             

(Rating)

Training 

Impact              

(Rating)

Training 

Effective-           

ness              

(Rating)

Castle Branch (project 2)

JG-

Existing 07/01/19 06/14/22 $27,191 $27,089 0 98 N/A N/A N/A

Mojotone
JG-

Existing 01/18/19 12/10/21 $10,960 $10,852 0 55 5 5 5

GKN ePowertrain (project 2)
JG-

Existing 02/13/19 12/13/21 $123,767 $123,588 0 323 4 4 4

Mountaire Farms
JG-

Existing 10/03/18 09/30/21 $75,104 $63,905 0 119 5 5 5

Allstate Insurance Company                 

(project 2)
JG-

Existing 10/01/18 09/30/21 $292,101 $289,420 0 604 4 4 4

AvidXchange (project 2)

JG-

Existing 08/19/19 06/30/22 $219,094 $216,481 0 266 5 4 5

Bakkavor USA
JG-

Existing 05/06/19 05/05/22 $99,101 $97,680 0 110 5 4 4

KURZ Transfer Products                
(project 2)

JG-

Existing 07/24/19 05/19/22 $90,460 $89,768 0 56 5 5 5

STI - Kings Plush (project 2)

JG-

Existing 10/19/20 05/25/22 $40,879 $40,857 0 240 5 5 5

Telephonics
JG-

Existing 11/01/19 06/01/22 $25,384 $25,384 0 48 5 5 5

North State Machine, Inc. PE 08/14/20 01/13/22 $24,910 $24,583 0 12 5 5 5

Central Carolina Community College

Central Piedmont Community College

Cleveland Community College

Davidson-Davie Community College

College of the Albemarle

Catawba Valley Community College
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Customized Training Program

Project Completions 
(Funding Purpose 361)

Projects Completed July 1, 2021 through  June 30, 2022

College/Company
Project 

Type Start Date End Date Allocations Expenditures

Trained by 

Company 

Instructors

Trained by 

College/       

Other 

Instructors

Company's 

Expectations Met             

(Rating)

Training 

Impact              

(Rating)

Training 

Effective-           

ness              

(Rating)

Humacyte
JG-

Existing 03/04/19 04/28/22 $69,013 $49,189 0 207 5 5 5

KBI Biopharma
JG-

Existing 01/30/19 01/28/22 $143,524 $113,729 0 245 5 5 5

Morinaga America Foods 
(project 2)

JG-

Existing 07/29/19 05/23/22 $68,251 $53,378 0 127 4 4 4

Novartis Gene Therapies (frmly 

AveXis) JG-New 03/25/19 03/21/22 $126,170 $96,904 0 319 5 4 3

Sports Endeavors, Inc. 

(Hillsborough)
JG-

Existing 09/06/19 12/15/21 $82,106 $83,872 0 230 4 4 4

Teamworks
JG-

Existing 07/01/19 05/05/22 $139,854 $112,230 0 148 5 5 5

ABB (Pinetops) (project 2)
JG-

Existing 10/22/18 10/08/21 $16,693 $14,264 0 85 5 4 4

Madem-Moorecraft
JG-

Existing 02/03/20 01/05/22 $13,126 $13,039 0 9 5 4 4

Booz Allen Hamilton
JG-

Existing 11/14/19 06/24/22 $36,225 $32,525 0 50 5 5 5

Eaton Corporation (project 2)

PE-

Existing 04/30/19 04/12/22 $44,780 $44,778 0 110 5 5 5

MANN+HUMMEL Purolator 
(project 3)

PE-

Existing 07/08/19 06/24/22 $45,570 $44,372 0 195 5 5 5

Walmart Distribution Center
TI-

Existing 08/03/20 06/27/22 $12,629 $12,560 0 21 5 5 5

Siemens Energy (Rural Hall) 
(project 3)

JG-

Existing 02/25/19 02/03/22 $63,245 $60,195 0 139 3 4 4

Triumph Actuation Systems 
(project 3)

JG-

Existing 05/02/19 04/18/22 $44,015 $43,715 0 85 4 5 5

Fayetteville Technical Community College

Forsyth Technical Community College

Durham Technical Community College

Edgecombe Community College
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Customized Training Program

Project Completions 
(Funding Purpose 361)

Projects Completed July 1, 2021 through  June 30, 2022

College/Company
Project 

Type Start Date End Date Allocations Expenditures

Trained by 

Company 

Instructors

Trained by 

College/       

Other 

Instructors

Company's 

Expectations Met             

(Rating)

Training 

Impact              

(Rating)

Training 

Effective-           

ness              

(Rating)

Blum
JG-

Existing 01/14/19 01/14/22 $271,836 $261,094 0 460 5 5 5

HYDAC
JG-

Existing 01/25/19 01/21/22 $69,498 $67,473 0 138 5 5 5

J & L Machine & Fabrication
JG-

Existing 09/10/20 05/24/22 $73,410 $73,410 0 57 5 5 5

KACO USA, Inc. (project 4)

JG-

Existing 08/27/18 08/27/21 $43,925 $43,770 0 106 5 5 5

Core Technology Molding 
(project 2)

JG-

Existing 07/15/19 05/20/22 $42,446 $38,152 0 32 5 5 5

Ennis-Flint (Greensboro)
JG-

Existing 08/01/19 11/08/21 $62,501 $61,418 0 113 N/A N/A N/A

Ziehl-Abegg (project 2)

JG-

Existing 08/05/19 05/26/22 $63,118 $62,701 0 210 5 4 5

Reser's Fine Foods, Inc.
TI-

Existing 11/01/18 10/28/21 $12,664 $12,229 0 122 3 4 4

ConMet (Canton) (project 2)
PE-

Existing 03/21/19 02/21/22 $59,712 $52,440 0 320 4 5 5

Bay Valley Foods
TI-

Existing 11/15/18 10/26/21 $15,310 $15,309 0 35 5 5 5

Grifols - NFF (project 4)

PE-

Existing 08/27/18 08/26/21 $148,963 $141,268 0 329 4 4 4

James Sprunt Community College

Johnston Community College

Gaston College

Guilford Technical Community College

Halifax Community College

Haywood Community College
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Customized Training Program

Project Completions 
(Funding Purpose 361)

Projects Completed July 1, 2021 through  June 30, 2022

College/Company
Project 

Type Start Date End Date Allocations Expenditures

Trained by 

Company 

Instructors

Trained by 

College/       

Other 

Instructors

Company's 

Expectations Met             

(Rating)

Training 

Impact              

(Rating)

Training 

Effective-           

ness              

(Rating)

Field Controls Company             
(project 2)

JG-

Existing 04/01/19 03/09/22 $11,723 $11,608 0 53 5 5 5

Domtar (project 3)

PE-

Existing 03/18/19 03/16/22 $35,523 $35,523 0 99 4 4 4

Baxter Healthcare (project 2)
PE-

Existing 03/07/19 03/02/22 $236,418 $234,659 0 208 3 3 4

Corvid Technologies
JG-

Existing 10/01/18 09/27/21 $211,624 $201,129 0 110 5 5 5

KAM Solutions
JG-

Existing 04/17/19 03/01/22 $28,417 $26,510 0 55 5 5 5

NGK Ceramics (Phase 5)
JG-

Existing 10/01/20 06/08/22 $40,702 $40,449 0 205 5 5 5

The Jay Group
JG-

Existing 02/08/21 02/22/22 $345 $345 0 5 N/A N/A N/A

Louisianna Pacific
PE-

Existing 03/20/19 02/16/22 $23,288 $21,989 0 69 N/A N/A N/A

Polywood Outdoor JG-New 01/14/19 01/13/22 $88,407 $88,407 11 189 4 4 4

Nash Community College

Piedmont Community College

Lenoir Community College

Martin Community College

McDowell Technical Community College

Mitchell Community College
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Customized Training Program

Project Completions 
(Funding Purpose 361)

Projects Completed July 1, 2021 through  June 30, 2022

College/Company
Project 

Type Start Date End Date Allocations Expenditures

Trained by 

Company 

Instructors

Trained by 

College/       

Other 

Instructors

Company's 

Expectations Met             

(Rating)

Training 

Impact              

(Rating)

Training 

Effective-           

ness              

(Rating)

Accuflex Packaging
PE-

Existing 08/03/20 06/30/22 $15,191 $14,519 0 22 5 5 5

Phoenix Precision Machining 
(Lead Company of Group Project; also 

includes Kennametal #2 and United 

Brass Works #2) 

PE-

Existing 02/04/19 01/25/22 $13,377 $12,759 0 55 3 4 4

VBC Manufacturing JG-New 11/15/19 05/17/22 $14,186 $14,185 0 165 4 4 4

KDH Defense Systems                      
(project 3)

PE-

Existing 07/15/19 09/30/21 $23,716 $23,340 0 185 5 5 5

Frontier Yarns (Mayodan)        
(project 3)

PE-

Existing 02/01/21 04/18/22 $35,983 $35,983 0 77 5 5 4

Eastern Wholesale Fence, LLC JG-New 07/19/21 06/29/22 $17,895 $17,878 0 105 4 4 4

FillTech USA
JG-

Existing 12/11/18 07/14/21 $23,716 $20,310 0 249 5 5 5

OILES America Corp.              
(project 2)

PE-

Existing 07/08/19 06/20/22 $56,113 $55,494 0 182 5 5 5

Prime Beverage Group, LLC
JG-

Existing 10/21/20 09/22/21 $4,530 $4,518 0 126 4 4 4

Glenmark Pharmaceuticals, Ltd. 
(project 2)

JG-

Existing 07/08/19 05/24/22 $121,069 $98,742 0 228 4 4 4

GM Nameplate
JG-

Existing 04/13/20 06/14/22 $34,285 $34,285 0 77 4 4 5

Rockingham Community College

Rowan-Cabarrus Community College

South Piedmont Community College

Pitt Community College

Randolph Community College

Richmond Community College
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Customized Training Program

Project Completions 
(Funding Purpose 361)

Projects Completed July 1, 2021 through  June 30, 2022

College/Company
Project 

Type Start Date End Date Allocations Expenditures

Trained by 

Company 

Instructors

Trained by 

College/       

Other 

Instructors

Company's 

Expectations Met             

(Rating)

Training 

Impact              

(Rating)

Training 

Effective-           

ness              

(Rating)

Michelin Aircraft Tire                              

(project 3)
PE-

Existing 11/01/18 11/01/21 $64,780 $58,893 0 116 4 4 4

New Finish (project 2)
JG-

Existing 02/04/19 02/01/22 $7,777 $5,742 11 2 4 4 4

B & G Foods Snacks (project 3)

PE-

Existing 08/12/19 05/24/22 $87,539 $86,769 0 96 5 5 5

Gitman Neckwear
PE-

Existing 08/05/19 12/13/21 $27,674 $27,674 0 35 5 5 5

Leonard USA (project 2)

JG-

Existing 05/20/19 05/12/22 $43,537 $42,735 0 140 4 4 4

MVP Group International                                           
(project 2)

PE-

Existing 02/11/19 11/22/21 $61,645 $60,565 0 127 4 4 4

Nester Hosiery, Inc. (project 2)

PE-

Existing 10/15/18 10/06/21 $67,651 $66,971 0 178 5 5 5

United Plastics (project 3)
PE-

Existing 03/16/20 05/18/22 $23,918 $23,092 0 73 4 3 3

RiceWrap Food Corporation JG-New 10/19/18 10/06/21 $8,348 $4,784 0 74 5 5 5

Revlon (project 3)

TI-

Existing 07/09/19 05/25/22 $40,914 $40,391 0 138 5 5 5

Robling Medical, Inc. (project 2)

PE-

Existing 08/01/19 04/15/22 $2,168 $2,157 0 7 3 3 3

Advance Auto Parts (Raleigh 

Support Center)
JG-

Existing 07/01/19 06/29/22 $383,484 $383,484 0 1,055 4 4 4

Credit Suisse (project 2)

JG-

Existing 02/01/21 03/31/22 $398,499 $395,518 0 609 5 5 5

Pendo
JG-

Existing 07/01/19 06/21/22 $515,114 $502,975 0 1,045 5 5 5

Stanly Community College

Surry Community College

Vance-Granville Community College

Wake Technical Community College
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Customized Training Program

Project Completions 
(Funding Purpose 361)

Projects Completed July 1, 2021 through  June 30, 2022

College/Company
Project 

Type Start Date End Date Allocations Expenditures

Trained by 

Company 

Instructors

Trained by 

College/       

Other 

Instructors

Company's 

Expectations Met             

(Rating)

Training 

Impact              

(Rating)

Training 

Effective-           

ness              

(Rating)

Case Farms Processing (Dudley)
JG-

Existing 04/01/19 03/24/22 $6,356 $6,355 0 26 5 5 5

Stormberg Foods JG-New 01/23/19 01/20/22 $4,058 $3,869 0 54 5 5 5

Greenworks Tools JG-New 07/01/20 06/09/22 $2,884 $2,068 0 59 5 5 5

Marves Industries (project 3)

JG-

Existing 04/08/19 03/30/22 $24,411 $24,052 0 68 5 5 5

Meridian Specialty Yarn                
(project 2)

PE-

Existing 10/11/19 06/09/22 $7,761 $7,347 0 196 5 5 5

SGL Carbon
PE-

Existing 08/20/19 06/09/22 $136,937 $136,931 0 153 5 5 5

U.S. Chemical Storage         

(project 2)
PE-

Existing 10/17/19 05/24/22 $19,509 $19,508 0 67 5 5 5

3C Store Fixtures (project 2)
PE-

Existing 01/23/19 01/20/22 $49,966 $44,628 0 83 5 5 5

Ardagh Group
PE-

Existing 03/01/21 10/06/21 $86,761 $86,761 0 75 5 5 5

SYSTEM TOTALS $6,680,177 $6,344,693 22 14,243 4.6 4.6 4.6

Western Piedmont Community  Colleges

Wilkes Community College

Wilson Community College

N/A is the result of one or more of the following: College unable to obtain summary evaluation from client company due to redirection 

of company's training needs and/or management, or impact of COVID-19 pandemic; training impact unrelated to portion of training 

received by company; company unable to accomplish planned activities due to unexpected economic circumstances impacting 

productivity; and/or company closed unexpectedly.

Wayne Community College
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Customized Training

Project Completions  2021-2022

Expectations
Extent to which 
the Customized 
Training 
Program met 
the company’s 
expectations.

94% of clients 
rated 
the training 
excellent 
or very good.

84 completed evaluations by client 

companies in the Expectations category.

41

Impact
Overall 
impact of 
the 
Customized 
Training 
Program on 
the 
company’s 
operations.

96% of 
clients rated 
the training 
excellent 
or very 
good.

84 completed evaluations by client 

companies in the Impact category.

Effectiveness
Overall 
effectiveness of 
the Customized 
Training 
Program in 
preparing the 
company’s 
employees for 
productivity.

96% of clients 
rated
the training 
excellent 
or very good.

84 completed evaluations by client 

companies in the Effectiveness category.

Continuous Improvement Evaluation
Average Rating – 4.6

Rating Scale:  5 = Excellent (highest)   - 1 = Unacceptable (lowest)  
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The North Carolina Community College System is committed to equality of opportunity and does not discriminate against students or 

employees based on race, color, national origin, religion, gender, age or disability. 
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STATE BOARD OF COMMUNITY COLLEGES 
Curriculum Program Applications 

Fast Track for Action [FTFA*] 
 
Request:  The State Board of Community Colleges is asked to approve the curriculum program 
at the listed college on the condition that equipment funds are available to the college and 
operating funds generated by the budget formula will permit the offering of the program 
without any special allocation of funds.  
 
     Fayetteville Technical Community College 
      Histotechnology (A45370) 
    
                   
Background:  Program applications must meet the following criteria in order to be placed on 
the Fast Track for Action (FTFA) program approval request presented to the State Board of 
Community Colleges as part of the consent agenda:   

 
• The curriculum program title currently exists within the System and does not require the 

creation of a new program title and new curriculum standard;  
• The application is complete, requires no further analysis or documentation, and has the 

endorsement of Academic Programs; 
• There are no negative impact assessments from other colleges; and  
• The college does not go outside of its service area for planning purposes. 

 
 
Contact(s): 
Dr. Lisa Eads 
Associate Vice President of Programs 
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STATE BOARD OF COMMUNITY COLLEGE 
Program Application 

Summary Evaluation Report 
Fayetteville Technical Community College  

Histotechnology (A45370) 
 

Program Planning 
Fayetteville Technical Community College is seeking approval for the Histotechnology (HTO) 
(A45370) program to begin Summer,2023. The planning area is defined as the college’s service 
area of Cumberland County. All colleges were notified of the planning process for this program.   
 
The proposed program was approved by the Board of Trustees at Fayetteville Technical 
Community College on May 16,2022. Minutes from this Board meeting were attached to the 
program application. The President and the Board of Trustees of Fayetteville Technical 
Community College have certified the following:  
 

• The proposed program will enhance the workforce of North Carolina, will provide 
educational and training opportunities consistent with the mission of the college, and 
will not duplicate the opportunities currently offered.   
 

• They have assessed the need for the proposed program and the resources required to 
maintain a viable program and certify that the college can operate the proposed 
program efficiently and effectively within the resources available to the college.   
 

• The college will complete a program accountability report including student success 
measures, enrollment trends, completion rates, and employment data three years after 
implementation of the program. 
 
 

Program Rationale 
Fayetteville Technical Community College (FTCC) indicates the following:  

• As of Fall 2021, there were approximately 2,000 posted HTO positions nationwide 
seeking certified Histotechnicians (Indeed, 2021). Of these 2,000 jobs, roughly 5% were 
exclusively located in North Carolina (Indeed, 2021). Cape Fear Valley Health System has 
had several positions open for over 6 months. Hospital representatives state that 
recruiting for these positions has been difficult with the hospital system even having 
difficulty recruiting travel histotechnicans to temporarily fill these spots. Currently, 
there are 81 openings in a 60-mile radius of Fayetteville.  

• The nearest accredited HTO program to the Fayetteville area is approximately two hours 
away. Adding this program to the degrees offered at FTCC will expand career options for 
residents of the Eastern and Southeastern communities within North Carolina.  
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• Over the coming 10 years, there is projected growth of 9% in Histotechnology jobs. 
Currently, the hourly wage for a Histotechnician can range from $21.00 to $30.00/hr. 
within hospital anatomic pathology departments (Bureau of Labor Statistics, 2021).  

• Employer surveys were distributed to healthcare facilities in Cumberland County and 
surrounding counties. Three employers responded. Of the completed surveys, two of 
three pathology labs employed histologists. Histology (HT)managers stated they have or 
would soon have a vacancy or job opening within their histology laboratory. 
Respondents also stated they employ about 5 HT staff members in labs.  
 

• A student interest survey showed that 47% of responding students would be interested 
in a Histology degree. Total students surveyed was 946. Currently the college has twelve 
students expressing interest in enrollment.  
 

Impact of the Proposed Program on Other Programs 

          Three community colleges are approved to offer the Histotechnology program. This 
program does contain a clinical component; therefore, all colleges were provided with a 
program impact assessment from Fayetteville Technical Community College. Two colleges 
responded with positive impact assessments in agreement and support of the program. 
One college indicated they did not agree with the impact assessment but are supportive 
of the college applying for the program. No negative impact assessments were received.  

 
Implementation of Collaborative Plan 
Not Applicable 
 
Curriculum Design 
The proposed program of study is in compliance with the State Board approved curriculum 
standard. 
 
Curriculum Description as Designated on Curriculum Standard 
 
This curriculum provides individuals with the knowledge and skills necessary to prepare tissue 
specimens for microscopic examination using various stains and dyes to identify tissue and cell 
structures. Course work emphasizes scientific concepts related to laboratory testing, quality 
assurance, histology, microscopy, and other related topics. Graduates may be eligible to apply 
to take the national examination given by the Board of Registry of the American Society for 
Clinical Pathology. Employment opportunities include pathology laboratories in hospitals and 
clinics and medical or research laboratories. 
 
 
Contact(s):  
Dr. Lori Byrd 
Associate Director     
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STATE BOARD OF COMMUNITY COLLEGES 
Combined Course Library  

Workforce and Continuing Education & College and Career Readiness 
New Course Approvals, Modifications, and Tier Designations 

 
The State Board is requested to approve the following courses for placement or modification in the Combined Course 
Library (CCL). 
 
Request for New Course 1 of 19 
Requesting College or Agency:  System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CSC 3111 Intro to Ethical 
Hacking 48 F30 

Computer Training 3 

Description: 
 

This course introduces computer programming students to the foundations of 
ethical hacking. Topics include security policies, common vulnerabilities, 
penetration testing methodology, and hacking concepts using computer 
programming and scripting techniques. Upon completion, students should be 
able to describe the computer programming aspects of ethical hacking in an 
organization's overall security framework. 
 

 
Request for New Course 2 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CSC 3211 Ethical Hacking 
with Python I 

96 F30 
Computer Training 

1B 
 

Description: 
 

This course covers advanced investigative ethical hacking techniques using the Python 
programming language. Emphasis is placed on advanced web attacks with Python, 
scanning, maintaining access, covering tracks, malware delivery, password cracking, 
and keylogging with Python. Upon completion, students should be able to evaluate 
and mitigate system vulnerabilities and threats using the Python computer 
programming language. 

Aligned 
Credential(s) 

Google IT Automation with Python Certificate (Part 1 of 2) 
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Request for New Course 3 of 19 

Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CSC 3212 Ethical Hacking 
with Python II 

96 F30 
Computer Training 

1B 
 

Description: 
 

This course introduces students to investigative ethical hacking techniques using the 
Python programming language. Emphasis is placed on using Python in gaining system 
access, cryptography, reconnaissance, enumeration, and buffer overflows. Upon 
completion, students should be able to understand system vulnerabilities and 
applications of the Python computer programming language to ethical hacking. 

Aligned 
Credential(s) 

Google IT Automation with Python Certificate (Part 2 of 2) 
 

 
Request for New Course 4 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CSC 3223 Ethical Hacking 
with Python I & II 

160 F30 
Computer Training 

1B 
 

Description: 
 

This course introduces students to investigative ethical hacking techniques using the 
Python programming language. Emphasis is placed on using Python in advanced web 
attacks, scanning, gaining and maintaining system access, covering tracks, malware 
delivery, password cracking, keylogging, cryptography, reconnaissance, enumeration, 
and buffer overflows. Upon completion, students should be able to understand 
system vulnerabilities and applications of the Python computer programming 
language to mitigate system vulnerabilities and threats and perform ethical hacking. 

Aligned 
Credential(s) 

Google IT Automation with Python Certificate (Parts 1 & 2 of 2) 
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Request for New Course 5 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CSC 3222 Eth Hack Mob Dev 
Using Python 

96 F30 
Computer Training 

1B 
 

Description: 
 

This course introduces students to mobile ethical hacking techniques using the Python 
programming language. Emphasis is placed on mobile device attacks, scanning, 
maintaining access, covering tracks, malware delivery, password cracking, and 
keylogging with Python. Upon completion, students should be able evaluate and 
mitigate system vulnerabilities and threats on mobile devices using the Python 
computer programming language. 

Aligned 
Credential(s) 

Google IT Automation with Python Certificate 
 

 
Request for New Course 6 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CTS 3137 Google Project 
Management I 

96 F30 
Computer Training 

1B 
 

Description: 
 

This course introduces students to the concepts, tools, templates, and artifacts used 
to manage projects from initiation to completion using Google resources. Emphasis is 
placed on foundational project management methodology including initiating, 
planning and executing projects utilizing quality and risk management techniques, 
strategic thinking and project execution procedures. Upon completion, students 
should be able to manage and execute projects from initiation to completion using a 
variety of resources and leadership skills to support organizational goals and business 
processes. When offered as a two-course sequence leading to the Google Project 
Management Certificate, this course represents course one of two.  
 

Aligned 
Credential(s) 

Google Project Management Certificate (Part 1 of 2) 
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Request for New Course 7 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CTS 3237 Google Project 
Management II 

96 F30 
Computer Training 

1B 
 

Description: 
 

This course introduces students to the advanced concepts, tools, templates, and 
artifacts used to manage projects from initiation to completion using Google 
resources through Agile development. Emphasis is placed on advanced project 
management methodology including initiating, planning and executing projects as 
well as the exploration of Agile Project Management and the strategies it uses to 
drive business value. Upon completion, students should be able to manage and run 
traditional and agile projects and programs from initiation to completion using a 
variety of resources and leadership skills to support organizational goals and business 
processes. When offered as a two-course sequence leading to the Google Project 
Management Certificate, this course represents course two of two. 
 

Aligned 
Credential(s) 

Google Project Management Certificate (Part 2 of 2) 
 

Request for New Course 8 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CTS 3274 Google Project 
Management I & 

II 

160 F30 
Computer Training 

1B 
 

Description: 
 

This course introduces students to the advanced concepts, tools, templates, and 
artifacts used to manage projects from initiation to completion using Google 
resources through Agile development. Emphasis is placed on foundational and 
advanced project management methodology including initiating, planning, and 
executing projects utilizing quality and risk management techniques, strategic 
thinking, and project execution procedures as well as the exploration of Agile Project 
Management and the strategies it uses to drive business value. Upon completion, 
students should be able to manage and run traditional and agile projects and 
programs from initiation to completion using a variety of resources and leadership 
skills to support organizational goals and business processes. 
 

Aligned 
Credential(s) 

Google Project Management Certificate (Parts 1 & 2 of 2) 
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Request for New Course 9 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

DBA 3118 Google Data 
Analytics I 

112 F30 
Computer Training 

2 
 

Description: 
 

This course introduces the role of a Google data analyst and how to make data-driven 
decisions using effective questions, data transformation, and analyzation processes. 
Emphasis is placed on setting up a data toolbox, spreadsheets, database and query 
basics, visualization basics, effective communication techniques, and data validation. 
Upon completion, students should be able to review assessments, use formulas and 
calculations to analyze datasets, create queries, use visualization tools and 
communicate effectively with stakeholders. When offered as a two-course sequence 
leading to the Google Data Analytics Certificate, this course represents course one of 
two. 
 

Aligned 
Credential(s) 

Google Data Analytics Certificate (Part 1 of 2) 
 

 
Request for New Course 10 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

DBA 3218 Google Data 
Analytics II 

96 F30 
Computer Training 

2 
 

Description: 
 

This course introduces the role of an advanced Google data analyst and how to make 
data-driven decisions using effective questions, data transformation, analyzation 
processes, visualization and programming. Emphasis is placed on setting up a design 
thinking, data-driven storytelling, dashboards, R programming, job portfolios, and 
technical expertise. Upon completion, students should be able to create a data-driven 
storyboard, develop dashboards and presentations, create analytical reports using R, 
and showcase technical analytical skills. When offered as a two-course sequence 
leading to the Google Data Analytics Certificate, this course represents course two of 
two. 
 

Aligned 
Credential(s) 

Google Data Analytics Certificate (Part 2 of 2) 
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Request for New Course 11 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

DBA 3236 Google Data 
Analytics I & II 

192 F30 
Computer Training 

2 
 

Description: 
 

This course introduces the role of an advanced Google data analyst and how to make 
data-driven decisions using effective questions, data transformation, analyzation 
processes, visualization, and programming. Emphasis is placed on setting up data 
toolbox, spreadsheets, database and query basics, visualization basics, effective 
communication techniques, and data validation; as well as design thinking, data-
driven storytelling, dashboards, R programming, job portfolios, and technical 
expertise. Upon completion, students should be able to review assessments, use 
formulas and calculations to analyze datasets, create queries, use visualization tools, 
create a data-driven storyboard, develop dashboards and presentations, create 
analytical reports using R, communicate effectively with stakeholders, and showcase 
technical analytical skills. 

Aligned 
Credential(s) 

Google Data Analytics Certificate (Parts 1 & 2 of 2) 
 

 
Request for New Course 12 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

NET 3125 Introduction to 
Networks 

96 F30 
Computer Training 

1B 
 

Description: 
 

This course introduces the architecture, structure, functions, components, and 
models of the Internet and computer networks. Topics include an introduction to the 
principles of IP addressing and fundamentals of Ethernet concepts, media, and 
operations. Upon completion, students should be able to build simple LANs, perform 
basic configurations for routers and switches, and implement IP addressing schemes. 
When offered as a three-course sequence leading to the Cisco Certified Network 
Associate (CCNA), this course represents course one of three. 
 

Aligned 
Credential(s) 

Cisco Certified Network Associate (CCNA) (Part 1 of 3) 
 

 

Request for New Course 13 of 19 
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Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

NET 3126 Switching and 
Routing 

96 F30 
Computer Training 

1B 
 

Description: 
 

This course covers the architecture, components, and operations of routers and 
switches in small networks and introduces wireless local area networks (WLAN) and 
security concepts. Emphasis is placed on configuring and troubleshooting routers and 
switches for advanced functionality using security best practices and resolving 
common network issues utilizing both IPv4 and IPv6 protocols. Upon completion, 
students should be able to configure VLANs and Inter-VLAN routing applying security 
best practices, troubleshoot inter-VLAN routing on Layer 3 devices, configure 
redundancy on a switched network using STP and EtherChannel, configure WLANs 
using a WLC and L2 security best practices and configure IPv4 and IPv6 static routing 
on routers. When offered as a three-course sequence leading to the Cisco Certified 
Network Associate (CCNA), this course represents course two of three. 

Aligned 
Credential(s) 

Cisco Certified Network Associate (CCNA) (Part 2 of 3) 
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Request for New Course 14 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

NET 3225 Enterprise 
Networking 

 

96 F30 
Computer Training 

1B 
 

Description: 
 

This course is designed to cover the architecture, components, operations, and 
security to scale for large, complex networks, including wide area network (WAN) 
technologies. Emphasis is placed on configuring, troubleshooting, and securing 
enterprise network devices and understanding how application programming 
interfaces (API) and configuration management tools enable network automation. 
Upon completion, students should be able to configure link state routing protocols, 
implement ACLs to filter traffic and secure administrative access, configure NAT 
services on the router to provide address scalability, explain techniques to provide 
address scalability and secure remote access for WAN, and explain how automation 
affects evolving networks. When offered as a three-course sequence leading to the 
Cisco Certified Network Associate (CCNA), this course represents course three of 
three. 

Aligned 
Credential(s) 

Cisco Certified Network Associate (CCNA) (Part 3 of 3) 
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Request for New Course 15 of 19 
Requesting College or Agency: System Office 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

NET 3276 Networking, 
Switching, Routing, 

and Enterprise 
Networking 

240 F30 
Computer Training 

1B 
 

Description: 
 

This course is designed to cover the architecture, structure, functions, components, 
operations, and security of computer networks, including small networks, wireless 
local area networks (WLAN), and wide area network (WAN) technologies. Emphasis is 
placed on configuring, troubleshooting, and securing network devices, resolving 
common network issues utilizing both IPv4 and IPv6 protocols, and understanding 
how application programming interfaces (API) and configuration management tools 
enable network automation. Upon completion, students should be able to configure 
VLANs and Inter-VLAN routing applying security best practices, troubleshoot inter-
VLAN routing on Layer 3 devices, configure redundancy on a switched network using 
STP and EtherChannel, configure WLANs using a WLC and L2 security best practices 
and configure IPv4 and IPv6 static routing on routers; as well as link state routing 
protocols, implement ACLs to filter traffic and secure administrative access, configure 
NAT services on the router to provide address scalability, explain techniques to 
provide address scalability and secure remote access for WAN, and explain how 
automation affects evolving networks. 

Aligned 
Credential(s) 

Cisco Certified Network Associate (CCNA) (Part 1, 2, & 3 of 3) 
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Request for New Course 16 of 19 
Requesting College or Agency: Brunswick CC 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

CUL 3340 Culinary 
Fundamentals and 

Skills 

176 T30 
Culinary Arts 

1B 
 

Description: 
 

This course introduces the fundamental concepts, skills, and techniques in basic 
cookery, including moist, dry, and combination heat. Emphasis is placed on safe 
food/equipment handling, nutrition, recipe conversion, measurements, terminology, 
classical knife cuts, flavorings/seasonings, stocks/sauces/soups, and related topics. 
Upon completion, students should be able to exhibit the basic cooking skills used in 
the food service industry. 

Aligned 
Credential(s) 

American Culinary Foundation: Culinary Arts Cook Certification 
NOCTI: Culinary Arts Prep Cook 

 
Request for New Course 17 of 19 
Requesting College or Agency: Cape Fear CC 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

GIS 3312 Foundations of GIS 
& Applications 

256 F30 
Computer Training 

1B 
 

Description: 
 

This course introduces the hardware and software components of a Geographic 
Information System and reviews GIS applications; provides experience in operational 
and management issues in designing and implementing GIS/GPSs for use in planning, 
management, analysis, and locational decision making. Topics include data structures 
and basic functions, methods of data capture and sources of data, and the nature and 
characteristics of spatial data and objects; applications in municipal, industrial, and 
service sectors and the associated planning, legal, national, and global issues with a 
project emphasizing the student's specialization. Upon completion, students should be 
able to identify GIS hardware components, typical operations, products/applications, 
and differences between database models and between raster and vector systems; 
and design and apply GIS/GPS technologies to solve practical problems. 

Aligned 
Credential(s) 

ESRI: GIS Fundamentals Foundation 2201 
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Request for New Course 18 of 19 
Requesting College or Agency: Wake Technical CC 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

APP 3310 Apprentice: Glazier 545 X35 
Work Based Learning 

1B 
 

Description: 
 

The course is designed to meet the requirements and standards established by a 
registered apprenticeship program on file and registered with ApprenticeshipNC for 
glazier workers. 

Aligned 
Credential(s) 

ApprenticeshipNC: Journey Level Credential 
 

 
Request for New Course 19 of 19 
Requesting College or Agency: Wake Technical CC 
 

Course ID Course Title Recommended 
Hours 

Program 
Area 

Tier 
Designation 

BAF 3310 Security Industry 
Essentials 

96 F25 
Banking, Finance, & 

Marketing 

2 
 

Description: 
 

This course is designed to provide a basic knowledge of the securities industry. 
Emphasis is placed on industry terminology, securities products, the structure and 
function of the markets, regulatory agencies and their function, and regulated and 
prohibitive practices. Upon completion, students should possess knowledge 
fundamental to working in the industry and be prepared for entry-level certifications  

Aligned 
Credential(s) 

Financial Industry Regulatory Authority (FINRA): Security Industry Essentials 
 

 
 
Contact(s):   
Karen Tikkanen 
Director, Workforce Continuing Education 
 
Nate Humphrey 
Associate Vice President, Workforce and Continuing Education Programs 
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ApprenticeshipNC 

Annual Report 
Education For the Workforce 

June 30, 2022 

Dr. William S. Carver, 
Interim President 

North Carolina Community College System 
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FY 2018 FY 2019 FY 2020 FY 2021 FY 2022 

9,963 12,212 15,657 16,894 13,377 
 

Participants Served 

Letter from the Director of Apprenticeship, 
 
 The past fiscal year has proven to be another very active and positive year for ApprenticeshipNC 
as interest from employers continues to rise throughout the state.  ApprenticeshipNC uses federal grant 
funds to hire staff and assist apprentices with their education expenses. The program will continue to 
seek additional funding to help expand Registered Apprenticeship Programs (RAPs) for employers in our 
great state and  to assist them with finding potential apprentices.  
 
 ApprenticeshipNC has established partnerships with other agencies, including Workforce 
Development Boards and community-based organizations to help employers better target 
underrepresented populations and develop a more diverse selection of apprentices. 
 
 ApprenticeshipNC will continue to provide community colleges with a strategy to integrate 
work and education while also increasing Registered Apprenticeships. 
 
 The data in this report reflects the number of active apprentices and active youth apprentices 
as well as the number served throughout fiscal year 2022, covering July 1, 2021, through June 30, 2022. 
 
 The term “active” refers to the number of apprentices, both youth and adult, that are 
participating in training. This also includes individuals enrolled in a pre-apprenticeship, on-the-job 
learning and master craftworker programs.  
 

We hope you enjoy reading and learning more about RAPs in the great state of North Carolina.  
 
Sincerely, 
 
 
Kathryn P. Castelloes 
 

New Programs Registered by Industry 

Advanced 
Manufacturing

23%

Construction
20%

Energy
4%

Finance
< 1%
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16%

Hospitality
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16%
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2%
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Female 
25%

Male 
72%

Undisclosed/
Other 2%

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Creating a Diverse Workforce 
Increasing the number of females and other minorities in Registered 

Apprenticeship Programs and helping employers develop diverse, equitable and 
inclusive workplaces was a priority during this fiscal year. Diversity, equity and inclusion 
was the theme of the 2022 conference and several speakers covered DEI in their remarks.  

Served Apprentices by Industry 

Served by Gender 
 

Registrations by Race 
 

Served by Race 
 

Registrations by Gender 
 

Female 
30%

Male 
67%

Undisclosed/
Other 3%

Minority 
35%

Not Provided
7%

White
58%

Minority 
37%

Not Provided
11%

White
52%

Adv. Mfg. Construction Energy Finance Healthcare Hospitality IT Logistics Misc. Public 
Safety 

2,233 3,005 2,240 1 3,112 21 504 741 138 1,382 
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Apprentice Education Funding 
There are a number of grants and state funding which are used to expand the 

educational success of apprentices in North Carolina including the N.C. Youth 
Apprenticeship Waiver for youth entering the workforce, which covers community 
college education expenses while part of an apprenticeship. Additionally, 
ApprenticeshipNC received funding from USDOL through the Apprenticeship State 
Expansion (ASE) grant that is leveraged for newly-registered apprentices to attend 
occupation relevant community college classes.  

ASE Grant 
Total Awarded Funding $407,801.13 

Apprentices Served 624 
Colleges Benefitting 31 

 
While the ASE grant has ended with the funding fully expended on June 30, 

2022, a total of $768,171.21 for 1,317 apprentices were awarded since July 1, 2019 
covering books, tuition, and fees at community colleges across our state. 

 
November 2021 the NC Legislature awarded ApprenticeshipNC $12,000,000 in 

funding for rural underserved areas to be released starting July 2022. During the 
period following this award, $2,000,000 in marketing outreach, and internal software 
development have implemented a fully functional system for managing the funds, 
tracking awards in the coming year, in addition to awareness lead by the local 
community colleges. 

ASE Awards by Industry Funds Awarded 
Adv. Manufacturing  $305,341.18  

Construction  $182,195.89  

Energy  $1,495.59  

Healthcare  $122,238.46  

Information Technology  $4,693.12  

Logistics $153,031.65  

Public Safety $940.00  
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Marketing Initiative 
In November 2021, the N.C. General Assembly earmarked $2 million for a statewide marketing 
campaign to create awareness of the $12 million funding available to employers in tier one and 
tier two counties that aims to ultimately expand and increase registered apprenticeships and 
enrollment at community colleges located in underserved counties.  
 

The funding was offered to and split 
among community colleges that reside in and 
serve tier one and tier two counties based on 2020 
tier ranking data produced by the N.C. 
Department of Commerce. Forty-four of the Great 
58 community colleges accepted the marketing 
funds and either managed the marketing 
internally or used the services of vitalink, a 
marketing firm with proven experience marketing 
apprenticeships.  

 
The bulk of the advertising was cobranded with ApprenticeshipNC and included a mix of 

TV, cable, broadcast radio, streaming audio, digital media, social media, print, email, and outdoor 
advertising.  A billboard on Highway 70 in Carteret County, inset right, is cobranded with Carteret 
Community College. 

 
As a value add for the media buy, My Carolina/CBS 17 conducted interviews with 

community college officials, employers, and their apprentices to create greater awareness locally 
and further educate the public on the benefits of RAPs. 

 
 Marketing funds had to be expended by June 30, 2022. The data below provides a 
breakdown of funds spent. An extension granted by the N.C. General Assembly in the short 
session June 2022 will allow those community colleges with remaining funds until June 30, 2023, 
to expend remaining funds.  

 A Billboard on Highway 70 in Carteret County is 
cobranded with Carteret Community College. 

Expended Marketing 
Funds $1,827,243.30 

Marketing Funds Retained 
for 22-23 FY $172,756.70 

Marketing Outreach by Outlet Marketing Expenditures  
Using The Funds Extension 
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Conference 
Attendance 

 

273  Total  
122  Ed. Inst.  

71   Employers  

23  WFB /Stk Hld.  

57  Government  
 

State Fair 
Contestants by 

Contest 
 

Total  101 
Plumbing 2 
Masonry 39 
HVAC  10 
Electrical  20 
Carpentry 30 

 

Apprenticeship 
Week Events 

 

15  Total  
3  Employer  

5   Consortia  

1  HS  

6  CC  
 

Outreach 
Planning and outreach for three events involved 
coordination and planning from the entire 
ApprenticeshipNC team. The Apprenticeship Contests, 
held each October during the N.C. State Fair, include 
contests for Masonry, Electrical, Carpentry, HVAC-R and 
Plumbing. The carpentry contest for pre-apprentices is 
designed for high school students who work in teams. Last 
year’s winners represented Holly Springs High School and 
took home cash and prizes provided by event sponsors. 
 

During National Apprenticeship Week (NAW), held Nov. 15 – 21, events were scheduled 
throughout the state to both promote registered apprenticeships and to show appreciation for 
sponsors and apprentices throughout the Tar Heel State. NAW provides an opportunity to highlight 
Registered Apprenticeship Programs locally as a proven industry-driven training model that provides a 
critical talent pipeline in North Carolina. 

 
The ApprenticeshipNC conference was held in Wilmington at the Hotel Ballast March 15-16. The 

conference opened to a packed house and included employer sponsored programs, community college 
representatives and workforce development board members. The conference theme, Revive and 
Thrive: Creating and Inclusive Workforce Post Pandemic, was timely as employers and employees 
continue to recover from the pandemic. ApprenticeshipNC presented Outstanding Award Winners 
during a special awards luncheon. Recorded interviews with award winners are featured on the 
ApprenticeshipNC YouTube page.   
 
 

In addition to LinkedIn, Facebook and YouTube social media platforms, 
ApprenticeshipNC launched its brand on TikTok and Instagram to better 
target those between the ages of 16 and 24. Instagram launched on Aug. 
23, 2021, and TikTok launched April 13, 2022. 

Social Media 

 Pre-Apprentices at Holly Springs High School win 
the Carpentry Contest in October 2021. 
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Youth Participation 

High School Youth Apprenticeship Served During 
Each Fiscal Year and through June 30, 2022  

North Carolina is one of nine original grantees funded by New American through the 
Partnership to Advance Youth Apprenticeship (PAYA). Currently, four grant- funded positions work 
across eight economic development zones to promote and register youth apprenticeship programs. 
Every region grew in 2021-22 in the number of youth apprentices served in North Carolina high schools, 
with a 38% growth in regions located outside of the 85/40 Corridor during the past two fiscal years. 
  
          WPDE/ABC 15 hosted a special 
broadcast with Robeson Community 
College to promote the new funding 
available to employers located in tier one 
and two counties mentioned in the 
report that aims to help employers 
recruit apprentices between the ages of 
16 and 25. Guests of the show included 
the president of RCC along with 
ApprenticeshipNC officials and sponsors 
of Registered Apprenticeship Programs in 
Robeson County.  
 

 

 

High School Youth Apprenticeship Served by Industry 

FY 2018 FY 2019 FY 2020 FY 2021 FY 2022 

543 907 890 1,185 977 
 

Adv. Mfg. Construction Energy Finance Healthcare Hospitality IT Logistics Misc. Public 
Safety 

541 183 15 0 88 14 39 82 11 4 
 

WPDE/ABC 15 hosts special broadcast called Robeson Community 
College: Apprenticeships for Today's Business. 
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 ApprenticeshipNC Annual Report 
June 30, 2022 

 
Kathryn Castelloes, Apprenticeship Director 

castelloesk@nccommunitycolleges.edu 
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STATE BOARD OF COMMUNITY COLLEGES 
Curriculum Program Applications as Approved by the System President 

The State Board of the North Carolina Community College System, through delegated authority 
to the System President, approved the curriculum program application listed below:   

Guilford Technical Community College 
Cosmetology Instructor (Certificate) (C55160) 
Effective: Fall 2022 

Contact(s):  
Dr. Lisa Eads 
Associate Vice President of Programs 



History Note: Effective 09/15/2017 

STATE BOARD OF COMMUNITY COLLEGES 
Programs Committee Charter 

I. Background
The State Board of Community Colleges derives its authority from North Carolina G.S. 115D
and the State Board Code.

II. Purpose
The Programs Committee establishes procedures and policies for the addition and revision of
educational programs within the North Carolina Community College System that support the
System’s mission of providing high-quality, accessible educational opportunities that minimize
barriers to post-secondary education, maximize student success, develop a globally and multi-
culturally competent workforce and improve the lives and well-being of individuals.

The Programs Committee’s purview impacts Curriculum, instruction for Captive and Co-opted 
groups, Student Services, Career and College Promise, Work-Based Learning, Customized 
Training, High School Equivalency, Tiered Funding Levels, Developmental Education, Basic 
Skills Plus, Curriculum Instructional Contracts, and Instructional Service Agreements to offer 
students a variety of learning opportunities throughout the state. 

III. Organization
The Programs Committee shall be a standing committee of the State Board of Community
Colleges. The Chair of the State Board shall appoint the membership, designate the chair and
vice-chair, prescribe the duties, and determine the size of the committee. The membership of
the committee may be rotated biennially at the discretion of the State Board Chair.

IV. Meetings
Regular meetings of the State Board shall be held at least ten times a year on dates
determined by the State Board. The Programs Committee shall meet on the same schedule as
the other standing committees, as determined by the State Board.

V. Responsibilities
The responsibilities of the Programs Committee shall be:

• To ensure that the System Office continues to work with the education partners to
provide quality education that is accessible to all students.

• To review the programs and courses that are offered within the state of North Carolina
to assure that the colleges are best serving their communities

• To learn about trends and needs of the student population to assure what is being
requested is what is needed.

VI. Duties
The specific duties of the Committee on Programs shall include review and approval of the
following:
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History Note: Effective 09/15/2017 

 

• Curriculum Program Applications  

• Curriculum Program Terminations  

• Curriculum Standard Revisions  

• New curriculum courses submitted through new-to-the system program applications 
for the Combined Course Library    

• New continuing education courses for the Combined Course Library. 

• Tier funding designations for continuing education and curriculum courses 

• Programs and courses within the Captive/Co-opted groups; 

• Articulation agreements between the NC Community College System and the various 
education partners. 

• Criteria for the following:  
Career and College Promise 
Work-Based Learning 
Customized Training 
High School Equivalency  
Tiered Funding Levels 
Developmental Education 
Basic Skills Plus 
Curriculum Instructional Contracts 
Instructional Service Agreements 

 
The Committee may modify or supplement these duties and responsibilities as needed. 
 
The Committee should periodically review and assess the adequacy of the Programs 
Committee Charter. 
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